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tnr wet if Tm*r 'pi ifwr ^ tu htj •w*t ifarw* «ft itt if 

trunni 

Separate Paging U given to this Part la order that It may be ffled as a 

separate corapitafloa 


» m n—(U) 

PARI II—Section 3—Sob-section (II) 


fafa Vfrnngltorrau 
(ftfar ^ fV*»F() 

nf fWfr, 25 arojpn:, 1991 

m. m. asoo—Tprdsf fatm, 1956 % Pot ofc 
»WR srrftnfml sttt (jam <ft wrflf $ fV *ft tmftr? s 1 **! 
Rfmrwtft snftprrrf'f Vr ttw fom % fauu 4% mffa 
m^T w «nu% fan ftut | # TfcnrfWT (5fm) 

rrwenuvrft % fa^ TfcLt V ft f^fai tt farrt n> sirr 
vt m^r w % MT1W % V\n$ Aft ^ SfaT fafafl 
ft Sr* if, 'rut wnr 1 

[ft. 5(ao)/91-W7,l 

fft. ft), V’FT, RSTR STfSTlft 

MINISTRY OF LAW AND JUSTICE 
(Department ox Legal Affairs) 

NOTICE 

New Delhi, the 25th October, 1991 

S.O, 2809—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, 


that application has been made to the said Authority, under 
rule 4 of the said Rules, by Sh. Ram Singh Shlooja, Advo* 
cate for appointment us n Notary to practise in Patiala 
(Punjab). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(86)/91-Judl.] 
P. C. KANAN, Competent Authority. 


ttPtt, ftfa ftppnpt tm ftim ftaron 
(nfar Wr srRrremr ffatipr) 

fff foftt, 17Sra$*T, 1991 

TT. KT. 2 8KJ—frjffa RFPTT, fo?ft) firfk ufa^r wm nfft- 

Pm, 1946 (1946 m 25) V) tJTTT 6% KUT qfsfl HKf 
5 V) TTSTTO (1) STO 5m VT SPfhT ^ jrr, tpjfipp 

trwiT wpdft % aft jjf nftmipr VI tiftr^spn ft, 
ffR, V, 320 ft). ftft. f!j. R 8 ftrfar 5 1991 jprf 

*rf I 1 ftwft faifa jfan - ftpei % tmff V) yrfwft ftfa ufft. 


-:s;i c i/9 l—i. 


(4309) 
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$rfr?n n faRir<, fenfeh ai xmife % ar^iw % few ff’-'F 
forfeit nsi pilfer wfe.-- 

(W<) (l) ipfet T? 7%77 I960 ( 1860 <PI $^1 *lfe- 

fnwT »r. 45) *fy srnr 124-17, 201, 204, 211, 231, 232, 

233, 235, 236, 237, 238, 230, 240, 241, 242, 243, 244 
245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 

255, 256, 257, 258, 259, 260, 261, 262, 263, 263-17, 378, 
379, 380, 381, 382, 384, 385, 386, 387, 388, 389, 403, 406, 
407, 408, 409, 411, 412, 413, 417, 418, 419, 420, 465, 
466, 467, 468, 471, 472, 473, 474, 475, 476, 477-T, 

489-17, 489—’I, 489-1, 489-1, 489-8', 500, 50 1, 502, 

5 0 4, 50 5, 50 6,* 507, 50 8, 50 9 % *tfel M'fa 5TTnU ', 

(2) <8P7T 75TT *lfefl11, 1962 SlV< 177% 57*0=7 HP* Iff 

tiri vsrr Frafe % *Ttfa irfer *m7tr ; 

( 3 ) inim *fft fSnrfcr (ffefei) flfeffen, 1947 (1947 

in %*iffe *rfeffe7i $. is) % *7*ffe iiTfer *7in*7 ; 

( 4 ) IKsffe 174711 wfehm, 1989 ( 1898 ITT 
irf tife mp 7f, e) % *rtffe 5850*7 *pro*7 ; 

( 5 ) ifefr trfeffai, x9 5 6 (1956 iff ifeffai #. 

1 ) % tfefe strife tprntr ; 

(e) fen nfuffe7*7, 1 9 38 ( 1 938 m %iffe *rfefferjr 0. 

4 ) % *7*ffe irfife tmrsr ; 

( 7 ) itniffe jpr jrrof nrfaffenr, 1923 (x 9 23 in %7'ffe 
wfeffem if. 19 ) ^7 *fefe #=08 *pro*r; 

(8) *niiw 8^3 nfaOm, 1955 (1955 m %*ife *ife- 

frUII XT. 10 ) *ftl 3*7% TfeST *f 87 877% 7777177 nfexfli % *ltffe 
iffafe *N1T*7 J 

( 9 ) * 7 R?ffe ^frrx 7nntfe%l' *rfeffai, 1933 (1933 177 

%nffe xrftjftn 7t. 17 ) % xttffe nifei tnan ; 

( 10 ) 7777771x7 TfrtsO 7T7T (fafefaia 17*17) TTfeOm, 1950 

( 1 950 m %5TfO>T Ttfefall 77. 74) % *7«ffe ilfefe *TCT7ff ; 

(11) *tlfafe =TIT Ttfeffal, 1 88 5 ( 183 5 177 %fefe *tfe- 
ffefe tf. 13) % *I*ffe inffe *T1T71 ; 

(12) iyr (fafe Onra *6*177) iifeffem, 1955 (1 955 
(i9S3 m %=5{fe trfafew 77. 51) % warn ifefe wtoi 

( 13 ) 771771 WlWm, 1962 ( 1 962 177 fetfan 77, 

52) % *7*ffe IT-ffe 78777*7 ; 

(14) iixfifa (TiTTit 0 jt%w) ifafetw, 1920 (1920 T7 
ifafen 77. 34) % ttti ifci *nfafe 17774)# (turi 0 

J^m) Ow, 1950 % xfefe iw ffe 77777*7 ; 

(is) filPtiol 177 *rffcife4*t, 1939 (1939 m 

xrfeffal 77. 16) % *fefe IRffe *7117*7 ; . 

(16) 878871 *lfefew, 1934 ( 1934) 177 %?fer fetfem 

fe 22 ) % wft®r sfrr 877% *7*ffe inff *iff fefe fei % *rtfa 

^itffe mRH ; 

( 17 ) Wfafe faur iWm, 1946 (1940 m W/i 

77. 31) % TTtf.l ilTffJT nrpiq- ; 

(18) aTTfll *7ttrf7777TT, 1978 ( 1978 m TTfeOni 8. l) 
if- Ifftfrl 88^, 177477*7 ; 


(19) srfnreiR mvf me mfETfew, 1930 (i 93 om %^8 
tTfeOm 7 1 . 2) % t 7 *fVi 88*07 tfT 77 tr ; 

(20) %7jff8 37778 Sp=17 8fT< 7*717 TrfeflU, 1944 ( 1944 
n %7S71 *rfef7777 77 . l) % *7*111 885f/1 *7T7l!7 ; 

(21) llT 5rflflFt778 wFlfell, 1950 (i960 17i 

irflfill 7f. 43 ) % TtiOl lull *TT77*r ; 

( 22 ) 1>7 srflfefaTI ifsfeffl, 1 9 5 1 ( 1 951 177 %7jfW 

*rf*7fl177 77 . 43 ) % *7^*1 8*7fpr *7877*7 ; 

(23) I.TTcfTj *7ftrfeU7, 1967 (l 967 177 %7jf7l (ifaflll 

77. 15) % mffl 88*171 *717111 ; 

(24) flllff *J87 fafllni iflflll, 1973 (1973 H 

%lf71 *7fefl'4H 71. 46) % *77fn iTfiFl *W7lt7 ; 

( 25 ) *717717110* *0"7 fl*177l7 f%T7lK-7l8 (fniTll) *rfljfan, 

1987 ( 1 987 17[%7jfk ifeflll Tf. 28) *07 81% *TrfFl 

177TXT Tft^ fOlllr % *7*711 88171 *71<7U ; 

(26) fife fl»1 fell1717T (078771) wfttfefll, 196 7 

( 1967 11 %*jffe *7feflT1 7f, 37) % *T7)fe fefel *717767 ; 

(if) 7J8 1 0 2 6 if sOlfttTV 1%7^f *7177*11 % Tfafe if II 
sfe 17711 anif, jfeTOf *07 irisrf % *ft7 ifef 0 nil 
(fa 81 % 40 $ 77K7157- % 1=JT1 if few 1W ifrf ap^r *711.717 I 

[0. 228/46/91 - 1 4t 8) - IT] 

w. xfi. imf, *717 iffer 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES & 
PENSIONS 

(Department of Personnel & Training) 

New Delhi, the 17th October, 1991 

S.O. 2810,—In exercise of the powers conferred by sub¬ 
section (1) of Section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 
1946), the Central Government, with the consent of the 
State Government of Karnatakr vide Home Secretariat 
Notification No. HD 320 CLQ 88 dated 5th August, 1991 
hereby extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the whole of 
the State of Karnataka for investigation of the following 
offences, namely :— 

(а) (1) Offences punishable under Sections 124-A, 20), 

204, 211, 231, 232, 233, 234, 235, 236, 237, 238, 239, 
240, 241, 242, 243, 244, 245, 246, 247, 248, 249, 

250, 251, 252 253, 254, 255, 256, 257, 258, 259, 

260, 261, 262, 263, 263-A, 378, 379, 380, 381, 382, 
384 385, 386, 387, 388, 389, 403, 406. 407, 408, 

409 , 411, 412, 413 , 414, 417, 418, 419, 420, 465, 

466, 467. 468, 47J, 472* 473, 474, 475, 476, 477-A, 
489-A, 489-B. 489-D, 489-E, 500, 501, 502, 504, 
505, 506, 507, 508, 509 of the Indian Penal Code, 
1860 (Central Act No. 45 of 1860); 

(2) Offences punishahle under (he Defence of India Act, 

1962 and the Defence of India Rules framed there¬ 
under. 

(3) Offences punishable under the Imports & Exports 

(Control) Act, 1947 (Centtal Act No, 18 of 1947); 

(4) Offences punishable under the Indian Post Office 
Act, 1898 (Central Act No, 6 of 1898); 

(5) Offences punishable under the Companies Act, 1956 

(Central Act No. 1 of 1956); 

(б) Offences punishable under the Insurance Act, 1 1938 

(Central Act No, 4 of 1938); 
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(7) Offences punishable under the Indian Official Secrets 
Act, 1923 (Central Act No, 19 of 1923); 

(8) Offences punishable under the Essential Commodi¬ 

ties Act, 1955 (Ceniral Act No, 10 of 1955); 

(9) Offences punishable under the lupi'an Wireless Tele¬ 

graphy Act, 1933 (Central Act No. 17 of 1933); 

(10) Offences punishable under the Telegraph Wire 

(Unlawful Possession) Act, 1950 (Central Act No. 
74 of 1950); 

(11) Offences punishable under iho Indian Telegraph Act, 

1885 (Central Act No. 13 of 1885); 

(12) Offences punishable under the Railwuy Stores 

Unlawful Possession) Act, 1955 (Central Act No. 
51 of 1955); 

(13) Offences punishable under the Cpstotns Act 1962 
(Act No. 52 of 1962); 

(14) Offences punishable under the Indian Passport 
(Entry into India) Rules, I960 rpad with the Pass¬ 
port (Entry into India) Act, 1920 (Central Act No. 
34 of 1920); 

(15) Offences punishable under the Registration of Foreig¬ 

ners Act, 1939 (Central Act No, 16 of 1939); 

(16) Offences punishable under the Aircraft Act, 1934 

(Central Act No. 22 of 1934) and under any rule 
made thereunder; 

(17) Offences punishable under the Foregincrs Act, 1946 

(Central Act No. 31 of 1946); 

(18) Offences punishable under the Opium Act, 1878 (Act 

No. 1 of 1878); • 

(19) Offences punishable under the Dangerous Drugs Act, 

1930 (Central Act No, 2 of 1930); 

(20) Offences punishable under the Central Excise and 

Salt Act, 1944 (Central Act No. 1 of 1944); 

(21) Offences punishable under the Representation of the 

People Act, 1950 (Central Act No. 43 of 1950); 

(22) Offences punishable under the Representation of the 

people Aci, 1951 (Central Act No. 43 of 1951); 

(23) Offices punishable under the Passport Act, 1967 
(Central Act No. 15 of 1967); 

(24) Offences punishable under the Foreign Exchange Re¬ 

gulations Act, i973 (Central Act No. 46 of 1973); 

(25) Offences punishable under the Terrorist and Disrup¬ 
tive Activities Prevention Act, 1987 (Central Act No. 
28 of 1987) and Rules made thereunder; 

(26) Offences punishable under tne Unlwaful Activities 

(Prevention) Act, 1967 (Central Act No. 37 of 

1967); 

(b) Attempts, abctments and conspiracies in relation to 
or in connection with any offences mentioned in 
clauses 1 to 26 and any other offences committed 
in the course of tha some transaction arising out of 
the same facts. 

(No. 228(46|91-AVD-1T) 
A. C. SHARMA, Under Secy! 


ffff 28 1991 

ffff. WT. 2811—%4ffff HCTU . (Wff %WT4lffff fffff- 

% fan smlff) ff ntmt P T t, 1979 % foram 10 % 44 fffffp 
( 4 ) % epjffdJT if T*Wrff ffffff etnfnr (fffmp efk sfwff 
fffPTff) % UP’T'l’ cpff ■Tiff' farflfaf 7?TTf iff, fan? 80 


nfaww w wRjt f$Af nr Tnforrsrr Jim srrmT-, 

fomr wtETfftm Teat | 

(1) tfcffff Tlfffolff (RS4 Hsf), 

tufomr -543 anufri, s, tpr m, 

54150414 - 21 iu02 

( 2 ) U4 &«ftff Tifffalff, 

Timur ST44 mum, 

fawta fowi "pV. 

T'TfTfTT TiTtfT, 

Tllp - 492001 

[«. 11011/12/91 - %4'r] 

P. %. 134 Pfalff 

New Delhi, the 28th October, 1991 
S.O. 2811.—In pursuance of Sub-Rule (4) of Rule 10 of 
the Official Language (Use for official puiposcs of the Union) 
Rule, 1976, the Central Government hereby notifies the 
following offices under the Staff Selection Commission (De¬ 
partment of Personnel and Training), whereof more than 
80 % staff have acquired working knowledge of Hindi ;— 

(1) Regional Office (Central Zone), 

Staff Selection Commission, 

8. Beli Road, 

Allahabad-211002. 

(2) Sub-Regional Office, 

Staff Selection Commission, 

Nishant Villa “F”, 
lal Vihar Colony, 

Raipur-492001. 

[No. UOll/12/91-Hindi] 
A. K. BHATTARAI, Dy. Secy. 


fam *fa7*ri 

(w fan ft) 

!Tf fffFtf, 3 fwffu 1991 

TT. 4). 28 1 2—'StrffffU pfffl4ffJT, 1961 (1961TC 43) Tf 
UTO io%Wf ( 23-ff) % 3W ( 5 ) TU, 44CT Jffafffff Tf 

rmhr tfT gp *utr pfffffur “%z ffffswra irsrw? 

Srfcfcsf, Jfmt Tf, 1990-91 & 1992-93 ffT % Tt fffsrfTaT 
4«rT =8 fotp Weft T TO'j'H Tfff jp 4TT 3TOI % 

affinr-nff arftrtjfet TFfr?, 

(i) TC-forafftiff 54Tt sim ti amr stiff tt 

tuff t Ftp vm tm-i 4afam «<rr atff'fffffft 

efl/TOt T fap TT 4 T, fofffT ftrp 54Tr Pfftffffl iff 

fff fc ; 

(ii) TT-tfatrff’.tfr 37R. TFfopjkW fffft % tfffff 

fffft ti fTffi nr flfffsr T fffom trm 11 tt 
3WJ ( 5 ) 4 fffffffffM fTfft PT WffffT PT 

ft wfur iff tmr nrcr'i if form ffffTT if 

fffftt (#fft atffl.iRlT, TnfaT Wlfff T *4 if 
truff TffT U5-UT14 if Ttf'ST PWffPT if f*f"f) IT 
ffiff irbffi Wfffft uir ffW ff?f Ttffi p%fft ; 

(iii) ffi( wrtigfffft fTtti put viff % w ff mi 0 ffttf^fTf' 
uft fep TtTfffn ir arm ftp ppt pfpptw % *4 ^ 
pr Tff ffT for pffr tiffpt Tw Tt-ffra'rfTFfr ^gffff 

iff T fttp STfffffT ffff ifr fffft ffif TFfffR T 

Jf4u if HTTP if A'lr-pfrfftTip ffijf PPTf ffT I 

[ft. 8916 (4iT. 4. 19~/9o/91- ITfffTX fff. - jJ 
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MINISTRY OF FINANCE 


(Department of Revenue) 

New Delhi, the 3rd September, 199 1 
(INCOME-TAX; 

S.O. 2812.—In exercise of the powers conferred by sub¬ 
clause (v> of clause (23C; of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
Notifies ‘‘Seth Gokul Das Tcjpal Charities Bombay" for the 
purpose of the said eub-ciause for the assessment years 
1990-91 to 1992-93 subject to the following conditions, 
namely :—- 

(i) the assessee will apply its income, or accumulate it 
for application, wholly and exclusively to the objects 
lor which it is established; 

(ii) the assessee will not invest or deposit its funds, 
(other than voluntary contributions, teceived and 
maintained in the form ol jewellery, furniture etc.) 
for any period during the previous yegrs relevant 
to the assessment years mentioned above otherwise 
than in any one or more of the forms or modes 
specified in sub-section (5; of section 11; 

(iii) this notification will not apply in relation to any 
income, being profits and gains of business, unless 
the business is incidental to the attainment of lire 
objectives of the assessee and separate books of 
accounts are maintained in respect of such business. 

[No. 8916/F. No. 197/90/91-1T-A1] 
sipm 

trr. trr.aau— wfaWm, 1901 (19 6 1 vr 43) 

8Ttr 10 * ( 23 - 4 ) ^ wrr ( 5 ) ikt tram vrPRpff td 

tpfbr Ti-cl-fnJ frwn: tfarcjur "Wsm *srf t(r 

ftw ter, fir troWrW 1991-93 % 1992-93 

frhf wf % 5 T gw xvi* $ 

inr>iTN frfa^rff TT(ff $, xrte 

(i) frr-fcg'fftflj fn«Frr trur pi iWmr tmr tstTfiT wr 

cwrimr fruit % hwmi 

34 3^wr * frlrr, WW ww vr 

*r$ $ ; 

(ii) 'R-frmifvcfr stc gfarfan frr frufter rfl ff ttw 

yteff f5) forfrsff htttt ii vi sr- 

«rra ( 5 ) *r fafrfte Mf *nq-arr rpr if trfsRt abr 
*WTi rrtrfif & trffTT if rnYr fa-fa (ffa-r-awrf^- 
tr, <rfaW<. ftrfir $ w if rrt if W*- 

wirr % Ivrt) ftT frivr 0 $ ufam 3 % 
‘rim -1 t[l ft<.fT men r ; 

(iii) 9 ^ RfagRar r«Rfr ^sfr rut * wit if rrp; a# $bff, 
sfitv mrnm ir stf?! ^tr wr Rfvr?rw <P n 

rtf fT tf IftT 1 fTTRTT dsfl frT-f'T’JTfr,11 % \siyaf 
fir srTfcr % fexf jmfffft d^f $t ?m ^ir ftntwR fr 
Trifa if RTR % RRT jfetThi 4 $f T«f RUft I 

[tf. 8914 /fiT. tr, 197/71/90 - Rnm fa,-1] 
(INCOME-TAXJ 

S.O. 2813,-—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies ‘‘William Carey Study and Research Centre, Calcutta” 
for the purpose of the said sub-clause for the assessment 


years 1991-92 to 1992-93 subject to the lollowing condi¬ 
tions, namely :— 

(i) the assessee will apply its income, or acciunulate it 

for application, wholly and .exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its funds 

(other than voluntary contributions received and 
maintained m the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above otherwise 
than in any one or more of the forms or modes 
specified in oub-section (5) of section 11; 

(iii) this notification will not apply in relation to any 
income, being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
accounts arc maintained in respect of such 
business. 

[No. 8914/F. No. 197/71/90-IT.A1J 

RltWT 

ffi. Rt.R2814-R4rr wfafaw, 1961 ( 1 96 1 ft, 43) T! 

tnrr 10 tf* (23-4) % 3 Wt (5) mr srw (rWfaf «pt 
rfam fro) jn from farom, "«i> «tr,*f tnmftfam 

tfftR RRtnnff, fff 1990-91 1992- 93 11*6 % TT OraftR 

epxf % ftpf filR'fsfte Tfiff $ RKpfW T^f Jtr OTT 3’TfT*' % 
spimi'q RinnfrRT frtxif % 464% - 

(i) iRC-^raffttff arnr tr k«tm<-r 3 t«rt friffr sfirr 

tTffmw YTif ^ ftp; iprri tf-frrvr Triom rr«p sttpawn 
^T % fw( fsR^r iwi xrreTf wrw f!f 

^ K ; 

(ii) Ps-fauffmtt 37 tt ^iwrffrr >tr< fpuf<.Dr 43? n »t rtr 
yHcffrrrlfff frtff vfr Rffii % tfknr trn;r u rr 
ipftnn (5) if Write bfitfr t(nr R«Rnpfr Rfirirr 

ttoti (rttfij if Him trfWf ir TfWr Wtr (^ 1 - 
tpffrr srrff; ft upfi- Trr-T^m 
if sturant %f«iR) nr WfR ntfii 

w r([f nerr utei ; 

(iii) 4^ feif ^tfr rir ^ twr if srnj; riff gbff 

sff fn nTTivn: if irm trrvi tm nfimm ir it p 
w sn fn bur nrrwn: wr nr frhffx.?fr % gixtff 
nr mW % ftrt( smffw p titUr % 

war *r tm if st®t jfernrtt rip ■Rfr orW (jf i 

[Tf. 8918 / m. TT. 197/93/Bl - RlWt fr.-1] 
(INCOME-TAX) 

S.O. 2814.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Sri Kasi Kamakoteeswnr Mandhir, Vaianasi” for 
the purpose of the said sub-clause for the assessment years 
1990-91 to 1992-93 subject to the following conditions 
namely :— 

(i) the assessee will apply its income, or accumulate it 

for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its funds 

(other than voluntary contributions received and 
maintained m the form of jewellery, furniture etc.) 
for any period during the previqus years relevant 
to the assessment years mentioned above otherwise 
than in any one or more of the forms or modes 
specified in eub-sectioa (5) of section 11; 
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(iii) this notification will not apply in relation to any 
income, being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee nud separate books of 
account are maintained in respect of such 
business. 

{No. 8918/F. No, 197/93/9MT.A1) 

nvT. w. 2 815,- -srppr’! farffan, h>oi( lorn m 43 ) far 

trrn 10 ft ( 23 - i t) ft Tmr (5) ipii urifaftf *pt 

fafa sfTT^- grr ftrgfa JRItr* tpriftb1 faffa*' rnTNt snfa 4ft 
spt f fttrff or fa 1991- 92 ft 1992-83 447 % fftft ffarfftfad 

tjTcrf ft wsftifift T?ft i n , 34T tppif ft fatfarft srffaffa vn fr 

wk ;— 

ii) ipT.-fftUtf^ffr ?far ftift ht iftfaisr ftftfti twi ww fa 
gftfatft T/ft % ffa ?fT4fl d-TT Wd^T/WT 

37 faltff % fftn n;n|t, ffaft ffa *641 fftPlftT 

far fa t ; 

(ii) Tt ffttrfffaff 3-rn: fafafftd wrr fftsrfar faf ft ftfid 

fafaf faf fa tor 41 wfa * d’rad tmr 11 fa sn- 
nm ( 5 ) if ffaffa: fftftr fa; m*n ^ it famr 
fa imr fTTprff Ft ffad fatftf ft wfa fftfir (fav 
yrdiffanr, whit wrrfe ft 4 jtrt fprr m-mrr 
if faffadr sruKift if ffao) nr fftfarfaf ftfar stw 
fa ftftr faf ftrwftr famr ; 

(iii) ft? uffafddt ffafr far *rnr ft ftfa ft 'rnr far 
faff, aff fft TTriftnc if strt ftrft far fafamr ft *- q 
if ?f ftft fa far dnxfarc ttt 4>t ffafffaf % 
si far ftfr srrfa ft fart awfw far ?> tm fa prrtr- 
ftR ft ftfa ft ftftft ft fart sfarrnr far v#f TRfr 
ft i 

[ft. 8919 /*BT. ft. 197/108/9 l - WrWd fft.- l] 

(INCOME-TAX) 

S.O, 2815.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Centra) Government hereby 
notifies “AsthLka Satnaj, Bombay" for the purpose of the 
said sub-clause for the assessment years 1991-92 to 1992-93 
subject to the following conditions, namely ;— 

(i) the assessee will apply its income, or accumulate it 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its funds 

(other than voluntary contributions received and 
maintained m the foim of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above otherwise 
than in any one or more of the forms or modes 
specified In sub-section (5) of section II; 

(iii) this notification will not apply in relation to any 
income, being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
account arc maintained/., in respect of such 
business. 

[No, 8919/F. No. 197/108,91-IT.AI] 


ftp. ft,. 191 <1. —3ftlftftb. ftfftfftftft, 1961 (196147, 43) 4ft 

m<. io fa rfa ( 23 —ft) % ftftftTT ( 5 ) s.T, tnrw srffarftfftft 
ftfttft «Rft gft ftftfN ft'-ftiv mi'll. f i “ftl w=iTn,T4rftr farwftft 
ftiTftft, (ftfaftftrj)” falfttc fftftkft fa 1991—92 ft 1992-93 
fTdT ft fan ffadfafad faf ft W?fald dfa JO 7414 TWt ft 
fafadfa wftr'jfaft «Rftl ftftfa :— 

(i) ftft fdtrfffa faftf ftlft 4 ft fftfftftft W! HftfaV ft I ft 4 ft 
Trfaft ft ftfaf ft faft Hft4>t ftftftft rpifftftl ftftT ftftKPTftr 
ftft ftfvftf ft fa,/ ftfaftr, fa-fa far Tftfaf r«rrqfti far 
ft? t; 

(ii) 4 T< fftstfffafr aW' ft far fan 47 / fftaW ft fard 

fat far fftft ftV Wftfar ft fan ft srm 11 far 

fttr-STTi ( 5 ) ft fftfftffaft fafti mp ftftftl trip ft 
ftffa fa ftftftt iTtifar ft fftfa -rr far ft sfar fafy 
(faxfaftlf^Vld, tiftfat ftlfft ft 4ft ft H|Ctr ftfti V»j(- 
tftr.ft ft faffaT ftirrepr ft fanr ti ffa»r ftfar fafarr 
wii fa fai ft^t 4TC4, faftr ; 

(iii) ft? fatpyftfti ffar ftft, w.ft ft nfajft fa ?fa, 
fafft 4T,Tfai7 ft BTcft wrxr rm trfadTft ft ft ?‘r 
9 R ft4T fft ftflt dnfttftlt 34ft 4 T ffttttffar ft 3 ^ 7 tff 
>pt urfa ft fftft jmrfap ft^f ftr ftftT ftft «fftft(riT ft 
ftftsr ft *mft ft ifaT jtfarrift fa 34fr anrfy gft i 

[ft. 8915 /fal. ft. 197 / 82/91 -Wft 417 : fft.-l] 
(INCOME-TAX) 

S.O. 2816.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Sri JRanganathaswnmy Devasihnnam, Srirangam, 
(Tamilnadu)” for the purpose of the said sub-clause for the 
assessment years 1991-92 to 1992-93 subject to the follow¬ 
ing conditions, namely :— 

(i) the assessee will apply ils income, or accumulate it 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its funds 
(other than voluntary contributions received and 
maintained rn the form of jewellery, furniture etc. 1 
for any period during the previous years relevant 
to the assessment years mentioned above otherwise 
than in any one or more of the forms or modes 
specified in sub-section (5) of section 11; 

(iii) this notification will not apply in relation to any 

income, being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
account are maintained in respect of such 

business. 

[No. 89I5/F. No. 197/82/9l-IT-AI] 

ftt fafa, 11 fftftJTt:, ] 991 

faftfa: 

4 ft. WT. 2517 .— 1 WW rfarffaft, 1961 (l 9614 ft 43 ) 4 ft 
trm io ft <rr ( 23 ~*r) ft fmfa ( 5 ) rw jttot faftfaf 4 ft 

faftr 4 Tsft grr ftfan rrrfart tfadsm “ftftnfa wre fft Trfa 

fafti ftft fftfam" 4 ft 344 -ANT ft STftlrrftT'ft 477 -ffafrvf gift 
1988-89 ft 1989-90 dftl ft ffa fatfafa 477 ?ft ft | 

[ft. 8924 / 4 ft. ft. 197 / 38/89 - 4 TT. TTdfft.-l] 
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New Delhi, ihe 11th September, 19y 1 
(INCOME-TAX) 

S.O. 2817.—In exercise of the powers conferred by 
sub-clause (v) of clause (230 of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies ‘‘Society of the Daughters of Mary, Trivandrum” for 
the purpose of the said sub-clause for the assessment years 
1988-89 and 1989-90. 

[No. 8924/E No. 197/38 '89-1T.A11 


objectives of the tssessee and separate books of 
account arc maintained in respect of such 
business. 

[No. 8928/F. No. 197/99/91-lT.A.IJ 
S. K. CHATTERIEE, Officer on Special Duty 


tJT4 74 FT? 

4 f fafar, 22 xrrpr, tutu 


4^ fapfa, 19(34*34, 199 1 

7I37T 

71.71, t’.fil 8 --WWf tlfafanE I 961 ( 1961 7' 4:t) 

stt. m 5fr tit ( 23 - 7 ) % twt ( 5 ) jtti 7447 rnfatTf *rr 
jfafaTfa gw 741,7 174714 imwc ‘fanml afafarn *rT 7 , 7 €r, 
W3TJ4, Tglr!^ 71 1989-907 1 991- 9 2 fW *8 'P'-fTttW 37? % 
fan faiXTfTfad Hfift «H 7 Rlvfi 4 4 Jfa fir -573 TO 7 ?? fa 37174(4 
wFmrfMTt 'fifaf ft, wtn :■— 

t 

(i) 74 brErtf'tfi wfaf wi 3 71*47713 *pa«ti, *371 sf Tr 
*47713 7fa fa f^rrr *331 3774 yfaw tm 7417431 
t<t orftnff fa irti tNit, ,fa4fa f^nr *3far 471741 far 
nf | ; 

(ii) (pi fRErtf-tfr t.tt ^f^orftref 7 s fasrKei oil if 344 
'jprT'ff mft faf ffaift 4) sofa fa «iki4 an n far 
ttetei (s) 4 ffafaffar frxPi i?7 3771 77 4 wffap 
*7 *m, erfarif 4 fa^ trftfai 4 fafa (^r 7 - 
aiTrfijTT?, Tiffa fa *7 4 sm n j rr •car-oaw 
4 xfafaw 'swrrtt 4 ftmr) *0 Wvr 4ift t44t 333T 

771 4tff fa<7T 7%7i ; 


rr. nr. 1 s 19 - - crfa-Mt sfrfnfan (ufawr vtt. 74 - 
X( 4 VHV¥ TTfami) mf?, 1971 ( 1 971 Tr 411) fa 3374 - 
ere sen 'rftmo ti 73 ‘fii 74 % 57 aftx 71 fa 13 nnx 
nr-i J 1 3443 ;(ii) 4 74.74. 77(7 9921 Pmi-p 11 tujm- 

199 s nit rmfmu 747,4 74 sr r'crm'4 (uk 1x7(4) 3 
7 ft 74711 far 4147471 fa Rfa-mm 7 fafai7 747 F 
7 ‘-^ 5 ‘i' T T fi (7 fafai?. 17 fanf 77 RlfaTTT, fa 414 

31 7 l 7 if Apr fa 7777 ( 1 ) 7 TATfaT f 4 *-if 3 fa,I WfacrFfal 

fal, TIT 777 it ip fa ,7 jye ,71 3fij7P7 % X‘7 3 fauf ; 

3 T 44 i ifa 3 eifatm 747 . X fa 7 ,77134 wfuTlf-OT ^.r litef) fa 
47^3 wfamf( iff' 7 , 71 fa falP 717 fi (7 fafai? 7 rfafal 

7Fi*7 ( 2 ) 7 17 7fl77 tfrf7f77 7 nfafal 

41171 fa«PD tfarb 171717 rfiRfaf 7* 7lf77 377 7 ^ 5,77 
71 7ir % 47777 7771 wfapifr MTj 7717 Pfn 7iT nttntl 7 'fa- 
Tlfrfl 'IT 7 I 7 7T7f fat fa'-7Tf47 sfa 7 ? -- 

mfawn 

nfapifaif 97 9T7r7 nrmifarrT w«r 7) tuthit 7.77! 

1 :: 


(iii) nfu^TTi faifr m7 % «w 7 3r>][ Tp 

aft fa TufNi t % 7T71 317 671 7f7313 % 37 7 Kt 
77 TP fa fall TTlTlT 777 TT-fafaffal % 3 |?tfi 
iff snfe 3 % ffat srrafTT 7^5^371^ t.tIttt % 
374 fr <737 3 37ft Tfjf tfa OTifal gt I 

[ti. 8928 /751,3. 19 7 /99/91 — W371T fa.-l] 

77. *P. f777 »Pl4 wfanft 

New Delhi, The 11th September, 1991 
(INCOME-TAX) 

S.O. 2818.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
bolifics “Missionary Evangelism Society, Kolhapur, Maha¬ 
rashtra" for the puipose of the said sub-clause for the 
assessment years 1989-90- to 1991-92 subject (o the follow¬ 
ing conditions, namely ; — 

(i) the assessee will apply its income, or accumulate it 

for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its funds 
(other than voluntary Contributions received and 
maintained in the form of jewellery, furniiure etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above otherwise 
than in any one or more of the forms or modes 
specified in sub-section (5) of section 11; 

'■ii') this notification will not apply in relation to any 
income, being profits and gains of business, unless 
the business is incidental to the attainment of ihc 


77T WfitT 

7.7r 7iT<9T 

fa7E TT7<ir Trawtfi 

7(3 77 -tnr 
far riCjr eifa 
m;7T-^7m fain 
3T9(fa, ■nsrpTre 

777 773)7 
3131 TUTfa, % 0 7 
TTTT7T 407 

fa7l 


3fil 77'W,- 
vptfTTT Tf <7i 1713 

S3 

TTPHT-lrifTT 
fa'7T-3?7y 3 73114 


IJUT 771JPP ( 73134 ) 
35 T 77147 (71, 77 
7. ) fajFTR f44. 

fThrJ? 

7314 477137 
G, 47T ^TitTTr, 
a?7y (TT3F3r4) 


4fa tjfurv, 43?'r sftr < 77471 , 3^4)3 
ft, T 4 T 31 T 73 lff 3 r, f 34 ? 7 (Tl Wf< 
47T47rtfilfa 3(3fiH 3TTEi', fafll 147^4, TT4 

41417,7 717141 374 faT 3174 3 IT 
sfri. 7f7 3fal f47 flfrr 4^7(3 

fa71 7 7r7 47141 faOTt iff4 4 47fa 

71771, fa'll 34774, T133T14 3 717 7T7f 
7 43T fa 3 T3f4T ^ «fa4 7P7 rflf7fa7 I 
7i3T 73T517, tfaf. 

W1417’r-; 713141 3fV 3174 3»T SfiT 7T4 
447 , 37 7?7 31S17ITT, lf33 4CT14- 

7T77TTT, fa'll 34314 (ftlSIT) 7 7131 
3IT47 7 3714 3m StfTfffR I 

dilTfa ^3 34Tr, fa3f Trim 3 7f7 
ef)3r TT31T1, 3314T, 7^f4S3T affa 4^ifr3 
■+713n,fa3f fafaTTT (4173314) % 7f3 
3477T7fT71 7 TUfriJri 54131 4114 TITJ 71 
TTfif 744 7441 37 (7374 Ijfa 314 

T3 7T fa fa 1 3741 3^4) 

S<34, 77144, 3f, fa 77 sfk 
T33fT %4f (TT3T314) 7 ffau 343133 
3 7477‘r 7 7T7fa3 7lfafw3 I 
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[WT«T 1I--I3Y 3 (jj)] TOR . TOTTO H. 194 1/Ttfmr IS, 19 13 


1 

Jr?ji sito-tt j T p pr fw wirofur ’cNrt «tV 

faqr xtot, TOR 3|V HPT faff ”1 *HtK, fa=n 

ffaiuwiTOm fwiwminj (wr. a . ) if tot TflfafH*i i 

HIT" IT TTOH 

UR TOfiWT fJT*Tr 3TOTO (tRTOT-T') if USURf faTOT T 

ITR TUppr APT U^Tf WTOp’' TOTT IXTORR P fnPT JRR 

pJPUT-OT'TT zprrtrR UR TRT, TRfafr, 'vR nfat I 

utr ursfiOTi <rrr X T 'fam, umm, TOhTOfr, mfarRf, 

xrnfn^fr ur TfrifriKt Tnrrsorr, tot^ sfb: TO&'Rmr if TOffTOur 
r^T TOTrour to TO^fa tor toti fiu dura *jfa sfrr 
fsrur vfw tot to fafau vt^ff *rf£U) 
wk m. UK. stirrur nRj rtf h f*ro trfaRizT'Tr to 

flfKfjTtrjrnrr jfiui TOJR TOR TOCT % (sKIR T(fa sffa TOT 

qpKr'JKr TO frf*T'T TTTOft Ufat) 

nKi fTrufarro 
for«rr-»f^, toh t^ut 

■^q IfST SKTOt/ »IR WW-, nifffU W, f&TKr frofliR^ 

it^r faro uRfurr tffar trt tort ffamr 

U?*fUTT fifaT TOTO TOTTON TO*faff, vTOl VI? TOR tfu rfk 

qiK^ TTTTOypfhfr, Tjfa 'fa from fuatm, trjkr 

fxur-fM’HPW uTtr froflfTr? Jr rfarr tort 

rnpTO, tort % totter tot arfafan ffi 

' nfarfsR £ i 

u®r 'TfritfaR 5 r*ek/ far tRto ffi?rr tfarorjr (ttopNr) % 

RETTOiW TOtfaK 3Ur y . r TO (TO UR, TOT pfr 

rmror totto uk wmrffa wfafT, tot irk sfm urir, *jfa 

TPfRT- tpj«TT n«( rtRTOT TOR TOT TOTOT Stir TOR UXr 

fsfSfT-XWlJ a? mt? UfjU 1RTOT TOJTO UR T TOT<f r ’ 

T1TPRR TOT rffa'fau I 

iTiTT TORTT >Tfa i<TRT fR-RT TOiflv U fKR TORT 

ft^JUR Wp fftfTOK ZTOTOT TfrTO3RT, TO«T Bt TOTPTR TOURf, 
iqpfT TORH TfaTOTOTT ¥(TO sftT iTOiq ftr, 3ptT SR TT P#TR 

TpfjyTO RT'fl'T WK jflfTrfiTTT 3flT TRfWTR % fsfUl fuXlft 

lllRT-3 1' 5'tJ if TOT?T TfrUtTOT, TtT$ii I 

LTtiRi u n/s/fn-^TOr '] 
?> %. F TOfl, ST RfTO 

MINISTRY OF MINES 

New Delh : , the 22nd October, 199) 

S.O. 2819.- Tn exercise of the powers con¬ 
ferred by Section 3 of the Public Premises (Eviction 
of Unauthorised Occupant) Act, 1971 (40 of 1971) 
and in supersession of the notification of the Govern¬ 
ment of India in the Ministry of Steel and Mines 
(Department cf Mines), published in Gazette of 
India, Part-II Section 3 (ii) as S.O. No. 3921, dated 
the 11th October, 1.985, the Central Government 
hereby appoints the following officers of Hindustan 
Zmc Limited, Udaipur, a corporate authority, men¬ 
tioned in column(l) of the Table below, being officers 


equivalent to the rank of Gazetted Officers cf the 
Government to be estate officers for the purpose of 
the said Act, who shall exercise the powers conferred 
and perform the duties imposed on estate officers 
by or under the said Act within the local limits 
of their respective jurisdiearions specified in the 
corresponding entries in column (2) thereof, in 
respect of public premises belonging to the said 
Hindustan Z'nc Limited. 

TABLE 

Designation of the Local limits of jurisdiction 

Officers 

1 2 

General Manager Zawar Group of Mines 

Zawar Mines, located in Village Zawar 

District Udaipur Tidi and Amarpura, 

Rajasthan Tehsil Girwa and village 

Bhalaria, Singatwara and 
Rawatalai, Tehsil Sarada 
of District Udaipur 
(Rajasthan) 

Genera) Manager Zinc Smelter including the 

Zinc Smelter Debari residential colony buil- - 
P.O. Debari, dings and open area and 

Dist : Udaipur land and other premises 

(Rajasthan) under the Zinc Smelter 

in villages Debari and 

Bichdi in Tehsil Girwa 
and village Gudli in 
Tehsil Mavlim, District 
Udaipur (Rajasthan), 

Works Manager Complete Lead Smelter, 

Lead Smelter Tundoo its various buildings resi- 
P.O. Tundoo d .'.-trial colony and 

Dist. Dhunbad Bihar open land and other pre¬ 
mises under the lead 
smelter in village Tundoo 
vib-Division Bhagmara, 
PS Bhagmara of District 
Dhanbad (Bihar). 

General Manager Entire mining lease area 

Rajpura Darba Mines of Rajpura Dariba group 
P.O, Dariba cf mines (including lands 

Dist : Udaipur acquired and buildings 

Rajasthan. constructed thereon) in 

village Dariba, Rajpura, 
Anjana, Mahendriya of 
Tehsil Railinagra, District 
Udaipur and village Cha- 
kapriya of Tehsil 
Kapasan, District 
Chittorgarh (R ajasthan) 



4316 THE GAZETTE OF INDIA : NOVEMBER 9, 1991/KART1KA 18, 1913 [Part II— Sec. 3(ii)] 



Chief Manager 
(Administration)/ 
General Manage (P&A) 
Hindustan Zinc Limited 
Head Officer 
6, New Fatehpura, 
Udaipur (Rajasthan). 
General Manager 
Zinc Smelter 
Visakhapatnam, 

Andhra Pradesh 


Superintendent of Mines 
Maton Mines 
District Udaipur 
Rajasthan 

Superintendent of 
Mines 

Sargipali Mines 
Project 

P.O. Sargipali 
Distt. Sundargarh 
Orissa. 

Superintendent of Mines 
Agnigundala Lead 
Project 

P.O. Bandalamottu 
Distt. Guntur, 

Andhra Pradesh 
Dy. General Manager/ 
General Manager 
Chanderiya Lead Zinc 
Smelter 
P.O. Puthauli 
Distt. Chittorgarh 
Rajasthan 


Chief Project Manager/ 
General Manager 
Rampura-Agucha Mines 
P.O- Agucha, 

Dist. Bhilwara 
Rajasthan. 


Head Office buildings, 
quarters, guest houses and 
office premises of the 
Company at Headquarters 
located in Udaipur City 
(Rajasthan). 

Complete Zinc Smelter 
residential colony and 
open land and other 
premises in villages Mindi 
and Mulgunda Distt. 
Visakhapatnam 
(Andhra Pradesh) 

Maton Mines located in 
village Maton, Kanpur 
and Lakarvas of Tehsil 
Girwa, District Udaipur 
(Rajasthan). 

Entire mining lease areas 
of Sargipali (including 
lands acquired and building 
constructed thereon) in 
village Kirisara, Lokdaga, 
Nailipalli, Mahikani, 
Badabanga, Bharatpur 
and Icchanals. 

Entire mining lease area 
of Agnigundala located 
in Bandalamottu village 
(including lands acquired 
and budding constructed 
thereon). 

Chandrtya Lead Zinc 
Smelter located in village , 
Puthauli, Tehsil Gangrar 
District Chittorgarh which 
also includes residential 
colony, buildings and 
open areas and land & 
other premises pertaining 
to Chanderiya Lead Zinc 
Smelter at Chittorgarh 
including Gosunda Dam 
site, P.O. Gosunda, 
District Chitto rgarh, 
Rajasthan. 

Rampura-A.gucha Mines, 
located near village Agucha 
District Bhilwara (Raj.) 
including the residential 
colony, buildings and 
open areas, land & other 


General Manager 
Hindustan Zinc Limited 
Degana Tungsten 
Project 
P.O, Nagore 
Degana-341 503 


premises under the 
Rampura-Agucha Mines 
including Banas P.iver 
Bed Well site and 
Shahpura Water Pump 
House. 

Degana Tungsten Project 
located 'n Et[rra 
village in Nagore district 
Rajasthan inluding the 
residential colony, buil¬ 
ding and open areas, land 
and other premises cons¬ 
tructed thereon and Baida 
Project site in Sirohi 
district of Rajasthan. 


[F. No. 3(5)/91— Met. II] 

D.K. TYAGI, Dy. Secy. 


nnr m nm Hkit harm 

(jffijCTr tn» «mr finpra brunt) 

'jtfbmnn rrfaftmr, i89o(i8eo ta e) % nut^ir 
tfbr, fWft rnnh 4 

n't WV, T3 rftyn:, test 

<rr.T,T.2820. —vjcfnr in-r nt fa-Lt % nra siri 

«rh mnrfn *tyi uA'nr sr in fimmt nfaftmt, umo 
( 1890 ttt fi) % in 4 STt rrr-T wbraht ir spffit jy 

Spto ir^Ftr fcfr ft fV (2,00,000) (ir rim 

tw) ih rmr famh rrafa 14 - 10-91 vt fft #r «r# ft, arfa 
<rfon*n, nrmft wt, :f^t, 4 4 c faff * Pro few fmPt 
onr-n 5? wanta is- 10-91 4 11 %rifir 4fa5»r froi iny 1 
ant vmr % <t4 hmmr iftnrurw if nnr tfnrt 
tfk in mmiir «n n? rrnfw i?r, nt fe=4t % rmunt 
% fin % mToTT Tthm 4 mnn Tt nrm rrornt 

«fe «twr4to mmr ftem <£t tetfat 2 nri, 1979 ib 

wt-tror nr nnwatfipT 4. nt.trr. 120 (4) % uw sonfur- oh 
«fy 1 

[4. i3-7/9i-#r.nrr.-2] 
nn.rft. yn. M, an Mutt; 
MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Women & Child Development) 

IN THE MATTER OF THE CHARITABLE ENDOW¬ 
MENTS ACT, 1890 (6 of 1890) 

IN THE MATTER OF THE NATIONAL CHILDREN’S 
FUND, NEW DELHI 

New Delhi, the 23rd October. 1991 

S.O. 2820.—On the application made hy and with the 
concurrence of the Board of Management of the National 
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9, lgei/'FiPw is, 1913 


fnr fpr, qrfr ffiFT; loo::i-; q Tnf'r q'rr.-rt % T {TT T7 ^ 
JrsrfPt 9ft w mrV «p 1 faff <i ?'mt i 

trfjforr,T 

fsRT: qntqi q^q.q ■ q*? ■JfT n rnir: 


Children’s Fund, New Delhi, as in exercise of the powers 
conferred hv Section 4 of the Charitable Endowments Act, 
1890 (6 of 1890), the Central Government do hereby order 
that the sum of Rs. 2,00,000 (Rupees two lakh only) matured 
on 14-10-91 be invested in fixed Deposit scheme in the 
State Bank of Patiala, Shustri Bhavan, New Delhi for 46 
days w.e.f. 15-10-91 at the rale of interest 11% p.a. 

2, The above account shall vest in the treasurer of chari¬ 
table endowments of India to be held by him for being ap¬ 
plied in accordance with the scheme for Ihe administration 
of the National Children’s Fund, New Delhi, published with 
the notification of the Government of India in the then 
Department of Social Welfare No. SO. 120 (E ) dated Ihe 
2nd March. 1979 as amended from time to time, 

FF. No. 13-7/9 l-TR-fl! 

M. P. R. SF.THT. Dy. Director (S) 


Tflfrm mV twPFT tfsFFTP 

srV fit fariq) 

qf facfV, ‘M tUFFC, 1 <lf> 1 

4;t nr. iutd.— qq. trfVr Prfim qi^, (qfq 

P J’T’ffiT Sr (T-fpinp: Yl fqq) tt|%faqq istd 

f M)fii Jp xn) ^ fTWT "’f‘ r TTmT (i i % rqpa ipTtT 
rrytpTT 3; fctfararq sftT rrrrfHr uq qenqq if) ?rfap , »q! 
tFT wr (x ,, r,'‘) PraTtr 9-’'-iqqn amt itvfiCT qrq-vn tf qq 
nOiq-ra T *t qq»fi qqqfp Jj- qfqq qftrrft if qqlfpi % qRtFTr 
TPr pTTqqlfqf «df faqi^T T fM tufa" *97^ fT xpm "DIR 
pMtpt tpr Ppti «rr i 

sfir qrf? mv ww ^ m qfqfaqn <tfv erre 8 

up gqtrrn (i) * xMiq qT^rr tfV Mtf fttrr Sh, 

sfiv xror tpt: rrsTTf q qqq ftifq nr fawiT =fq-r % 

ipramy w vfaqqqT it fun xrqqxh if fafaf^qr qfaqf if 
q'nfrtl qq x-frrrr x-farr qq fJrfqnqq fwr S, 

qsf xuv qqo xrfErfmm qF am r, 4ft ■■jtpdt (’) itft 
Vtfqqqf qq trdfq qqh jpr $bqf rs impm rrueFtrr qMf'a a~qf- ft 
far, tp qfatjqqr SrrtT*n qqq=fv if fqfqfrrq qqq qfart 
if qqtfrq mr qrtrmR: tuft qtfq faarir % Ppt qd^snr 
xrfqq fierr irrqr ^ , 

spr qr? qq ptti qrorqi (4) dm qqq pPfqtff mr 
qqfq %rfrq qqffR fq?q pqt If Pp, TTP qfqqf if 

qqqp| <rrr qfqqTT %qpq qqqrr t? fq%q ITT % qtnq ftq 
xprifrifr arts; <frcrr, i g Pprmfr tp-f rh^- xpq, q 1 . qrq 


qtq qq f?. x qr r.q CRf 

qqr #aR - -•-- 

SS-T t,V ■<. q. XtTT 


qrHiq S ?/' -- — 5 5 70 

qrq 


[q. 1 401 (•,/(. l/9'rT, .S, .] 

MINISTRY OF PETROLEUM AND CHEMICALS 
(Department of Petroleum and Natural Gas) 

New Delhi, the 24th October, 1991 

S.O. 2821.—Whereas by Notification or the Govt, of 
T'dia in the Ministry of Petroleum and Natural Gas S.O. 
No. 3202 dated 9-11-90 under sub-section 1 of section 3 
of the petroleum and Minerals nine lines (Acouriition of 
right of user in land) Act 1962 (50 of 1962) the Central 
Government declared it’s intention to acquire the Right of 
user in the lands speeded in the schedule appended to that 
Notification for the purpose of laying Gas pine line; 

And whereas the Comment Authority has under sub- 
(npiio’n (l) of section 6 of the said Act, submitted v*po't tc 
the Government; 

And further whereas the Central Govt, has tvf'er cou- 
sidenino the sa’d rennpt, denied to acnulre the R'ttht of user 
In the lauds specified in the schedule appended to this 
Notification; 

Now. therefore, (p eice of *t-e nntwis conferred bv 
<;nh-sect : on (1) of the section 6 of the said Act the Cc*rnl 
Government hembv declares that the rirht of user in the 
su’d lands specified in (he schedule appended to th 5 s Noti¬ 
fication is hereby acquired for laving the uipe lines; 

Anri further in exercise of powers conferred hv s'’h-«cc‘ion 
f41 of the section 6. the Central Government <fIrrcts that 
the ptn-ht of user in he md lauds sha 1 ! Instead of '—sU - - 

in Central Government vm.-+q on IU'■■ .-1' (,, of 11-e "[lilt ',,.,1 ion 
of thi'o rlrrl'iroti'on r'n the 6^ Au'hon'tv of T"d : n. 16 Ph'hafi 

C-ni*> nWe. R. K P”ratu. Ring Rond New Ddhl-110 066 
free from encumbrance. 


SCHEDULE 

Village : Salav Tahasil : Murud District : Raignd 


Village 

Survey Nunl^er 

Hissa Number 

Gat No. 

A rep. 





H. Are. C. Are 

Salav 

5 

2/1 Part 

— 

0 55 20 


2821 GI/91—2 


[No. 14016/63/9 0—GP] 
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<ci. *rr. 28?2 .--to win\ vt n? sifts ft fV 
rtfy ta Jf mi wmviph t % oqrivj ttw, tan—mm if 
nW tfrfta, wftr^nrr Jr nW ttww ^ titan 
tra? %ta w 9ftarpr * frri c rrfq‘ mta fa iwffs#t vh 
*fan, fa tatafa i 6 sftanfr Tim <fa, wrc. %. gw, fta #ta, 
rtf ffa#f 110066 trra fasrf sn#f wfipf ; 

wri urn mj fata jtar t ta fat mfaf % moV>ii fa? 
iHg<am«Ni if ^f^T?T ijfb if wfa tt fawn: faHra wn 
WWW I; 

wn: w far fafa Trfa (sr,ta if wfta * 

wftmT 99 Ufa) «rfSrfinT3T 1902 ( 1962 fa SO) fa OTU 3fa 
:3WT1 ( 1) HTX.T SPOT fafafa ’FT fafatR wf^TT 9ta# 'FT WIT 
OTPirr cta^yro fata ffan &• 

jt^rT fa '3 'ot sjta if ftirwr ifff wfar, #ta 

ITSt FTlfa flrmpf $ ftfa sifa, wsw fawifr, % fafffaf 
fata *tai, mg, taw jnrr wiw.fafaw, fwr--wm iff w 
ufitfW fa mfw Jf 21 ffaf ^ifta 85 T fault, 

far far wifat "tufa nwt pr ®9ffa tarfwo: fa 9tfta 

tof'nr fa 93 '»tai H fa wfa gwTf wfanra ?w *f fff *tt 
fafa fata wonjrff $ nfaw i 

fa\Fw 


tiwt : Otj i w* taw: cm* srfata : fafaw 


far 

fata 

fjprrr fa: refa* 

&KT 

W5T 

WT 

f. WtT 

i 

2 

3 4 5 

6 

7 

farfa 

4 

om# 

07 

S3 

_ 

7 

19i# 

01 

69 


7 

1 

1 

1 

1 

(r 

02 

17 


7 

3-g 91 # 

05 

71 


7 

<k 1 





V m# -- 

00 

42 


7 

4-faJ 
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1 

2 

3 

4 

6 

6 

7 


S 

1 TI# 



04 

9 3 


8 

597# 

— 


07 

45 


15 

1 9T# 

— 

— 

0 0 

40 


15 

7 9T# 

__ 

— 

0 1 

28 


16 

1 91# 


— 

05 

60 


17 

2-$ ~) 







[e9T# 



OR 

35 


17 

2-tft J 






181 

1 9T# 

— 


00 

07 


181 

2 -tfr si# 

— 


00 

79 


181 

2-tff 9T# 

— 

— 

00 

90 




ft 

f i 

i ® 

r o 

T}* 

1 

3 / 9 O— 

-#t 'ft] 


S.O. 2822,—Whereas it appears to ihe Central Govern¬ 
ment that it is necessary in Ihe public interest that for the 
Transport of Natural Gas from Boris, Tahasil-Alibagh, Dis¬ 
trict Raigad to village Salav, Tahasil-Murud Janjira, Diitrict- 
Ruififtd in the state of Maharasthra, pipe line should be laid 
through the Agency of Gas Authority of India, 16, Bhikaji 
Cama Placei, R. K. Puram Road, New Delhi-110066; 

And whereas, it appears to the Central Government that 
for the purpose of laying such p : pe lines, it is necessary to 
acquire the right of user in the land described in the schedule 
annexed hereto; 

Now, therefore in exercise of the powers conferred by 
sub-section ft) of section 3 of the Petroleum and Miierals 
pipe lines fAcquisition of Right of user in the land) Act 
1962 (50 of 1962) the Centra) Government hereby declares 
it’s intention to acouire the right of user in the lands re¬ 
ferred in the schtdule : 

Provided that any person Interested in the said lands 
having any objection for laying the pipe lines through the 
said lands may refer any objection within 21 days from 
the date of the Notification, to Ihe Competent Authority. 
Gas Authoriy of India, Prabhu Novas, second Floor, Alibag, 
District-Raigad, Maharashtra State; 

And every person making such an objection shall state 
specifically whether he wishes to be heard In person or bs r 
a legal practitioner. 


SCHEDULE 

State : Maharashtra District : Raigad Tahasil : Alibag 


Village Survey Number HissaNo. Gat No. Area 


Hector Are C. Are 


1 

2 

3 4 

5 

6 

7 

Veshvi 

4 

0 Par t — 

— 

07 

83 


7 

1 Part — 

-- 

01 

69 


7 

2 Part — 

-- 

02 

17 


7 

3-A Part — 

•— 

05 

71 


7 4 A 1 

>-Part 


7 


00 


42 



will—*rr j (Li)] 

vnrj Rri rm«r 
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l 2 

3 

4 5 6 

7 

8 

1 Part 

— — 04 

93 

8 

5 Part 

— — 07 

45 

15 

l Part 

— — 00 

40 

15 

7 Part 

— — 04 

28 

16 

1 Part 

— - 05 

60 

17 

2-A ') 




i-Part 

— — 08 

35 

17 

2-B j 



181 

1 Part 

— — 00 

07 

181 

2-B Par t 

~ — 00 

79 

181 

2-0 Part 

— — 00 

90 

[No. 14016/63/90-G P] 


irr. *rt. .T82 3 .~*rer %?#fiirr*rc iff 15 softer $fr. ft iff , 
iftofftfr Jf irs tow ftfe nsfra^ zm, fwi wn 4 tfW 
«frf Tt, TOfftrr—wtffiTn % rW rrmw, flftrfftr—yw «tf»reT trv 
fttrlw for iforfti % fi-r4 irti wfa fa w«rfft2i ufa ^frn, 
«rft 10066 5 TO firerf imfV ’irfft 4 i 

*frr iw: isj fata ftlm ft fo fat wifaf iff ffafa % fatari 
fttffa’ qwftwra w^ff if wffa ftfa if 3fata n fairw 
wfbn mm trpmn ft i 

urn %n far ffat tfft’jfir* 'rrS^r srrfi (^fa ff mtata * 
fasrrr itrtrfa) fasrffarr, 1002 (1902 *pt so) iff urci 3 ftft 
aitrtT (1) irrnwrr wfamfi w 'trfir^nK nffa irfa ut uw 
riitt fafa fron ft 1 

ftnof iff ifa fafara ift^ »*rffa si * 4 f^ ir$i 
TiriT fvsfa % fa4 %rrefa, tm tariff, % *wff72t life 
^TTT, trij ffatl wtt mpfar—itfrimT fan srfir^m 
iff trrftar & 21 faff % ifrar m fam 1 

«fk ifm wrtfi 5pr% iiw (jx *trf*Ri faftffre: 1 ? iff w 
ufai 6i ’mpn ft hr m?r ^wrt «mPm»w «m ffftf m 
fotf: fafa *61ftTff % Iffa I 


— 

-- 

1 70 mi 

— 

01 

05 

— 


316112 

— 

00 

80 

— 

— 

327112 

— 

07 

50 

— 

— 

39 8 1T2 

— 

02 

9 5 


[*i. 14010 / 03 / 90 —tfr. if.] 

tnfta iftfa, grwf’n 


S.O. 2823.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of Natural Gas from Boris, Tahasil-Alibag Dis- 
iricl-Raigad to village Salav, Tuhasil-Murud Janjira, District- 
Raigad in the stale of Maharashtra, pipe line should be laid 
through the Agency of Gas Authority of India, 16 Bhikaji 
Cama Place, R. K. Puram, Ring Road, New Delhi-110 066. 

And whereas, it appears to the Central Government that 
for the purpose of laying such pipe lines, it is necessary to 
acquire the right of user in the land described in the schedule 
annexed hereto; 


ififtfST 


:*r$ra<s? 


frrr; im* 


; vIVhih 


nti T6 6T6 itf fftnrfaT in-far 

fat 


ffa 


fart *nr tifhrc 


(0 


(*) (3) (4) 


(5) (6) (7) 


Now, therefore in exercise of the powers conferred by sub¬ 
section (1) of section 3 of the petroleum and Minerals pipe 
lines (Acquisition of Right of user in the land) Act 1962, 
(50 of 1962) the Central Government hereby declares its 
intention to acquire the tight of user rn the lands referred 
in the schedule. 

Provided that any person interested ip the said lands 
having any objection tor laying the pipe lines through the 
said lands may prefer any objections within 21 days from 
the date of the Notification, to the Competent Authority, 
Gas Authority of India, Prabhu Niwas, Second Floor, Alibag, 
District-Raigad, Maharashtra State. 


I 20 it 2 -- 09 oo 

— — 1219t£ -- 08 70 


And every person making such an objection shall state 
specifically whether he wishes to be heard in person or by a 
legal practitioner. 
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SCHEDULE 

State : Maharashtra District : Raigad Tabasil : Alibag 


Village 

Survey Number 

Hissa Number 

Gat No. 

Area 






Hector Are 

C. Are 

Sahan 

— 

.— 1 

120 Part 

— 09 

00 


— 

— 

121 Part 

— 08 

70 


— 

— 

170 Part 

— 01 

05 


— 

— 

316 Part 

— 06 

80 


— 

— 

32 7 Part 

— 07 

56 




398 Part 

— 02 

95 


fatjjr wit wtmffa ant? wo 
(fan^n fawr) 

ff? fowl, 29 WFipT, 1991 

Vr.HT,2J24.—TRTfT tTWIT, fa«t/T (SPOT) ttfafarR 
194S ( 1948 TT 54) <PI NTTr 29 <Ff OT-fffTT ( l) 9TO STCW 

erfam <pt spot qfot go fafaftww <r«fr $ fa trr wfir^-n 
% arson 4 wot ti ara«r it, sfafa q^rr wt ffofa TAKr 
vrfa w 1 tr trfttr ^sfi-ww w otsot $>, -afafa fasjw sufsnm 
Tt ww tt^nfa % fan weft) i 

[<BI. W. 25( 12)-91-<t (tRT.|.«ft. )] 
%. WTT. OTOT, OT tlffor 

MINISTRY OF POWER AND NON-CONVENTIONAL 
ENERGY SOURCES 

(Department of Power) 

New Delhi, the 29th October, 1991 

S.O. 2824.-—In exercise of power conferred by sub-section 
(1) of Section 29 of the Electricity (Supply) Act, 1948, 
(54 ol 1948J, the Central Government hereby decides that 
with effect from the date of publication of this Notification 
in the Official Gazette, every scheme estimated to involve 
a capital expenditure exceeding rupees twenty five crores 
only shall be submitted to the Central Electricity Authority 
for its concurrence. 


[F. No. 25/ 12/91-D (SEB)] 
K. R, BHAGWAN, Dy. Secy. 


fatrtr fatiw 

Tf fowl, 11 1991 

irr.wr. 23 35 .--T* qwHT farm wht | fa 

WfaffWT TIT TPT fa? TT TURTT WhTftT trftTRTW 

1951 ( 1 9si w 4irr) ot nro 4 t) wr^Tcr ( 1 ) % wui 

(n) ft TTWTTr rfTffa TTfarFT ft t/ts ft t 

i*n | 1 

[W. 25911/7/85-1*!^. a] 

far. t'otiot, ot trfor 


[No. 14016/63/90—GP] 
RAJIV MEHRSHI, Dy. Secy. 


MINISTRY OF URBAN DEVELOPMENT! 

(Works Division) 

New Delhi, the !lrh October, 1991 
S O. 2825.—It is hereby notified that Col. Rao Ranj Smith 
Memter rf V Rajahm Sam^f ConSitte^'to 'accordance 

S^aShT Ac? 1°951 (No' 1 ?! ( of Wl?™ 4 ° f ‘ hc R0jgha ‘ 

[No. 25011/7/85-W-3] 
S. RANOaNATHAN, Dy. Sccy. 


fa'-4V twin srrfippTw 

wforfor ^apn 

fo?f), 29 Wt^T, 199! 

, ^ H fMt nfawr/tftffa 

mrm stott * fforfafot tfaifor ^ ^ ^ ^ 

ffTTT OT11T ft) ^TTt % fat SPPlfaw fahT SfRtT £ I ^rifirtl 

trr ftfa 

5!tTT twr Jfr far mt smf mqfa m jjiot faffor *r t iT fa^ 
fam farm trrfoftTvr, ffotrst ott, mf. 

>T' w fa, fawf) ftr vm fafor ft [jrrrr ;fr4 crrTfa tr' 

*tr fort ift wrfa % f , ^9% qfat m gjirr ^ 

Tfa Bp% (TTTT TR %frt qwr sft I 


tfafor: 

"3fo^-i4 (fow tnrr ^sr) it wfa jj ^ 

S^ftr fafa ^ wmc Sr fol ?rt m ^r, qfo>r 
$ ’pp? *rk trra ?rtw wfo, ^ jprr w*»fr ifr. sr>. 

tpr. irffafflTT tprr fa. FT.fa. Ifa TTWW) WtNV % 

^ JH ^49 1 t^TT (2.47^) Tr Sjfh OThlq 
"villhT-t" Whfa % “wfafa KiTTRTfair” gifoir it 
•nfo «trr tmrrr | 1 " 

2. MRtifqtt tfafot qit iwfil imT tnwr faffattr % fat 

'W-fa^Pt: itfowfi, whj w^rw, fanw tpnr, 0 A tffaw 


4rt 14714431:44747 9 , 1991 / 4,(411 is, 1 a 13 


[4T4 11—44 3 (li)] 

tn^.Tlr. 45 ftwfr if sw niftr % ^ wr urt faiTO 

4 toftou ^tt 1 

[tf.t(i>. 20 ( 15 ) sa-i(4.9t,] 
7TOf)7 frr?, frfVi 


DELHI DEVELOPMEN1 AUTHORITY 
PUBLIC NOTICE 
New Delhi, the 29th October, 1991 

S.O. 2826,—The following modification which the' Central 
Government proposes to make to the Master Plan/Zonal 
Development Plan for Delhi, is hereby published for public 
information. Any person having any objection or sugges¬ 
tion with respect to the: proposed modification may send the 
objection or suggestion in writing to the Secretary, Delhi 
Development Authority, Vikas Sudan, I.N.A. ’B' block, New 
Delhi within a period of thirty days from the date ol issue 
of this notice. The persons making the objection or sugges¬ 
tion should also give his name and address. 

MODIFICATION : 

‘‘(The land use of an area measuring about 1 hects. 2.47 
acres) falling in Zone G-14 (Tilak Nagar Aren) 
bounded by Slum re housing scheme in the West 
Nallah and existing road In the North, Gurdwara 
and Arya Samaj Mamin in the South and vegetable 
market C.G.H.S. dispensary and M.C.D. horticul¬ 
ture nursery, is proposed to be changed from 
‘residential’ use ro ‘local commercial’.’’ 

2. The plan indicating the proposed modification will be 
available for inspection at the office of the Deputy Director 
Master Plan Section, Vikas Minar, 6th Floor, I.P. Estate, 
New Delhi, on all working days within the period referred 
to above. 

[No. V. 2<XT5)/88-MP] 
RANBXR SINGH, Secy. 


W1W Ufa iRmt TOTTO JfafTOT 

(FTTPar fromr) 

4$ forff, 17 1991 
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5- TO. (sfi44l) srfiTTT 144V474, 

41 fTOTfl, 

TO. 1(4, sft. 4T7. fer^rfwrfTT, 

StviR fsrfcjtr, 

52 , totot tmit, 

4TO4 i 

6 . TO. *(4. tnw, 

tf7-q-14pf)7 TO4T1, 

mrfn i 

iTTfin jra fmtffn 

1 . to. tfl. ? 'firtrfr, 

2 2 n, 4m 47547 m, 
i 

2 . to. «ft. tfr. ^rvtrar, 
sfiTuT inn ftrf*wr%w, 
u.h 4). t*n. n t ftp 7444 

(tot ) 

a- «t. 5ft. tfr. fdirsi, 

(^rofi^fir fnlrorr rftihsrt), 

muff TOR, 

TTOT I 

[(^f. «ff. 11013/18/894(4.1. (>fl)H4^. ($4r)] 

MINISTRY OF HEAL HI AND FAMILY WELFARE 

(Department of Health) 

New Delhi, the 17th Otcobor, 1991 

S.O, 2827.—In pursuance of sub-section (1) of Section 20 
of the Indian Medical Council Act, 1956 (102 of 1956), tne 
Central Government hereby constitutes the Postgraduate 
Medical Education Committee consisting of the following 
members, namely :— 


71.. 412 8 2 7-—%75)l TOT, TOTOffa smjfaTTR qfmi 
wfirfroPT, 1936 ( 1956 TT 10 2) Tflr HT7T 20 iff TO PJKI ( l) 
% 4(7^7 if T-rrTFtTK fafUir flFSTT TTplffT IT TOT TRlf 

^ fTTTOt fu+pEirifim 4774 (ftl SFlfl;— 

■f.-fiu 47117 IT7T PiatuJfrtT 

1. TO. 1(4. 4T7. %TO, 

4. 5, (jWtCTl 14, 

i 

2. it. 

T7TTO4 %T WTO 4^1 (dim 7, 

ftwft I 

3- TO. <(4. if. falTST 

417414 4^4314 

4$ fTOtfl I 

4. TO. 44. 44. 5)" T| T'^)*ft, 

HT. 4T7. iff. <14. (jl<fa), iff. t(W. 4>. (si'll), 

4)4. STR. 41. 1(4. (^W|<) 
failftl ifTOT, t(-3 4474=4 

^44, Tt, tv-f, 41. q . if74 Till 7>4 if 4T4, I 


NOMINATED BY THE CENTRAL GOVERNMENT 

1. Dr. S. R. Mehta, 

No. 5, Hospital Road, 

Jaipur-302001. 

2. Dr, A. K. Mukherjee, 

Addl. Directot General of Health Services, 
Directorate General of Health Services, 

New Delhi. 

3. Dr. S. P. Tripathi, 

Indian Council of Medical Research, 

New Delhi. 

4. Dr. L, H. Hiranandani, 

FRCS (Eng.), D.L.O. (Lornl.), 

F.R.P.S. (Bombay), 

2nd Floor, A-3, Amarhand Mansion, 

Next to Y.W.C.A., Mad .mi e Came Road, 
Bombay. 

5. Dr. (Smt.) Lalitha Kameswaran, 

Vice-Chancellor, 

Dr. M.G.R. Medical University, 

Periyar, Building, 

52, E.V.K, Sampath Salai, 

Vepery, 

Madras. 

6. Dr. S. Z. Ahmed, 

Director, 

Sher-I-Kashmlr Institute of Medical Sciences, 
Kashmir, 
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ELECTED BY TPE MEDICAL COUNCIL OF INDIA 

1. Dr. B, Roy Choudhury, 

220, Lower Circular Road, 

Calcutta. 

2. Dr, B. C. Chhanarwal, 

Prof, of Paediatrics, 

M.G.M. Medical College, 

Indore (M.P.j, 

3. Dr. B. B. Tripath/, 

(Retired Prof, of Medicine), 

Buxi Bazar, 

Cuttack. 

[No. V-J1013/ 18/89-ME<P3/ME(UG)] 

spr-dT. 2S28.--%*lfN TO, UTTlk U Tq fa lL TfbtT nfa- 
fWt, 1956 ( 1956W 102) HTTT 3 iff TT HK I ( l) 
■tpr/rtii Jr trror rthtr % jferrrtT sri 

a. irr. tn, i 3 Si?r HVar 9 ^ Pn ' r ' Umo ir f4r=Tfa6*3 

*rrH7 [), tr'rftf 

^ffr sFrftryrfn Jr ara 3 Tiam i % v* (*) ^ 

OwlEm vMn; iw-Bwr 33 sfrr 37 aar Tth rwfet afarwai 

^p*tr tt epr 4 ot tfb aOrffcjaf ’CTBr: t 4V 4TtpfV 

*rofcr :— 

“33. TT. 4V. iff. g '-'Trq UT, SRflT 

alwR sfV^K qfj-ftruTi 
t pr. 4V. tpr. 

(rpr.rfv, ) 

37,Tr.4V.4V. atiVar, aVcrcj fwOrman 

41-65^4 W44, 

44.4V. niT$4#rr'T>FT4'*, 

^rw 1 

[4. 4V-11013/ 9 / 90 - 44 .f. (T-^- )1 

S O. 2828—In pursvance of sub-3cction(i) of 
section 3 ofthe Indie, a McdioalCounsilAct, 1956 (10r. 
of 1956) the Central Government hereby makes the 
following further amendments in the nctificatic n Ci 
the Government of Indian in thetrstwhile Ministry oi 
Health No.S.0.138 dated the 9th January, I960, 
namely 

1, the said nc tificaticn under the heading ‘Elected 
under clavso(b) of s'iO-sectiort(l) of section c” for 
Serial Numbcis 33 and 37 and ‘he entries relating 
thereto th. following serif 1 numbers and entry snail 
be respectively be sub stituted, namely '•— 

"33. Dr- B.C. Chhaparwf 1 Indore University 

Prof, of Paediatrics, 

M.G.M. Mecical College 
Indore tM.P.) 

37. Dr.V.B. Dodiya Saurashtra University 

C-6 Professor’ Quarters 
M.P. Sha h Medioal College, 

Jamnagar, 


*r.m. 2829 —fofat anar, amfbi apjfiropr afar* 

aftrflupt, 1956 ( 1956 ^>T 102) 4V HTO 3 "FT SaHTO ( l) ^ 

4, amr few % awdra rwrpnr 4 «iirh 4V aftrgram 

4. *sr.wr. i3s m4w 9 «mft, i960 4 fr R fttfcr *frr 
aaVaa artft \ xtxrftj •— 

wfhfvn if, am 3 4V mra (1 ) % aw t % <r abr 
4T4 fJptftrcr Tfnbp % 4V4 tr trot 3 sftr - 3 ^ 1 % 4*afaRr 
% trnpt f4*4f4%6 th 4mr aVr jffirfe -r4V ornpfr, wafa:— 

"3. ¥T, 4a. 4 f. ftPTT^f, 

Rmfm PTgJmiM xppftmr vfdtr, 

*mrtV *m, 

ft?dv r 

[4.41.-11013/ 18/89-44. f. (<fV. ) (4. 4V. )] 
44 . g»r. tpm, iptcwPstn: 

S O. 2829—In pursuance of sub-sectionfl) of 
section 3 of the Indian Medical Council Act, 1956 0 02 
of 1956), the Central Government hereby make-, the 
followingfurther amendments in the notification ofthe 
Government of India in the er; stwhilc Ministry of 
Health, No. S.0.138, dated the 9th January, 1960, 
namely 

In the said notification, under the heading 
‘Nominated under clause(e) of sub-section(1) of 
scotion3’againstSl.No.3and the entry relating there to 
the following serial number and entry shall be substi¬ 
tuted ; namely 

“3. Dr, S.P. Tripathi, 

Indian Council of Medical Research. 

Ansari Nagar, 

New Delhi 

[No.V. 11013/18/89-ME(P)(UG) 
H.N. YADAV, Desk Officer 

fedV, 23 WT*JJTC, 1991 

<ft. wt. 28 3o--%*tfrir suit rtTOfw tn^Srwr tfuiT 

wfB fi rqH , 1956 ( 1956 WU 102) 4V UITT 3 ^WlTT (l) 

% WfETW 4 '8Rer rr.TR % a?'f> fdbf FtrpciT 4^T fi PT iff rrfirjTar 
4. trr. WT, 138, TrOw 9 aRSffl, 1960 "FT fTriTfffin 

dsfww »r?fV |, 

ufirr^n Jr "am 3 4f gram ( 1 ) % «rr (t) % 
mfta mafaSfiflra’' ^ 4H vnf. i« dV< T^riT ffirftrL 

gftft er ff % Ps 4. tfri TWwt Ti4f ^npfV 
aatf:-- 

" j 6. TT. %. TT. TWT, ^Hwioil WH.” I 

mpoT tit 

^fram wit, 

44btf 1 

[4. 4Vuoi3/2/9i-«a.t.(?.tf .)'(4I,4L)] 
atr. afiwrft 1 


[No.V.l 1013/9/90-ME(UG;] 



[ret IT— 3 (ii)] 


rtett inm;ipton, 9, i99i/*nfrni is, 1 9 1 3 
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New Delhi, 'hr 2'nj October, 1991 

SO. 2830.—In pursuance of sub-section (1) of Section 3 
of the Indian Medical Council Act, 1956 (102 of 1956), 
the Central Government herolw makes the following further 
amendments in the notification of the Government of India 
in the erstwhile Ministry of Health, No. S.O. 138, dated 
the 9th January, 1960, namely 

In the said notification under ihe heading Nominated 
under clause fn) of sub-section (11 of Section 3 against 
Serial Number 16 and the entries relating thereto the follow¬ 
ing serial number and entries shall be substituted, namely :— 

“16. Dr. K. I.. Hatra, 

Director General, 

Health Services, 

Government of Haryana, 

Chandigarh Haryana Government." 

TNo. V-11013/2, 91-ME TUG) Pt.)] 
R. VT>AYAKUMARI, Desk Officer 


MINISTRY OF LABOUR 


New Delhi, the 10th October, 1991 

SO 2832_In pursuance of Section 17 of the Industrial 

Dispute.; AG, 1947 (14 of 1947), the Central Government 
hereby rub 1 :.he; the award of the Arbitrator, Shri I. lCana- 
kiah, "Dy. Chief Labour Commissioner (Central) us shown 
in the Annexure in the industrial dispute between the employers 
in relation to the management of S C.C. I td.. Coal Chemical 
Complex, and their workmen, which was received by the 
Central Government on 10-10-1991. 

ANNI'XURE 


BEFORE SHRI .1. KANAl-TAll, DEPUTY CHTEF LABOUR 
COMMISSIONER fCENTRAl 1. NEW DEI.HI, aRBTTRA- 
FOR TN THF DISPETTE BETWEEN THE MANAGEMENT 
OF SIN GAR ENT COT.EIRIES COMPANY, LIMITED, 
COAT CHEM'CAL COMPLEX. N A SPUR AND THEIR 
WORKMFN REPRESENTED BY THE SECRETARY, 
SINGARENT COI.LFRTES CLERICAL ASSOCIATION, 
COAL COMPLEX, NASPUR 


PRESENT : 


TPU ft TEd xft-r t 4 pT JfTTTT 

(iter farm ft*tPr) 

F# igmff, is ftrrtTt: 1991 

tt. ttr. 3 a. 11 — mru' t y it, er fa ft w 
1971 (1971 43) nft aro 3 qfr T Tam 3 urt 

hhet grbEEff w snfEr jy ifcfrfBr trany topet 

vrf rfon gpr firff trsTspr, ttjer f^Rpr, ftrwft 

% TWET IpPE) «fl iff. 'WtEThfr 8fr ®TEC?T WEd sft d 

firmwiEr Rrftwnyr % aft# # BhrwfNf wr % wr tfEr »pff 
wSf xoftr % fay trr *ttaPT 9 * vf ^fi% tprif if iff 
vft Tsft iff, EWET fr FTfr £ 1 

[if. tr. #)-?40 22 /l/ 91 Jft f] 

E. RR. RTR?EJr, TlftET 

MINISTRY OF CIVIL AVIATION AND TOURISM 


On behalf of the management : 

(1) Shri C.h. Venkateshwnra Rao, 

Projec* Manager, 

Coal Chemical Complex. 

(2) Shri D. Sntvunarayann, 

Personnel Officer, 

Coal Chemical Complex. 

On behalf of the work man-'Union : 

(1) Shri K. P.ama Rao. 

Secretary, 

Singaren Collerics, 

Cleric;! Association, 

Coal Chemical Complex Branch. 

AWA.RD 

The Government of India, vide Order No. L-22025(6 )/91 - 
IR (C-U) dtved 18-4-91, referred the following industrial 
disputo between the management of Singareni CoPcr'r Com¬ 
pany Ltd., Coal Chemical Complex, Naspur and Singareni 
Collieriec Clerical Association, Coal Chemical Complex for 
mv adbitration. The terms of reference of the industrial 
dispute are ns under : — 


(Department of Civil Aviation) 

New Delhi, the 16th September, 1991 

S.O, 2831.—In exercise of the powers conferred by sub¬ 
section 3 of Section 3 of the International Airports Authority 
Act, 1971. (43 of 1971), the Central Government herebv 
appoints Shri C. Bhujangiswamv, Member (Customs), Central 
Board of Excise and Customs, Department of Revenue. 
Ministry of Finance. New D-'lhi as a part-t-me Member Oh 
thr Bonrd of the International 'Airports Authority of India 
with immediate effect for a period of three years or till he 
relfnnu’shes h ,r present nost. wh-'chever is earlier. 

TNo AV-7402V1 '91-VF1 
A. M. BHARDWAJ. Jt. Secy. 

ftpff in setter, 1991 

’IT. SIT. 7P32~-'lft , jftfircr fVmr ndtfiRTH . 1947 
( 19 4 7 IT 14) iSf aiTt 1 7 ^ TpERT if, TEETt; n r flar 

tfh utt. 47. fir. RtW sbfrw % swtpfa if 

*|'54i Tv-'Y-'h tOr unfaTft % ifFrxppre if firfWifWtftrTT 
firrra ifRTFfffiTT eft if, gitftid firFiT, 4W) 4*^7 grTrnppr 
% WT gr) Trlftts gmfV tff 5479717 47 ) 

9-10-91 TfTVT gun <TT I 


‘‘Withholding of one increment w.e.f, 1-3-88 of Shri 
G, Tintnati Rao, Stenographer, by M/s, Singareni 
Collieries Company Ltd., Coal Chemical Complex". 

The Secretary, Singareni Collieries Clerical Association, 
Submitted his detailed views vide letter dated 22-5-91, The 
management of Singareni Collieries Company Ltd. submitted 
their detailed views v ; de their letter No. EST/229S dated 
21-5-91. 

Brief facts of the case care given hereunder :— 

Shri G. Timpati'Rao »vas appointed as Steno-tynist (Clerk 
Grade II) in tho Company w.e.f. 11-9-74 and 
worked as Steno-typlst upto 12-8-79. During the 
period, he was paid steno allowance of Rs. 25 as 
applicable at the relevant period. He had opted 
to work as Clerk Grade II bv foregoing steno- 
allowance of Rs. 25 on health grounds. The 
management accented his reauest and allowed him 
to work as Clerk Grade TT by withdrawing the 
steno allowance v.-.e.f. 13-8-79. He was permitted 
to work as Clerk Grade T w.e.f. 1-3-8J, While 
working as Clerk Grade I, the management directed 
him to work as steno-tvpist in Project Manager’s 
Offire w.e.f. 6-9-S2. He continued to work as 
steno-tvpist from 6-9-82 to 29-4-83. During that 
period 6' was puM steno allowance of Rs. SO -s 
aopllerbif at that time. Vide letter dated 13-8-82, 
the employee rcauest-d the management to redraw- 
nnte him as steno-t- nlst in anv fuHire y.acanc’es, 
Without (-onridering his reauest for nrvoing Mm B s 
stenn-tvrist, the mnnggcment directed him to work 
as Clerk Grade 1 w.e.f. 20 R-B3. As Clerk Grade I, 
he was transferred to Accounts Department. 
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While working -is Clerk Grade I, the Project Manager, 
Coal Chemical Complex, issued an Office Ordei No, 
EST-3894 dated 30-6 84/3 7-84 redesignating Shri 
Tirupali R-io as steno typist w.e.f. 2-7-84 (1st July 
lieing Sunday ) on the basis of his application dated 
13-8-82, In pursuance of the above order, Shri 
Tirupati Rao joined as sieno typist on 16-74J4. 
The Deputy Chief Personnel Manager, rSallampatli, 
vide his Order No P. 13PA 60'2081 dated 9-8-84 
fixed the pay at Rs. 1152 in the grade of Rs, 740- 
40-1062-45-1422, after merging Rs. 50, which was 
paid as steno allowance. It was mentioned that his 
basic pay at that time was Rs. 1062 and an incre¬ 
ment would be due on 1-3-85. From 16-7-83 on¬ 
wards, Shri Tirupati Rao has been continuously 
working as stenographer in the aforesaid grade. 
Upto 1987, he was granted increments duo to him 
annually. Since the Increment due on 1-3-88 was 
not granted, the employee submitted a representa¬ 
tion to the Chief Administrative Officer on 12-1-89 
requesting him to release the increment due to him 
on 1-3-88. Since no reply was received from the 
management, the employee submitted one more 
representation tc the Director (Welfare and Adminis- 
tation) on 6-2-89. Another representation was 
submitted on 1-6-89 requesting the management 
to release the increment due on 1-3-88. Since 
no reply was received from the management, 
the Secretary, Singaienl Collieries Clerical Associa¬ 
tion raised an industrial dispute before the Asstt. 
Labour Commissioner (Central), Mancharial vide 
letter dated 71-11-88 stating the withholding of in¬ 
crement due to Shri Tirupati Rao w.e.f. 1-3-88 was 
unjustified. The Union, therefore, demanded that 
the annual increment due to Shr! Tirupati Rao shall 
be released w.e.f, 1-3-88 onwards. 

The representatives of the management slated that the 
Memorandum of Settlement signed between the Singareni 
Collieries Workers Union and the management on 26-6-84, 
inter alia, provided for the review of vacancies of steno¬ 
graphers. Item No. 9 of the settlement reads as under :— 

“It is agreed that the vacancies of stenographers will 
be rev'ewed, identified and filled up within 3 months. 
It is further agreed that the stcno-tvplset Grade II 
who are presently working shall be placed In steno¬ 
graphers Grade T bv meting the steno allowance 
of Rs. 50 per month In their basic and fixing their 
pay at the next stage of the scale of Clerical Grade 
T. Tn future, thee will be no designation or aopo’ni- 
ment as steno-tynlst in Grade IT. Tbe special sttntr- 
graffiv allowance of Rs. 50 per month now being 
paid to the stenographers In Clerical Grade I will 
also be merged ip their basic pay and the : r basic 
pay shall be fixed In the next hichetr stage. This 
dance wifi be implemented with effect from 
L7-1984”. 

Tlie management submitted that the question of adding 
rieno allowance of Rs. 5C as per the above-said settlement 
would not arise as Shri Tirupati Rao was redesignated as 
steno typist Grade II, working prior to the settlement only, 
should be placed in Stenographer Grade I by merging steno 
allowance of Rs. 50 per month In the basic pay and fix then 
pay at the next stage in the scale of Clerk Grade I. It was 
by mistake, Ks. 50 was added and the pay was fixed at Rs. 
1152 as on 2-7-84 in the case of Shri Tirupati Rao. Since 
he was not steno typist as on the crucial date i.c, 1-7-84 and 
not. drawing steno allowance of Rs. 50 as on the day, his 
my fixation at Rs. 1152 was found to be Incorrect and actual¬ 
ly ho was entitled to get basic pay of Rs, 1062 only. The 
wrong pay fixation was pri nted ont by tbe Sigarenl Collieries 
Workers Union and thereafter the matter was re-examined 
hy the Audit department. Vide letter dated 10-5-85, the 
Audit Department directed the Projec Manager. Coal Chemi¬ 
cal Complex to refix basic pay of Shri Tirupati Rao as Rs, 
1052 w.e.f. 2-7-84, and grant increment accordinglv w.e.f. 
7-7-84, As per the directions of the Audit Department, the 
management decided to refix his basic pay and grant incre¬ 
ments accordingly and also recover the excess amount Paid 
to the employee w.e.f. 2-7-84 unto 1-3-88. This recovery 
and want of increment as per the basic pay revised by the 
Audit Department was obiected by the employee and his 
Association. The management stated that they are prepared 
to grant increment due to Shri Tirupati Rao from 1-3-88 


on the revised basic pay fixed at Rs. 1062 w.e.f. 2-7-84, 
II was further submitted that the giant of annual increment 
was never wihhcld and it was only at the request of the 
employee, the recovery of excess amount paid to him was 
stopped and the increments vci'e not released. 

The Union stated that the management is urn at till justi¬ 
fied in re firing the pay at Us. J0f>2 w.e.l. 1-7-84, in recover¬ 
ing the excess amount pa d to hint and further withholding 
the increment due to hun w.e.'. 1-3-83. The management, 
on the other hand, .dated that the action taken by them is 
only correcting the mistake committed by them and refixing 
tbe pay is strictly in accordance with the agreement signed with 
the majority Union ind the employee is nul entitled to the 
merger of Rs. 50, the steno allowance, as he was not working 
as steno-typist prior to 1-7-84. The Union submitted that 
Shri Timpati Rao was originally appointed as steno-typist 
and it is only on health grounds ho opted for the post of 
Clerk. At the request of the management, he worked as 
steno-typist and requested the management to allow him to 
continue as steno tvpist and redesignate as steno-typist as 
early as from 1982 onwards. Tt is only on 30-6-84 the 
management issued orders redesignating him as steno-tvp'st 
w.e.f. 2-7-84. since 1st July hannoned to be. Sunday, a holi¬ 
day. Tn view of his unblemished service as steno-typist 
since long, the Union reouested to treat the original nay 
fixation as correct and allow him to draw the increment 
from 1-3-88 as per the original pay fixation. 


The main issue referred for arhiiration is as to whother 
thr mannwment is iustified in withholding increment from 
1-3-88 to Shri G. Tirupati Rao or not. The management con¬ 
tended that they have not withheld the increment due to 
Shri Tirunati Rao as alleged bv the Union and it Is only 
at the reavest of the employee, the excess amount paid 
to him because of in : 1ial wrong nav fixation was not 
recovered and increments due on revised basic nav. he. after 
deduction Rs. 50. the smno allowance, were not sanctioned. 
Thp Union, on the other hand, submitted that the basic 
nav Was correctlv fi Vf “d on redesignating him as steno-clcrk 
affee thorough scnjUnv bv internal audit end after doe 
Certification bv tho Controller of Accounts (Internal Aud't). 
After hearing the views of the nnsttes and considering 
other relevant factors, T am of the onipinn that the manage¬ 
ment onebt to have i-plpnved the increments due to Chri 
Tirunati Pen and rwffit not to hai-e orfhbcld the annual 
increments diif. to him from (-3-.S8 onwards. Tt mav ha 
True that the reenverv of eveese amount mas no f effected 
tn and the haalr. wno not revised at the reouest of the 

rm+douee. XsrhUe eonrlder'mt the rerwest of the emnlovee. 
the manoeflment onnhf to have retpared the Increments 
duo to him To this rrioat the mona,lament does not annear 

to he ;„rtifl»d in not mienc^ th e Increments due to Shri 

T'ti-'nTx'stJ w e f 


inrt mam issue which Vd to the dilute was about tho 
pay fixation on redesignating Shri Tirupati R ao as steno¬ 
grapher. As regards the facts, there is no dispute. It 
was admitted that the order, redesi'wnting Shri Tirunati 
Rao as Mtenom-aoher was passed op 70-6-84 o n the basis of 
Us representation dated 13-8-82. If was nice, „ fact that 
the employer umrVed „„ steen-tvm'st from 1 7-9-74 to It 8-70 
and from 6-9.82 to 29-4-83. Tf the order dated 30-6-84 
nad Peep Issued op the same date' Shri Tirunati Rao would 
bnve been rpt.twi to the benefits r ,f fern No 9 0 f the settle, 
ment dated 26-6-84. As ne r this clause. f h c mnngement 
is required to merer Rs. 50 „s steno allowance in the baric 
nay of the stenographers and fix their basic nav in the 
next huffier ehg- This -Duse nho mw Me* that ft would 
rom„ Into effect from 1-7-8 4 and there shell not he -> m , 

designation or appointment as steno-typist in Grade II there- 
the m-. Tf th " *5"? °f the settlement is strictly implemented, 
the management should not hare appointed Shri Tirupati Ran 
as stenographer either from 2-7-84 or from 16-7-84 the 

ment°n he Obviously, his appoint¬ 

ment ns stenographer we.f. 2-7-84 : s in violation of me 

term No. 9 of the settlement on which the management h 

whUh"u, and d f 7IT f ° refH hh ^ ^ flcducring Rs XO 

was fixed” at ld p ed "%; lc "™ hV n ^ ow '0nce and the basic nny 
e ^ ^ 1152, As the nr d^r wav caused on fi Rd 

, c lY'°f the flev from which dan-re 9 of the set, em-nt 

TiniPdiTo bad hea Cr an t d becn ’^' nf «« fact that Vh 

from 

^d^xr/r^rLSent 11 ^ of the 

The management’s intention ffio appears to he the same 
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as they had issued the order, appointing Shri Tirupati 
Rao as stenographer oil 30-5-1984 with a view to give the 
benefit of clause 9 of the settlement dated 26-6-84. Having 
treated him as stenographer on 3U-6-K4, extended the benefit 
of the above clause, and rcfixeJ Hie pay, the management 
on receipt of a complain! from rival union, reviewed its 
decision and holds that the earh'ej iixuUon of pay was 
erroneous and his pay shall bo fixed at Rs. 1062, i.c. without 
adding Rs. 50 as steno allowance. The date of issue of 
the order is equally important and in strict compliance oi' 
the terms of the settlement, the management could not 
have appointed his as stenographer after 1-7-84. In the 
circumstance's, T am of the opinion that the management 
shall not revise the basic pay as directed by Audit department 
vide letter dated 10-5-88 and should allow Shri Tirupati 
Rao to continue to draw his pay as fixed bv the Deputy Chief 
Personnel Manager, Rellampalli, vide his letter No. P. 
UPA. 60 '2081 dated 9-8-84. Accordingly, the management 
is hereby directed k> release Ihe increments due to~ Shri 
Tirupati Rao from 1-3-88 onwards as per the basic pav 
originally fixed by the management. 

I give my award accordingly. 

Dated : 3-10-1991. 

J. KANAKIAH, Dv, Chief l abour Commissioner (C) 

and Arbitrator 
[No. T.-22025/6/91-IR (C. ID] 

fit ffiUTT. 1 5 WfHP', i c, c, i 

fifi. Rl —2:3.31 furR RfaffiRK. 1947 

(1947 TT 14) 'fit tflTl 17 ’TfiTRT if, %73Tf 
wf Ttr tit ifhnrr % wsf% % 

ffiRriraff sftr tf-r tpm fr ftfoj tfhthffifit 

frpTK *f %7#rtf KTKTT RWrffiT ufaVN, fivfiTrdT % fiKN «ffl 
unfer Ttsfr fr, ■frrrjfHr it-10-91 ti tn^ 3m m 1 

New Delhi, the 15th October, 1991 

S.O. 2833.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Calcutta as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of F.C.I. and their workmen, which was 
received by the Central Government on 14-10-1991. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 8 of 1991 

PARTIES ; 

Employers in relation to the management of Food 
Corporation of India 

AND 

'Their workmen. 

PRESENT : 

Mr. Justice Mantesh Noth Rov, Presiding Officer. 
APPEARANCE : 

I 

On behalf of management-—Mr. S. Karmakar, Advocate. 
On behalf of workmen—Mis. A. Mukherjce, Advocate 
—for F.C.I. Workers Union. 

Mr. S. Patra, General Sccrclaty—for F.C.T, (O.S.M. 
—Budge-Budget Contract Labour Union. 

STATE West Bengal INDUSTRY : Food C«rnn. 

2S310T/91— 3 


AWARD 

By Order No. L-22025U81/90-IR <C. II) dated 3-9-91 
the Government of India, Ministry of Labour referred the 
following dispute to this Tribunal for adjudication : 

‘‘Whether the action of the management of Pood Cor¬ 
poration of India, Office of the Joint Manager (Port 
Operation), Lour Mango Lane, Calcutta-1, in not 
absorbing the 214 workers (list enclosed) working 
under Direct Payment System, and not giving them 
seniority is justified ? If not, to what relief the 
workmen entitled to ?” 

2. The order dated 3-9-199] passed by the Hon’ble High 
Court at Calcutta, duly countersigned by the Court Officer 
was produced. It appeared that the Hon’ble High Court 
disposed of the Writ Petition by striking out the order of 
reference. 

3. in view of the order of the Hon'ble High Court, the 
proceedings of this Tribunal is no longer permissible. 

4. As such, the reference is disposed of. 

Dated. Calcutta, 

The 23rd September, 1991. 

MANAS-H NATH ROY, Presiding Officer 
[No. T -22025/ 18/90-IR <C. TI)] 

List of 181 group of workmen of Food Corporation of India, 
Orient Jute Mil! Fond Stragc Depol, Budge-Budge (West 
Bengal) Ref. Item (a)(i) above. 

1. Punitlal Rout 

2, Kuber Sahoo 
.3. Baijnath Sahoo 

4. Umesli Malm to 

5. Rambaran Mahato 

6. Birinchi Dehurl 

7. Bhola Paswan 

8. Jugal Ram 

9. Singcswar Yadav 

10. Parmeswar Yadav 

11. Arjun Mahato 

12. Ramscvtik Mahato 

13. Amarnath Yadav 

14. Baldeo Yadav 

15. Dina Yadav 

16. Jugal Paswan 

17. Rambnchnn Yadav 

18. Mahendra Yadav 

19. Ramdhari Yadav 

20. Indmdco Ram 

21. Suresb Yadav 

22. Anil Kumar Yadav 

23. Nehru Khan 

24. Sarat Kumar Mnhapatra 

25. Surcsh Yadav 

26. Mahadeb Yadav 

27. Narahari Roy 

28. Jabahar Maihi 

29. Kishori Shaw 

30. Bhola Paswan 

31. Prabhu Yadav 

32. Chntradhari Yadav 

33. Gopal Sharma 
3 t Krishna Sardar 
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35. Parikhit Dalai 

36. Hiralal Mahato 

37. Mahendra Pas wan 

38. Ramprit Tati 

39. Baleswar Majhi 

40. Bishu Tati 

41. Rambahadur Paswan 

42. Ram Rajbanshi 

43. Haribandhu Rout 

44. Gopcsh Mahato 

45. Indradeo Paswan 

46. Ramprit Yadav 

47. Jagdish Mahato 

48. Suresh Mahato 

49. Debendra Ram 

50. Jitcn Mahato 

51. Birabar Lenka 

52. Sachindra Singh 

53. Rambahadur Rai 

54. Ramdliari Yadav 

55. Padmacharan Salru 

56. Haru Biawal 

57. Chakradhar Sahu 

58. Shiba Prasad Mahanty 

59. Abhiram Mahanty 

60. Raj Kishore Mahanty 

61. Srikanta Mahato 

62. Kapil Ram 

63. Banawari Mahato 

64. Keshab Debnath 

65. Knvtick Chandra Das 

66. TJpendra Kumar Singh 

67. Hari Pada Debnath 

68. Krishna Pada Butman 

69. Sadhan Sarkar 

70. Snjit Bbowmick 

71. Kisum Sarkar 

72. Guru pada Bakra 

73. Hari Das 

74. Bhuneswar Yadav 

75. Mahadeo Paswan 

76. Rambndan Yadav 

77. Ramanu] Rum 

78. Jabahar Mahato 

79. Tilo Mukhin 

80. Bbaratlnl Yadav 
SI. Raraprayag Mahato 

82. Ram Chandra Paswan 

83. Kali Charan Mahapatra 

84. Kishori Mahato 

85. Ramjopa Yadav 

86. Jalibi Shaw 

87. Smt. Sunina Debl 

88. Smt, Karedha Dobi 

89. Smt, Angurbala Das 

90. Smt. Manguii Debi 

91. Bhagabat Mukhiya 

92. Kamuna Mahato 

93. Blndeswar Podar 

94. Ramabatar Mahato 

95. Shibalak Mahato 

96. Bos Bahadur 

97. A soke Prosad Singh 

98. Bhagban Das Ram 

99. Manoj Paswan 

100. Bhagat Paswan 

101. Prahallad Mahato 

102. Sunil Kumar Mahato 


103. Bidyadhar Mahato 

104. Siyaram Mahato 

105. Banamali Patra 

106. Kanduri Parida 

107. Karnes war Yadav 

108. Jogcndra Prasad Ray 

109. Debasish Banerjee 

110. Maniklal Samaddar 

111. Swapan Mallick 
112.. Mnhesh Rai 

113. Gurupada Bagn 

114. Satipada Bagri 

115. Subash Choudhury 

116. Chandraswar Mondul 

117. Gitra Paswan 

118. And Mahato 

119. Pramada Biswal 

120. Prafulla Nayak 

121. Dhaneswar Lenka 

122. Bimal Mondal 

123. Kamcswar Paswan 

124. Kailash Prasad 

125. Kanhoy 

126. Trinath Sahoo 

127. Smt. Sukumari Gut 

128. Lasmi Dhar 

129. Bharat Rai 

130. Sonelul Rai 

131. Sankar Rant 

132. Kari Prosad 

133. Ram Probesh 

134. Ram Nath 

135. Kailash Prasad 

136. Harden Prosad 

137. Rindcswari 

138. Chhoten Yadav 

139. Jogcswar Prasad 

140. Ram Badan 

141. Ram Narcsh Sahani 

142. Uma Sankar 

143. Sofya Narayan 

144. Ram Lai 

145. Ramnath 

146. Shib Kumar 

147. Sagar 

148. Amalendu Bern 

149. Shyamut Das 

150. Goutam Sanatl 

151. Kamal Nath 

152. Joyanta Mitra 

153. Swapan Das 

154. Nitya Nanda Das 

155. Ashoka Datta 

156. Rama Sagar Paswan 

157. Rambilash Mukhiya 

158. Abdul Kalam 

159. Puma Chandra Pradhan 

160. Giridhari Das 

161. Mahendra Kumar Sahoo 

162. Sarat Kumar Parida 

163. Kumar Pradhan 

164. Ram Narcsh Mahuto 

165. Harkhit Ram 

166. Ram Chandra Yadav 

167. Rajendra Sahoo 

168. Bhagat Sharma 

169. Mnntu Mukhiya 

170. Laxman Thakur 

171. Hiralal Yadav 
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172. Ram K&iore Yadav 

173. Bajrangi Ram 

174. Shyamal Banerjeo 

175. Hare all Kumar Bhol 

176. Gobinda Mondal 

177. Ajoy Kumur Sahoo 

178. Binoua Choudhury 


ANNEXURE 

BEFORE THE CENTRA!, GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

In the matter of a complaint under Section 33A of the 

Industrial Disputes Act, 1947 

(Arising out of Reference No. 4 of 1990) 


179. Gopal Bera 

180. Bharat Frosad 

181. Ram Sebak 

Dated, the 12th November, 1990 
Village and P.O- P. N. Pur 
Budge Budge-743319 

Signature of the 33 workmen. 

1. (Sailcndra Nath Dhara) 

2. {Samir Ghosh) 

3. (Anup Ghosh) 

4. (Badal Mondal) 

5. (Ajit Mondal) 

6. (Dheraj Mondal) 

7. (Aron Mishra) 

8. (Kanai Manna) 

9. CChitta Ranjan Das) 

10. (Uttam Kumar Das) 

11. (Rabin Scngupta) 

12. (Dasarathi Mqndal) 

13. (Brojcn Malick) 

14. (Sukdcb Majhi) 

15. (Swapan Mondal) 

16. (Lukhmi Kanta Khara) 

17. (Paresh Dhara) 

18. (Sukumar Malick) 

19. (Bhabesh Manna) 

20. (Sukumar Nath) 

21. (Nilmoni Hazra) 

22. (Anup Manna) 

23. (Shyamal M'anna) 

24. (Arabinda Paul) 

25. (Goutam Khara) 

26. (Sanat Paul) 

27. (Kamal Pakhira) 

28. (Subir Dgs) 

29. (Arun Khara) 

30. (Subrata Khara) 

31. (Shambhu Khara) 

32. (Nimai Mondal) 

33. (Bablu Mondal) 

’FT. TO. 2C34—hWrfTO; Mw StfEtfirtTU' 1947 

( 1947 90 14) 9?) ETTO 17 9t TOJTOr A TOshT TOTER 

crt wWrM frore nftrPtw 1947 9 ?r etrt 33-97 % toMt 
«f) TOtfro Frr?, «ft Mtot Rig; 0 - 4 ). ni (Mr), tomTh 
faror, to R Ml TOrror jjsrrfRniT ski 
iWF, 'finffW «rm fw totoftoi M -ngT 

% fiosat TOUT «F) upfr ftlWPT w) TRTOV TO, 7 TOfrpT 

1991 90 JTTRT gT 93 TOJ4ET R Mu tp) TOJflR TOlTO ^Tl'FR 
tfhtflfTO srMw 3T. — 2 ETTOK % Mr TO srTOfin TOTO I 


COMPLAINT NO. 1 OF 1990 

PARTIES : 

Shri Arvind Singh, S/o Sri lndubhushan Singh, Ag. Ill 
(Depot), Food Corporation of India, Food Storage 
Depot, Kodorma, Haiaribagh. ...Complainant. 

Versus 

The Sr. Regional Manager, Food Corporation of India, 
Arunachal Building, Exhibition Road, Patna. 

...Opp. Party. 

APPEARANCES : 

On behalf of the complainant— Shri Vijayendra Kumar, 
State Joint Secretary, F.C.I. Executive Staff Union, 
Patna. 

On behalf of the Opp. Pally—Shri Ram Jiwan Shun, 
Deputy Manager (Yig. x Sec.). 

STATE : Bihar, INDUSTRY : Food. 

Dhanbad, the 23rd September, 1991 
AWARD 

This is ail application under Section 33 a of the I.D. Act, 
1947 tiled oy onn Arvind Singh, Asstt. Grade-Ill (Depot) 
i-Ci foe violation of Section 33(1) and (3) of the ID. Act, 
1947. 

2. The complainant stated that the Opp. Party who 's the 
Sr. Regional Manager, PCI Patna is guilty of contravention 
of provision of (section 33 oi the I.D. Act, 1947. It was 
submitted through tne complaint that there was already Ref. 
No. 4/90 regarding promotion, pay fixation and stagnation 
incrcimcnt pendmg before this Tribunal. But the Opp. Party 
during the pendency of tile aloresaid reference passed an 
Order dated 25th May, 1990 suspending the complainant on 
the same and identical grounds which was the subject matter 
of tho Reference No. 4/90. The complainant has further 
alleged that he is a protected workman being ihe Joint Dis¬ 
trict Secretary of Trade Union and thus his suspension is 
violation of Section 33(3) of the I.D. Act, 1947. 

3. It was contended that in Ref. 4/90 the point for con¬ 
sideration was as to whether the promotion can be withheld 
on the ground of conviction dated 7tti October, 1986. The 
complainant had submitied his explanation but the manage¬ 
ment did not take any steps cn the basis of the conviction 
since 7fh October, 1986 and in the meantime ho was pro¬ 
moted. It was submitted that the presumption would be that 
the explanation submitted by the compluiuant had been ac¬ 
cepted by the management O P. and the stigma of convic¬ 
tion was condoned and that the O.P. management was not justi¬ 
fied to suspend the complo mint on the basis of aforesaid 
conviction after expiry of about 3-1/2 years. Accordingly it 
has been prayed to pass an Award in favour of the com¬ 
plainant holding that (he action of the O.P. management in 
passing the suspension order dated 28th May, 1990 during the 
pendency of the Reference No. 4/90 without obtaining pre¬ 
vious permission of the Tribunal is in contravention of Sec¬ 
tion 33 of the I.D. Act. !947 and the same is illegal and 
unjustified. 


S.O. 2834.—In pursuance of Section 17 of Ihe Industrial 
Disputes Act, 1947 (14 of 1947), the Cential Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 2, Dhanbad, ns shown in the Annexure, 
on the complaint filed by Shu Arvind Singh, S/o Sri Indu 
Bhushan Singh, Ag. Ill (Depot), Food Corporation of India, 
Food Storage Depot, Koderma, Hazaribagn against the Sr. 
Regional Manager, Food Corporation of India, Arunachal 
Building, Exhibition Road, Patna under Section 33-A of the 
Industrial Disputes Act, 1.947, which was received by the 

on the '’til 


4. 'J he management O.P. filed W.S. assailing the gin Linds 
takein by the complainant. Arvind Singh and thus praying 
the tribunal to dismiss the complaint holding that iherc was 
no contra'.cntion of provision of Section 33 of the ID Act 
Admittedly, there was a Reference No. 4/90 for adjudication 
regarding 3 aspects of the matter by this Tribunal namely 
promotion of workmen, revision of pay in the revised pay 
scale and sanction of stagnation increments. The schedule 
oi the reference may be reproduced here a» follows : 

“Whether the action of the man- of " - 
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Order No. 479/88 dated 24th November. 1988 in 
respect of Sri Arvind Singh (while other workmen 
facing vigilance and criminal cases were promoted 1 
and denying pay fixation m the revised scale of 
pay w.e.f. 3,st August, 1983 and stagnation incre¬ 
ment w.ei. 8/84, is legal and justified 7 11 not, to 
what relief the workmen concerned is entitled ?" 

6. The O.P. management stated that the reasons for sus¬ 
pension were of 2 folds i.e. conviction of the complainant by 
CB1 Court, Patna and initiation and pendency of depatmen- 
tal proceeding on account of an act of fraud committed by 
the complainant workman, it was submitted that the sub¬ 
ject matter of dispute under Ref. 4/90 and the ground of. 
suspension are not same and identical as alleged in the com¬ 
plaint petition. 

7. The O.P. management has also given an account of 
the series of litigation. It is stated that the O.P. management 
consequent upon the criminal charge by CB1 Patna vide case 
No. 17/82 (Court.case No. 10/82) issued suspension order 
dated 7th January, 1983. It has been given detailed account 
as to how a senes of legal litigations were fought right from 
tne Court of Munsiff to the Apex Court and as a result of 
which suspension order aforesaid could not be implemented 
till March, 1990. It is further submitted that os a tollow 
up action on account of the conviction of the complainant 
proposed action on show cause (Ext. M-5) dated 4th August, 
1987 also could not be finalised due to the dispute raised 
before the ALC(C) Patna. Lastly it was submitted by the 
management that the concerned workman was not a pro¬ 
tected workman on the ground that no union representative 
ever submitted any letter claiming that the complainant wus 
a protected workman. It was also submitted that the suspen¬ 
sion pending enquiry of criminal trial or after conviction Is 
not a punishment nor change of condition of service. On 
these grounds it has been urged that the: complaint petition 
does not wan an t any merit and it be dismissed and that 
the suspension of the complainant by the O.P. management 
did not contravene any provision of See. 33 of the I.D. 
Act. 

8. In view of the facts stated above the main point lor 
consideration is as to whether the: action of the manage¬ 
ment in issuing suspension order during the pendency of Ref. 
No. 4/90 contravene® any provision of Section 33 of the 
LD. Act? 

9. First of all I may point out the necessary provision of 
Section 33 sub-claus© (1) of the l.D. Act which provides 
that no employer shall in regard to any matter connected 
with the dispute alter, to the prejudice of the workman con 
cemed in such dispute, the condition of seiwicc applicable 
to them immediately before the commencement of such pro¬ 
ceeding or for any misconduct connected with the dispute 
discharge or punish whether by dismissal or otherwise any 
workman concerned with such dispute save with the express 
permission in writing to the authority before which the pro¬ 
ceeding is pending. 

IS. According to the management (he subject matter of 
dispute under Reference No. 4/90 and the ground of sus¬ 
pension wero not the same and identical and hence (here was 
nothing wrong when the workman was suspended without 
seeking any permission of the authority concerned, 

11. I have already dealt with the schedule of tho reference. 
Now at this stage we may refer to the Award dated 20th 
Inly, 1990 passed in Ref. No. 4/90 by this Tribunal. The 
photo copy of the Award is Ext. W-3, From the Award it 
appears that the workman and tile management both had 
filed their W.S. From the W.S. of the management as referred 
to in the Award itself it appears that almost same ground 
namely the conviction by the Criminal Court was taken 
against the concerned workman. It was stated that the work¬ 
man facing criminal trial or convicted by the Court o; 
Criminal charge cannot be promoted to the. next higher 
post. The concerned complainant along with otljer co-accus¬ 
ed facing criminal case instituted by the CBT Patna in 
the Court of Special Judge, Patna by Court case No. 10/82 
and 11/82 and the complainant was convicted in Case No. 
10/82. It was stated that as the complainants had been con¬ 
victed bv the Court on criminal charge instituted by the CR 1 
Patna, he is not entitled to get promotion to the next higher 
post and secondly the promotion of the cOnce: w 


has been held up on the ground of conducted which led It) 
his conviction. It was turther submitted on behalf of the 
management that regarding grant of stagnation increment the 
concerned workman not entitled lo get it on the ground of 
pendency of the criminal proceeding and subsequent convict 
tion by trie competent Court. Thus it is clear that m the 
W.S. Hie management bad taken the same ground of pend¬ 
ing criminal case and subsequent conviction of the complai¬ 
nant workman by competent authority. While deciding the 
main issue the Court appeared lo have framed 3 points 
for decision which were as follows: — 

(1) Whether the uctiou of the management of F'Cl 
Patna by not giving eilect to the promotion order 
dated 24th November, 1938 in respccL of the con¬ 
cerned workman Shri Arvind Singh facing vigilance 
and criminal case is lustified 7 

(2) Whether the action of the management of FCf 
Patna is justified in denying pay fixation to the 
concerned workman in the revised scale of pay 
with eflect from 1st August, 1983, and 

(3) Whether the concerned workman is entitled to stag¬ 
nation increment with sheet from August, 1984 7 

Ii may not be out of place to mention that all these issues 
were answered m tavour ot tfie concerned workman. Thus 
it is made clear that the Reference was answered in favour 
of the concerned workman. From the order recorded m the 
alorcsaid Award and the W.S. of the management as dis- 
closcu from the Award itself will show that the criminal 
charge and subsequent conviction of the concerned workman 
wuu main ground tor wilhfioiding his promotion and stag¬ 
nation increment. Even while passing Hie suspension order 
dated 28tfi May, 1990 Ihc conviction ol tfie complainant 
oy C.B.l. Court, Paina and the initiation of the departmental 
proceeding on account of the Act of fraud were taken into 
uccount. tn the circumstances 1 am to fund that the subject 
matter of the dispute on the reference 4/90 and the ground 
of suspension were the same and identical, 

12. The complainant Arvind Singh examined himself as 
WW-1 in the said complaint and ho stated that the manage¬ 
ment suspended him during the pendency oi Ref. No. 4/90 
and for that no permission from the Tribunal was taken. 
He stated that he was suspended on the basis of conviction 
in the Criminal case on 7th October, 1986. The witness fur¬ 
ther stated that on the: basis of the conviction order passed 
against him the management served him with a notice as to 
why he should not be suitably punished. He had given reply 
ot the said notice vide Ext. W-2 but the management did 
not lake any taction and lie was also promoted. The witness 
stated that the management suspended him to undo the 
order passed in the Award of Ref, 4|90. He stated that he 
was posted at Koderma at tho time of suspension but his 
headquarters were transferred to Darbhanga vide the said 
suspension order. The witness stated that after an order of 
suspension he has not been paid subsistence allowance ot 
any pay. The witness has been examined thoroughly but I 
find that there has been no cross-examination so far Iho non¬ 
payment of the subsistence allowance was concerned and 
therefore the paid statement will be taken as expartc evidence. 
The very statement of this witness is suggestive of the fact 
that there was change oT the service condition. The witness 
lastly stated that his service condition has been changed by 
the suspension order and his stagnation increment has been 
stopped. 

13. Two witnesses have heon examined on behalf of the 
O.P, management. MW-l Shri R. P, Bajpei is almost the 
formal witness and he has proves! note sheets which have 
been marked Ext. M-4. The witness stated tha* the com¬ 
plainant was not a protected workman. I do not .sec that this 
aspect of the matter will be very necessary lo be discussed 
fiere for the simple reason that there was already a change 
m the sen ice condition after mi order of suspension passed 
by the O.P. management. MVV-2 is Shri S. Ganguly, Zonal 
Manager FCT. Calcutta. He has proved a number of docu¬ 
ments which have been marked Ext. M-5 to M-9. This wit¬ 
ness also admitted thut con vet ion of the complainant Shri 
Arvtnd Singh was one of the reason of bis suspension. 

14, I have discussed the matter threadbare and for the 
reasons stated above 1 am to hold that the 
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lainant Shri Arvind Singh under suspension for the obvious 
;asons that there was already Ref. No. 4/90 pending ad 
idication before this Tribunal. Accordingly I am to hold 
hat the action of the management in passing the suspension 
rder dated 28th May, 1990 during the pendency of Ret. 
fo. 4190 without obtaining previous permission is a contra- 
ention of Section 33 of the I.P. Act and the same is illegal 
nd unjustified. The complainant Shri Arvind Singh will be 
eemed to be on duty with full back wages and all other 
icneflts from 28th May, 1990. 

15. The O.P, management is therefore, directed to levoke 
's suspension order and reinstate him in his originnl job with 
ull back wages and other benefits from 28th May, 1990 
vithin one month from the date of publication of the Award, 
iowever, there will be no order as to costs. 

B. RAM, Presiding Office! 

[No. L-22013il2|91-IR (C. IJ)J 

TT.WT. 2835.—dfafi fWP? wfaffaTfa 1947 
( 1947 ffiT 14) >tfttrrcT 1 7 T -W M, 1TOTTT 

fafa fa. ir?r. wtjt >fifanfa % 

% fan ffa lR fa srk faT% ffifafiRt ^ ^ 

f-rfrer fafafn<F ffarrc *r *rwn: fafafaiY 

scffaFTfa smrrrNr % Tw fa sreiftEi TTfa fa 
fasfa fa^rn: fa 14-10-91 fa sttrt g^rt «rr i 


S.O. 2835.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following awatd of the Central Govern¬ 
ment Industrial Tribunal, Asansol, as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Shankerpur Colliery of M/s. E.C. Ltd. 
and their workmen, which was received by the Centra) 
Government on 14-10-1991. 

ANNEXURE 

BEFORE THE CENTRAL GOVERN MEN I' INDUSTRIAL 
TRIBUNAL, ASANSOL 

Reference No. 23/91 

PARTIES : 

Employers in relation to the Management of Shankcr 
pur Colliery of M/s. E.C.L. 

AND 

Their Workman. 

APPEARANCES : 

Tor lire Employers—None. 

For the Workman—Sri C. D. Dwcvedi, Advocate. 
INDUS! RY . Ci rl STATE : West Bengal 

Dated, the 3rd October, 1991 

AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by clause (d) of 
sub-sections (1) and (2A) of section 10 of the Industrial Dis¬ 
putes Act, 1947, has referred the following dispute, to this 
Tribunal for adjudication vide Ministry's Order No. L-22012 
(475)[90-IR (C. IT) dated the 19th April, 1991. 

SCHEDULE 

‘‘Whether the action of the management of Shankerpur 
Colliery of M/s. ECL, P.O, Uklira, Dist. Burdwan, 
in denying service linked increment to Shri Khederu 
Ahir, Boiler Fireman w.e.f. 1-1-83 is justified ? If 
not, to what relief is the concerned workman 
entitled ?’’ 


2. During the pendency of the case today (3-10-91) Shri 
C. D. Dwevedi, the learned Advocate of the Union submits 
that he has no instruction from his Union to proceed with 
the case as the’ case is likely to be settled out of Court. 

3. In the circumstances I have no oihcr alternative hut 
to pass a no dispute award in thi ■ cme and accordingly a 
no dispute award is passed. 

N. K. SAHA, Presiding Officer 
[No. L-22012/475/90-IR (C-H)| 

fofa, 16 sr^Jn:, 1991 

TIT. W. 2836.—fafaftffi fTTTT fafafalfa 1947 

(1947 14 ) fa trnr 17 % ii, faffa 

ffTTFTC fafaji; trffaT STTffi fafa f. fa. fa. 

% SRUWcfa % fare ffa-ri TTt fair Tfar farTRT 
$ 3ffa ijFjjfa ? fafrre siKnffiT fspro t fafaT 
■h <ti <, sflfaffa? ?rfti < bT u i, srnrfafa % TTTef fa 

SPFTfafT !Rfa fa faiffa faCFTT fa 14-10-91 fa 
JTPrT J5TT tTT I 

New Delhi, the 16th October, 1991 

S.O. 2836.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Asansol, as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Sripur Area Hospital of M/g. E.C. 
Ltd. and their workmen, which was received by the Central 
Government on 14-10-1991. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, ASANSOL 

Reference No. 54/90 

PRESENT : 

Shri N. K. Saha, Presiding Officer. 

PARTIES : 

Employers in relation to the Management of Sripur Aren 
Hospital under M/s. E.C. Ltd. 

AND 

Their Workman, 

APPEARANCES : 

For the Employers—Sri P. Baneriee, Advocate. 

For the Workman—Sri Sanjiv Bnnerjce, Asstt. Secretary 
of the Union. 

INDUSTRY : Coal STATE : West Bengal 

Dated, the 16th September, 1991 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by Clause (.1) ot 
sub-scction (1) and sub-section ,2-A) of Section 10 of the 
Industrial Disputes Act, 1947, has referred the following 
dispute to this Tribunal for adjudication vide Ministry’s 
Order No. L-22012(189)'90-IR (C. T1) dated the 30th 
November, 1990. 

SCHEDULE 

"Whether the action of the management of Sripur Area 
Hospital under M/s. E.C. Ltd., in not regularising 
Smt. Ratna Dutta. General Mnzdoor as a Clerk in 
Gr. Ill w.e.f. 1-12-1982 with consequential benefits 
Is unjustified 7 if not to what relief th* workman 
is entitled and from what date V 
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2. The ease is called today (16-9-91) for hearing. Sri 
Sanjiv Banerjee, Asstt. Secretary of the Union submits that 
a talk: of compromise is going on between the parties and 
the parties are not interested to proceed with the case and 
he has no objection if a no dispute award is passed. 

3. In the given circumstances 1 find that there is no other 
alternative but to pass a no dispute award and accordingly 
a qo dispute award is passed in this case. 

N. K. SAHA, Presiding Officer 

[No. L-22012/89/90-IR (C. II)] 

A. H. MADANANI, Desk Officer 


T? fesfl, lOeEff^T, 1991 

4?r 3TT 2837 :—afratftW faTTT ufafhfiTT, 1947 
(1947 W 14) sfft HTTl 17 % 5ETCTW *T 
irrtpry snTrfar ^ 
ar>T^r% % tit , wot n fdfe: 

B fTT^TT-r aiWtfW SlfWOT, '*ff 

% TTHTTfoRTTTcffsft %vjfEcr tffl 10-10- 

19914T STPrlgm I 


New Delhi, the 10th October, 1991 

SO. 2837.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexurc, 
in the industrial dispute between the employers in relation 
to the management of State Bank of India and their work¬ 
men, which was received by the Central Government on 
10-10-1991. 


ANNEXURE 

BEFORE SHRI GANPATT SHARMA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRI¬ 
BUNAL, NEW DELHI 

1. D. No. 115/88 

In the matter of dispute between : 

Shri R. S. Chauhan through Deputy General SecretW» 
State Bank of India Association, 2124/2, Hari Singh 
Nalwa Street No. 58, Karol Bagh, New Delhi. 

Versus 

Zonal Manager, State' Bank of India, Region No. TV, 
11, Sansad Marg, New Delhi. 

APPEARANCES : 

Shri P. P. Trikha—for the workman. 

Shri P. K. Gupta—for the Management. 


AWARD 

The Central Government in the Ministry of Labour vide 
Order No. L-12012/241/88-D.1II CA) dated 8-9-88 has 
referred the following industrial dispute to this Tribunal for 
adjudication : 

‘‘Whether the action of the Regional Manager, State 
Bank of India, Region No. IV, New Delhi in im¬ 
posing a penalty of stoppage o f two annual incre¬ 
ments of Shri R. S. Chauhan, Clerk is legal and 
justified ? If not, to what jelief is the workman 
entitled ?” 

2. Tho workman in his statement of claim alleged that 
he was charge sheeted vide charge sheot Ex. W-l on five 
counts and thereafter an enquiry was initiated against him, 
In the departmental enquiry it wm held that no case against 
him was proved. 
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3. Tho Disciplinary Authority, however, did not agree 
with the findings of the Enquiry Officer and found him guilty 
of charge No. 1 and imposed a penalty of stoppage ol 4 
increments for the year 1985-86, 87-88, This penalty was 
further reduced to two increments of 87-88 by the Regional 
Manager to whom a representation was made by tho work¬ 
man. 

4. Tho workman thereafter approached the -.Government 
and the present reference was made by the Government. 

5. The Management in its written statement alleged that 
the action of the management was fully legal and justified 
and the workman had committed n fraud which stood proved 
and instead of giving him swear penalty a lenient view has 
been taken in his matter by just stopping his two increjnents. 
Since the case has been established on charge No. 1 so the 
punishment awarded to the workman was fully justified. 

6. The following issues were framed in this case : 

1. Whether the domestic enquiry held against the work¬ 

man is fair and proper ? 

2. As in tho term of reference 7 

7. 1 have heard the representatives for the parties and 
have gone through the record. My findings on the issues 
above arc as follows ; 

LsSLE NO. 1 

8 . The representative for the workman made statement 
that he had no objection to the domestic enquiry held in 
this case by the management. Since tho enquiry officer had 
given a finding not holding the workman guilty of any charge 
the said enquiry was treated as conect. The Management 
has also not said even a word about it and I, therefore, held 
that the enquiry as conducted by the management m this 
case was fair and proper. 

ISSUE NO. 2 

9. As regards this issue it has been urged by the represen¬ 
tative for the management that stoppage of two increments 
by the Regional Manager was a very lenient view taken by 
the management in case of the workman. The workman was 
not entiiied to any other concession because charge No. 1 
has already been found to be established by the Disciplinary 
Anthoritv. The Disciplinary Authority had imposed a penalty 
of four ncrcmoits which was reduced to two increments by 
the Regional Manager on personal hearing of the workman. 
The workman had committed fraud and as such the penally 
imposed upon him being very miner in nature should be 
allowed to stand. 

10. Tile representarthe for the workman on the other 
hand has urged that the statemetnts of both the handwriting 
experts produced before the enquiry officer were contradic¬ 
tory and at least did not support tho management- The 
Enquiry Officer had given bis very clear finding that no case 
against the workman was proved. The appreciation of the 
evidence produced before the enquiry officer by the parties 
leads to the conclusion that no case against him was esta¬ 
blished and the Disciplinary Authority should have only 
accepted the report and no additional evidence to arrive at 
the conclusion of holding the workman guilty of charge No. 1 
had come on the record making a ground for imposing punish¬ 
ment. The very sanctity of an enquiry would stand vitiated 
if the findings of the enqufiy arc not accepted by the manage¬ 
ment and the imposition of any punishment by the Discipli¬ 
nary Authority while disagreeing with the enquiry officers 
report would not be justified. No case against the workman 
was established and the imposition of the penalty of two 
increments deserves to be set aside. 

11. On perusal of tho points urged before me by the 
representative for the parties. I am of the definite opinion 
that the findings of the Enquiry Officer in this case was the 
basis of the guilt or otherwise of the accused. The said 
Enquiry Officers after having conducted detailed enquiry 
came to the definite opinion that no charge against him 
was proved. He had heard both (he paitics before coming 
to that conclusion and that conclusion was actual conclusion 
on The facts of tho case. The Disciplinary Authority while 
disagreeing with thet conclusion L f the Enquiry Officer ' 

a of c ~ 
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two increments by the Regional Manager only shows that all 
the three officers had disagreed with each other but were 
of the definite opinion that no loss to the bank has been 
caused by any act of the workman and it was the workman 
who had under gone mental agony for a period of more than 
two years while having remained under suspension. The 
grounds on the basis of which the Disciplinary Authority has 
eased its conclusion in my view were not fully justified and 
the report of the Enquiry Officer as such holding him not 
guilty of anv charge should have been accepted. Keeping in 
view the circumstances of this case the report of the Enquiry 
Officer subsequent orders of the Disciplinary Authority and the 
Regional Manager, the period for which the workmen re¬ 
mained suspended and above all the fact that no loss was 
caused to the bank by any act of the workman T hold that 
the penalty imposed upon the workman by slopping two 
increments was not justified in this case. Parties are, how¬ 
ever, left to bear their own costs. 

Dated ; 24th September, 1991. 

GANPAT1 SHARMA, Presiding Officer 
[No. L-12012/241/88-D.HI (A)] 

1 6 sfTfT ^T 19 91 
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New Delhi, the 15th October, 1991 

S.O. 2838.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 04 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, No. 2, Bombay as shown in the Anne- 
xurc. in the industrial dispute between the employers in 
relation to the management of State Bark of India and 
their workmen, which was received by the Central Govern¬ 
ment on 15-10-1991. 

ANNEXURE 


2. The case of the workman Shri B. N. ihakur as disc.crsed 
from the statement of claim (Ha. 2) tiled by him, in short, 
is thus 

Ho was employed in the service of the State Bank of 
India in 1977. In 1981 he was working as a 
cashier-cum-clerk tit the Dlnrle Branch. Certain 
allegations were made against him by a customer' 
by name Ramkishan Ramgonal by his letter dated 
7-10-1981 addressed to the Central Regional Mana¬ 
ger State Bank of md'u, Pune thus—On 14-9-198! 
the said customer had sent the cash amount ol 
Rs. 3,980 with his son to the Bank for the' pay¬ 
ment of two Income Tax C ha Harrs for Rs. 1,230 
and Rs, 1,750, totalling Rs. 2,980. The denomrna- 
tions mentioned on the back side of the Challans 
were 20 currency notes of Rs, 100 each, i.c Rs. 
2,000 and 198 notes of Rs. 10 tach i.c. Rs. 1,980 
and the total amount being Rs. 3,980. However 
while accepting the cash amount, the workman al¬ 
tered the figure of 20 to read ns 10 in respect of 
the currency notes of Rs. 100 each, and the figure, 
of the amount of Rs. 2,000 was corrected as Rs~ 
1,000 and it was shown that the total amount 
received by him was Rs. 2,980 instead of the amount 
of Rs. 3,980, It was alleged that the said workman 
did not return the excess amount of Rs. 1,000 
received by him to fhe customer or his son. In 
the evening of that day the customer alognwith his 
son had conie to the Bank, but the workman had 
already left the Rank. Therefore, the customer 
again came to the Bank cn the next day. However, 
he was told by the workman that my. excess pay¬ 
ment Was received by him. 

3. Therefore, the Bank management issued a charge sheet 
dated 18-11-1981 against the workman fUeging thus 

(i) That as per the complaint from Shri Ramkishan R. 

Khandelwfil dated 7-10T981 jd ever payment of 
Rs. 1,000 was accepted against two Income Tax 
Challans tendered through his son on 14-9-1981 
and the excess payment was not refunded to Shri 
Khandelwal. 

(ii) Die Cash Amount of Rs. 3,980 was accepted by the 

workman against the challans of Rs. 1,230 and 
Rs. 1,750 and the figure 20 appearing on the reverse 
of the challan was altered to i0. 


BEFORE THF CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, AT BOMBAY 

Reference No. CGIT-2/2 of 1987 


PARTIES : 

Employers in relation to the Management of State Bank 
of India, Aurangabad 

AND 

Their Workmen. 

APPEARANCES : 

For the Employer—Shri P. K. Rde and Shri P. M. 
Palshlknr Advocates. 

For the Workmen—Shri R. B. laiawal and Miss. R. M, 
Oza Advocates. 

TNDLTSTRY : Banking STATE : Maharashtra 

Bombav, the 30th September, 1991 
AWARD—PART-I 

The Central Government by their Order No. L-12012/288/ 
S5-D.TT fA) dated 13-1-1987 have referred the following 
industrial dispute to this Ti ibiirvl for adjudication under 
Section 10tl)(d) of the Indus!rial Disputes Act, 1947. 

"Whether the action of the State Bank of India in 
relation to its Dhuli Branch, Aurangabad, in dis¬ 
missing from service Shri B. N, Thakur Cashier- 


ujj) I he v orkmun alongv/ith his father had appioached 
the customer at his shop on 29-10-1981 for a 
compromise in Hie. matter, and tad requested him 
to receive the excess amount and to withdraw the 
complaint lodged by him with the Bank. 

4. Shri S. G. Yardi, the Manager of the Accounts Depart¬ 
ment. was appointed by the Bank as the Inquiry Office- in 
the enquiry conducted against him. He gave ample oppor- 
tumty to the customer to prove the allegations made by film 
against the workman. However, the customer had failed to 
move the allegations, i.e. the charges made against the work- 
mun, by leading the necessary and sufficient evidence Even- 
though the enquiry was concluded on 3-4-1982, the Enquiry 
Officer held a further enquiry on 20-1-1983, i.e after a 
period of about 9 months. The son of the customer had 

f ated anything m his evidence which would support the 

the workrrmn - 77,0 two challans in 
01 lh « ,r were not mixta cd during the 

enquii-y proceedings before the Enquiry Officer. The custa 
mei s complaint was vague, and the entire evidence cm the 
record was unbelievable. However, the Fnquirv Officer bv 

24 ' 8 - 19R 3 held ‘he Charge No t proved 
against the workman. The charges Nos 2 and 3 ware talrf 
not moved bv the Enquiry Officer h 

5. In persuance of the enquiry proceedings the Regional 

D-3 1984 a Ef T' ca ™*’ notice'S 

, S K 0W callse why he should not he dis- 

ff 1 However th w' ^ WOri; ™n replied to 

orderdatal 9 SI JTu ?eT ’ Aurangabad by his 

Font unon 9 ,!* ^ ,he r ,n,shment of dismissal 

in vice upon the workman. Against that ntvw 

workman nreferred an appeal to the Chief Regional Manager, 
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Aurangabad, who, without giving n personal hearing to the 
workman, dismissed it by his order dated ,-12-1984. There¬ 
after ,thc: woikmun taised an industrial dispute before the 
Assistant Labour Commissioner (Ceitir?!,) Bombay. As the 
conciliation proceeding ended in failure, the Central Govern¬ 
ment made the present reference, ns above. 

6. The workman further alleged thus -— 1 

As the charges Nos. 2 and 3 were not held not proved, 
the charge! No. 1, which was based on the other 
two charges, could not also be held proved by 
the Enquiry Officer, While the incident in ques¬ 
tion had taken place on 14 9-1981, the customer 
had lodged his complaint with the Bank 23 days 
thereafter, i.e. on 7-10-1981. In the evening of 
the day of the incident in question, the workman 
had not left the Bank earlier, as alleged by the 
customer. The alleged episode has been made out 
against him because of some enmity. The work¬ 
man was under a great mental tension because of 
the complaint lodged by the customer against him. 
Hence, his counsel had advised him to pay the 
amount of Rs. 1,000 to the customer to avoid 
further litigation, cvcnthough he 1 had not received 
the excess amount of Rj. 1,000, and hence the 
workman’s counsel paid the amount of Rs. 1,000 
to the customer on 17-4-1982, which was received 
by him. The entire approach of the Enquiry Officer 
towards the evidence on record was wrong and 
Incorrect Therefore, the punishment of dismissal 
from service imposed upon him by the Bank, manage¬ 
ment was unjust and illegal. Apart from that, the 
punishment of dismissal is too harsh, and dispro¬ 
portionate to the charges levelled against him The 
workman therefore, lastly prayed that this Tribunal 
should sat aside that order of dismissal dated 
9-8-1984, and should diroct the Bank management 
to reinstate him in service with full back wages 
and other service benefits. The workman alterna¬ 
tively prayed that in case this Tribunal would hold 
the charges as proved, some lesser punishment 
should be imposed upon him. 

7, The Regional Manager of the Bank by his written 
statement (Ex. 3) opposed' the said claim of the workman, 
and in substance contended thus :— 

In the enquiry held against the workman, he was given 
full opportunity to defend himself.. The charges 
found proved against him arc of verv grave and 
serious nature, and as such, the dismissal order 
was fully justified. The workman was working as 
a Cashier-cum-Clerk and as such, was holding the 
post of trust and confidence in him by the Bunk. 
Due to the said acts of the workman, 
the Bank has lost the confidence in 
him, and as such , he is not entitled to 
any relief. The workman was appointed in the 
service of the Bank in the vear 1977, In Septem¬ 
ber 1981, he was working :s a Cashier-cum-Clerk 
at the Dhule Branch. On 14-9-1981, the son of 
Shri R R. Khandehval had tendered two Income 
Tax Ctirdlnns for Rs. 1,230 and Rs. 1,750 and had 
tendered the amonnt of Rs. 3.980 to the workman. 
On the dav of the incident itself the customer had 
orally complained with the. Bank 'hat the work¬ 
man had received an overpayment of Rs. 1,000 and 
had not returned back that amount to him. The 
customer had further alleged that the figure 20 
appearing on the reverse of the challan was changed 
to 10. bv the workman. The Enquiry Officer, 
after holding the necess.irv enquiry, found the work¬ 
man *mtitv of the charge No. 1, by his order dated 
74-8-1983, The anneal filed by the workman was 
dismissed bv the Appellate Authority, and hence 
the workman came to he dismissed from the Bank’s 
service. 

8 The Bank management further contended thus : -- 

At nn time, the workman sought production of the 
original ch all a ns. although they were available. 
The worVman has given no reason whv the custo¬ 
mer or his son should denose falsely against him 
during the enquiry proceedings. It is true that the 


written complaint was filed by the said customer 
on 7-10-1981. However, an oral complaint was 
made by him on the day of the incident itself, 
i.e. on 14-9-1981. The written complaint was made 
by the customer when he was not able to recover 
the excess amount paid by him to the workman. 
The findings of the enquiry officer are quite just 
and proper. The workman’s explanation regarding 
the payment of Rs. 1,000 to the said customer and 
ihc manner and the circumstances in which the 
amount was paid, do not disclose the conduct of 
an innocent person. If at all the workman desired to 
make the payment, the proper course for him 
was to moke the offer to the Bank, and not to 
approach the customer and persuade him to with¬ 
draw the complaint. The workman is now em¬ 
ployed elsewhere. The Bank management there¬ 
fore, lastly prayed for ihc rejection of the prayer, 
of the workman, and to uphold the action in 
question of the Bank management. 

9. The Issues framed at Ext. 4 are :— 

(1) Whether the Enquiry Officer came to the wrong 
and incorrect conclusion against the workman, on 
the basis of the evidence placed before him ? 

(2) Whether the action of the State Bank of India in 
relation to its Dhule B anch, Aurangabad in dis¬ 
missing from service Shri B. N. Thakur Cashier- 
cum-Clerk, with effect from 9-8-1984 is justified ? 

(3) (f not, what relief is the workman concerned en¬ 
titled to ? 

(4) What Award ? 

10. The Issue No. 1 was tried as a preliminary Issue. 

My finding cm that Issue is in the negetive for the following 

reasons :— 


REASONS 

11. Thei workman Shri B. N. Thakur filed his affidavit at 
Ex. 15 and a further affidavit at Ex 16. in support of his 
case, and he was cross examined ■ on behalf of the Bank 
management. The Bank management filed the affidavit (Ex. 
18) of the Enquiry Officer Shri S. G. Ynrdi in support of 
the case of the Bank management, and he was cross exami¬ 
ned on behalf of the workman. In bis affidavit the work¬ 
man has raised several contentions which have not been 
raised bv him in hfs statement of claim. As such, they 
cannot be considered at this later stage. Apart from that, 
T find that these contentions are not tenable in facts and in 
law. It is now contended by the workman in ffis affidavit 
that the enquiry held against him was not held properly 
and the rules of natural justice were not properly followed. 
However. I find that the enquiry conducted against him, 
was held properly, and the rules of natural justice were pro- 
pcrlv followed, as can be seen from the cross examination 
ot the tvorkman. 


12. Ii his cross examination the workman stated and 
admitted thus 

“A charge sheet was issued against him by the Branch 
manager of the Bank, that he was asked to submit 
his 'say, and he replied to it. He was supplied 
with a copy of the complaint made bv Shri Khnndcl- 
wnl agamst him. by the Bank. He did not ask 
lor the inspection of that original complaint at 
nny time. His counsel was defending him in thet 
enquiry niooeedmgs The chargcsheet was read 
out to him- before the enquiry stalled. He had not 
raised aim objection in the enquiry proceedings 
that the documents, railed for by him. were, not 
produced by the Bank. He made a statement be-' 
^ ai " n ' offlc, ‘ r ,hal m the interests of 
r ?£ ■ he repaid the amount of Rs. 1,000. 

After the recording of jbe evidence was over kfs 
defence representative submitted his ‘sav to" the 
Fiiouin Officer. There are alterations on the back 
sale of one of the two chalkms. T n case an y C or- 
reLl.ons are to be made np th e - challans fhev are 
made, by the customer with his signature thereon.” 

T ’-erefore. from the abovesnid statements made bv th- 
voiktnnn if is quite clem that the enquire held against him 
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was held property, and the rules of natural justice were 
properly followed. 

13. According to the workman, the conclusions arrived 
at hv the Enquiry Officer arc Wrdng and incorrect. How¬ 
ever ' 1 find that his conclusion holding the workman guilty 
of charge No. 1 was quite just, correct, and proper, and was 
on based pa the oral and documentary evidence then placed 
before him during the course of the enquiry proceedings 
The copies of the enquiry proceedings are at Ex. 7. ins 
lirst charge against the workman was that he had accepted 
an overpayment of Rs. 1,000 from the customer Shri R. R. 
Khnndelwal on 14-9-1981 without acknowledgement there¬ 
for against the two Income Tax Challans tendsred by the 
*on r 1 the customer. The original Income Tax Challans 
dated 14-9-1981 are at Exs. 22 and 23. It will be seen 
therefrom that the amounts of Rs. 1,750 and Rs. 1,230 were 
to be deposited in the Bank. The total amount of these! 
two figures comes to Rs. 2,980. On the reverse of the 
challaii for Rs. 1,750 (Ex. 22), we find some alterations in 
the figures. It is seen therefrom that the figure 20, i.c. 
the 20 currency notes of Rs. 100 each, was altered to 10. 
and the figure originally appearing as Rs, 2,000 was altered 
to Rs. 1 000. The total figure of Rs, 3,980 was altered to 
Rv. 2,980, 

14. The statement of the customer Shri R. R, Khadelwal 
was recorded before the Enquiry Officer on 3-3-1982, In 
his evidence he stated thus :— 

‘ Both the challans were written by him. However, 
the amounts on the reverse of the challans were 
written hv his son Prakash. He had handed oyer 
the amount of Rs, 3.980 to his son along with 
the two challans for Rs. 1,230 and Rs. 1,750." 

Thus the total amount lo be deposited by his son in the 
Rank was R-. 2.980. However, the customer Shri Khandel- 
wnl ns stated by him in his evidence before the Enquiry 
Officer, had handed over Rs. 3.980 to his son for being 
deposited in the Bank against the said two challans. As 
such, it is quite clear that through inadvertance the customer 
had hnnded over an excess amount of Rs, 1,000 to his son. 
The. sejn was called for his evidence before the Enquiry 
Officer. However, he did not attend the enquiry proceedings, 
Therefore, the Enquiry Officer made the endorsement below 
the ermniry proceedings dated 3-4-1982 that the enquiry 
proceedings were concluded on that day, and the partes 
were asked to submit their arguments in the- matter. The 
Enquiry Officer, without recording any findings, sent the 
enquire miners to the Bank management. Thereafter the 
Regional Manager by bis letter dated 18-11-1982 (Fx. 8) 
requested the Enquiry Officer to restart the enquiry. There¬ 
after he evidence of the customer's son P'nkash was recor¬ 
ded op 20-1-1983, [| was urged on behalf of the workman 

that as the Enapirv Officer had already made an endorsemeni 
that he was concluding the enquiry, if could not have been 
lawfully restarted. I find that by restarting' the enquiry, 
go .legal infirmity has taken place in the enquiry proceedings. 
The customer’s son Prakash stated in Ilfs evidence before 
the Enquiry Officer that whatever amount he had received 
from his father, he deposited it in the Bank. Thus, it is 
quite clear from the evidence of the customer’s son that 
he had handed over the total amount of Rs. 3,980 to the 
workman, eventhough the amount to be deposited under 
the two challans was only Rs. 2,980. As such, the work- 
mini had clearlv received an "xcess amount of Rs, 1.000 
from the customer’s son Prakash against the said two chal- 
tans for Rs. 7.150 and Rs. 1.230 i.c., for Rs. 2.980. There 
r's not reason fo r ffi c customer Shri Khnndelwal to denose 
f-dvdv eeninst the workman that he, i.c. Shri Khnndelwal 
had handed over the amount of P.s, 3.980 along with the 
I wo cbcUnps for Rs 2 980 and f„- his son Prakash to depose 
tal cP thei he had funded peer all the amount i e. Rs. 3.980 
!o the workman in the Bank on the dav of the incident in 
avestf'n 


to avoid the further litigition against him, is not acceptable 
tr me. According to me, is the workman had received 
the excess amount from tho customer, he returned it to him. 
In case he would not have received the excess amount, he, 
or nnf other ordinary perion would not have returned it 
lunk m any customer, It i° true that some of the documents 
now produced before this Tribunal, were not produced before 
ii,. ; Enquiry Officer, and the copies of some of the docu¬ 
ments were not supplied to I lie workman. However, as the 
documentary evidence on record before this Tribunal sup¬ 
ports the ‘aid conclusion or the Inquiry Officer which was 
based on the oral and doL.ii.nent.irv evidence then placed 






16. Ex, 25 is the letter dated 3-11-1981 by the customer 
Shri R. R, Khadelwal to ffie Cemr.il Regional Manager of 
the Hank, Poona that the workman S-hri Thttkur and his 
father bad come to their -hop on 29-10-1981 fir compro¬ 
mise. and requested him (o take the excess amount and to 
withdrew the complaint lodged by him. The customer sent 
a ‘imll.'M letter (Ex. 24i to the Bank ap.un cn 3012 - 1981 . 
The ciPtrmcrs son Prikasn placed a letter lEx. 26) before 
the Inquiry Officer, wherein he stated abous the case of 
the customer. He alsb further stated in that letter that the 
workman and his father had been to their shop for a com'* 
promise and that the workman returned the amount of 
Rs. 1.000 lo them on 17-4-1982. Fx. 27 is xerox copy 
of the rcccint dated 17-4-1982 issued by the costomer Shri 
RamV'shan R. Khandelwal io the workman Shri B. N. Tha- 
kus that he had received back the excess payment of Rs. 
1.000 made to the workman on 14-9-1984 It Is further 
see from the receipt that the customer Shri R. R. Tbandel- 
wit was a cold and silver merchant. Adoptted the amount 
of Rs. 1.000 has been paid bv the workman to the customer 
However, there was no reason fat Shri Khandelwal and his 
son to make false illegation against the workmen by The 
said letter that he had claim to their (hop with a view to 
comprbnvse the matter and requested them to witness then 
complaint. Therefore, the only inference and the con¬ 
clusion that can be drawn is that the workman had illegally 
rcce'ved the excess amount of Rs, 1.000 from Praknffi 
Khendelwal. and hence he approached the customers Shri 
R h Khnndelwal with a request to receive back the amount 
of Rs. 1,000 and to withdraw his complaint. 

17. In the result, for the abnvesrud reasons. I find that 
the conclusion arrived at hv the Fnouiry Officer on the 
basis of the oral and documentary evidence nlnred before 
him. holding the workman guiltv or charge No. 1 jnst. 
nroDcr and correct, and his conclusion exonerating him of 
charges Nos. 2 and 3 are no( incorrect and wrong. Issue 
No. 1 is. therefore, found in the negative. 

Dated : 30-9-1991. 


P. D. APSHANKAR, Presiding Officer 

[No. T.-I2012/288/85-D.1V (A)l 

^ pT7mfr, 21 3WJ31T, 1991 
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STffiTfsT'T TErft gft 14-10-91 ffil 

5fF<T PIT I 

New Delhi, the 21st October, 1991 


15 The workman staled in his statement of claim fhi 
1 , ne.' i-f h's mept il tension -md (fin advice of his counse 
, ,rvl, «mmwt ° f Rs- EOOO to the customer throng 
, r-"')™ *h- customer acceptM 4. Thus i| is a 

I'tori V' <i' rt y ,r,t f he 'Wdmn 1 paid an amount of R 
, 1 , f , :? , ? rrl ’ r ' Howy-r. the workman’s contei 

1 - >h : ,t in- mnl the amount of Rs 1,000 to the custom! 
28 M GE91--4 


S.O. 2839,—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Labour Court, Ernnku- 
lam as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
South-Indian Bank Limited and their workmen, which was 
received by the Central Government on the 14-10-1991. 
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ANNEXUKE 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 

(LABOUR COURT, ERNAKULAM) 

(Friday, the 4th day of October, 1 9 91) 

Itidustiial Dispute No, 4 of 1990(C) 

BETWEEN : 

The Chairman, The South Indian Bank Ltd,, Head 
Office, P.O. Triehur-680 001. 

AND 

The workman of the Bank Shri K, J. Joicph, Koltek 
Kal,l How sc, P.O. Peechi, District I hrichu 
Kerala.680 653. 

REPRESENTATIONS : 

M/s, B. iS. Krishnau & A. A, Oa^s, 

Advocates, Ernakulam. ...for Managc'in'm 

Shri P. lacob Varghesc, Advocate. 

Sclman Chambers, Ernakulam- -For Workman, 
AWARD 

“Whether the action of the Manac'iiient of M •>,, Tbe 
South Indian Bank ltd.. [lead QJtKc Triclwr, 
Kerala in terminating the services of Shri K. 1. 
Tosi'ph, trainee Peon (Gardner) in |ii - 
Office of the Bank witlr effect from 29-C19R6 is 
justified ? If not, to what relief (he workman 
concerned is entitled ?” is the issue referred for 
adjudication to this Court as per Circlei No I,- 
12011 /95/89-TR (Rankl-T, dated 21 March, 1990 

2. Pursuant to the notice issued from this Court, both 
parties entered appearance and advanced their pleadings 
But when the case wns posjed for evidence it was submitted 
that tbe matter was settled out of Court. A memo of 
compromise was also filed biy the parties after duly signed 
by the parties. It is submitted that an award may he passed 
in terms of compromise nnd Management agrees to give 
regular employment ns a fresh recruit to Shri K. L loseph 
us a Peon with effect from 21 August, 1991 and workman 
agrees to drop all past claims in the Management. All (ha! 1 
1 need to do is to pass an award as per its terms in view 
of this compromise, I do so. 

Ernakulam ,4-10-1991, 


R. RAVEFNDRAN, Providing Office,■. 
[No. L-12011 /95/89-IR (Bank-I)l 
S. C. SHARMA. Desk Office-. 
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New Delhi, the IOtli October, 1991 
S.O 2840.—in pursuance of seciion 17 of the fndusti 
h^ 6 ptibfishL ^ 1 tward 9 «1c 7, ’thJ h Cemr T a ‘ S OVernTt1 ' 

in d the tri I 1 i Tr t ibU i P n NeW Dc ' hi as sfl0WTl * th?°A™ 
o the Dlt fiule between the employers in i-daii 

^sxtuSL us 


which was received by the Central Government on the 
(0-10-91. 


annexure; 

BEFORE SHRl SHARMA, PRESIDING OFFICER, 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 
NEW DELHI 

l.D. No. 21188 

In tbe matter of dispute between 
Shri Kishan Singh s|o Shri Bhagwat Singh, 
through the Secretary, 

Mathura Refinery Mazdoor Sa'ngh, 

7 3 3-Radha Kishan Mandir, 

Chatta Bazar, Mathura 

VERSUS 

r l he Dy. Manager ('Operations'), Salaya Mathura Pipeline 
Project, Mathura Refinery, Indian Oil Corporation 
Ltd., Mathura. 

APPEARANCES : 

Shri Man Singh—for the workman. 

None—for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-30012|27lfC.D.!IKBj daled 2-3-88 has re¬ 
ferred the following industrial disnute to this Tribunal for 
adjudication :— 

“Whether the Dy. Manager (Operations) Salaya Mathura 
Pipeline Project of Indfim Oil Corporation Ltd.. 
Mathura was justified in terminating the services of 
Shri Kishan Singh sjo Bhagwat S ntth, Casual 
Labour w.e.f. 22-7-85. If not. what relief the 
workman is entitled to ?" 

2. The workman Kishan Singh in the statement of claim, 
alleged that he worked with the management from 1-5-5 
<n 22-7-85 on regidar basis under the Supervision of Sh. 
K. P. Sengupta Deputy Manger, He was being paid 
(WRs. 10 per day. He has never worked as o Contractin' 
wad has completed 240 Jays of his cmplovment. On 23 7-85 
he was not taken on employment nor he was given any 
proper information nor given any retrenchment cofllprustl- 
fion, He repeatedly requested the management to keep hint 
in the ioh but was not employed thereafter. He went to 
Ihe Deputy Labour Commissioner and thereafter the present 
reference was made by the government as the management 
had 'efuscd to take. 

5, Tile Maniigetiihnl Id Its Written statement alleged that 
the WOrkhlan was ncVer employed by the ^ management nor 
anv rtlntionship Of master and servant etlsfs between them. 
Tbefi* WtA alt Sutdi no industrial dispute between tbe parties. 

It has al'-'O been alleged by the management that Ihe present 
reference has been made wrongly by tbe government nnd 
could not he heard. The alleged Certificate Issued by Sh. 
Kd t’, Sengupta docs not show that the workman was 
engaged ak a regular employee Of the corporation. He was 
neither empowered to issue any employment certificate. The 
certificate was issued to him as a character cert'fleate on 
approach by the workman, Th: employment is made in 
the corporation depending upon Ihe vacancies and after going 
through established recruitment procedure and satisfying 
various norms and statutory obligations. The workman was 
'P^ver interviewed. The question of In’s recruitment did not 
ur'se. The Deputy Manager has no power to appoint anv 
nernott and this power was vested in the General 
DepiPv General Mans ger. The workman was however 
entrusted intermittently with specific contractual ioh of grass 
cuffing, cleaning of hushes, watering of kbas khns mats 
during summer and cleaning of spillage of nil on other occa 
s'OUs, This was a purely casual contrachial eupag-m-'-t rmd 
luom sum amount was paid to him fog tendering the -0 jot-:. 
He issued recripts to this effect to the qm rage Mem, His 
flatus was that of an Independent CcntrnQtor and was never 
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employed as a servant of the corporation. Regular em¬ 
ployment cards ate issued to the employees and also identity 
e.nas. No appointment letter or Identity Card or employ¬ 
ment card was ever issued to this workman and. therefore, 
me question of his becoming an employee of the manage¬ 
ment uid not arise at all. 

4. In support of their ctse the management examined 
Sim K. P. Sengupta Deputy Manager MW1 while the work¬ 
man himself appeared as WWL 1 have heard representative 
lor the parties and have gone through the record carefully. 

5 . The Management in its arguments has urged that no 
relationship of master and servant exists between the patties. 
He was never employed by the management. He was only 
entrusted intermittently with specific contractual job of grass 
cutting cleaning of bushes and watering of khas khas mats 
etc. the jobs were purely casual in nature and no certifi¬ 
cate or employment card was ever issued to him and the 
points stated in tile arguments were the same as stated in 
their written statement by ifie management. 

6. The workman in his arguments, however, submitted 
that us per certificate ot the Deputy Manager dated 25-6-84 
fie was working for the last one year as a casual labour. 
Once he had ween engaged on a casual labour procedure 
.or leinun’atmg ms services should have been ioilowed as 
laid uown in the Industrial Disputes Act. No Retrench¬ 
ment compensation was given to hint nqr one month pay 
was given to him at the time of his termination. 

7. A perusal of the arguments addressed by the represen¬ 
tative tor the parties leans me to the conclusion that me 
management in this case is a Government of India under- 
uiKiiig wiui a regular procedure for recruitment grant of 
n.ciemems and working within the corporation. In the 
picseui case tne only reliance of the workman is on a ceru- 
jieaic issued oy Sh. K. f. Sengupta Deputy Manager, bhri 
is., t*. iseugupta being Deputy Manager oniy is a grade "C’ 
officer nor competent to appoint any person. The power 
ot appointment is with the Chief Operations Manager who 
is a grade t officer as is clear from the delegation of powers 
effective from 1-4-1980 attached with the written arguments 
oi tne management. In any case the certificate of K. P. 
Sengupta uoes not in any way prove that the workman was 
a regular employee of the corporation and in that certificate 
tie has stated trial the workman was working for the last 
one year as a purely casual labour. Receipts which the 
workman has denied having been issued by him though the 
management has produced the photo copies of these receipts 
which pertain to the year 1984-85 vide these receipts conso- 
Tdated amounts were received by the workman for specific 
jobs done by him. The workman in his cross-examination 
denied his signatures on these receipts but they were proved 
as signatures by Sh. K. P. Sengupta who appeared as a 
witness on behalf of the management. No appointment 
Lettcr or any other documents showing that the workman 
ever worked with the management has been produced by 
the workman to substantiate his claim and there seems to 
be no reason to disbelieve the receipts produced by the 
management which was a Government of India undertaking 
regarding the payments made to him for the specific jobs 
done by him. These receipts clearly show the workman 
having worked for specific jobs and consolidated amounts 
v/eie received by him. The workman could have got 
produced any account books of the management to estab¬ 
lish the payments made to him if he was a regular or even 
a casual labour engaged cm monthly basis or even daily 
wages. No such demand was made by the workman and 

I do not find any reason to disbelieve his receipts which have 
been produced by the management in this case. 

S. Keep'.-g in view ail the circumstances and my discus¬ 
sion above I am of the definite opinion that the relationship 
of employer and the employee does not exist between the 
parlies in this case and the question of termination of the 
services of the workman, therefore, did not arise at all. 1, 
therefore, bold that there was 'no termination of the services 
of the workman who was wot king as contractor for perform¬ 


ing specific jobs and, therefore, was not entitled to any relief 
under this reference from this court. Parties are, however, 
left to bear their own costs. 

25th September, 1991 

GAN P ATI SHARMA, Presiding Officer. 

[No. L-30012 27/87-D.III(B)] 
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New Deibi, the 15th October, 1991 

SO 2841.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Andhra 
Pradesh, Hyderabad as shown in the Annexure in the In¬ 
dustrial' Dispute between the employers in relation to the 
management of Indian Airlines, New Delhi and their work¬ 
men, which was received bv the Central Government on the 
14 10-91. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

Industrial, Dispute No. 28 of 1988 
BETWEEN 

The Workmen of Indian Airlines, New Delhi—Petitioner 
Workman 

AND 

The Management of Indian Airlines. New Delhi. Res¬ 
pondent j Management. 

APPEARANCES:— 

Survasri A. K. Jayaprakash Rao, P. Damodhar Reddy, 
V. N. Goud and Ch. Laxminarayana, Advocates for 
the Workman. 

M[s. R. N. Karanjawala, Mrs Manik Karanj’awala, 
MS. Meenakshi Arora, Mr. Hardeep Anand, 
Mr. Jalinder Sethi, Mr. Ajaya ICapur, Ms. Nandiffi 
Gore, Mr. Atul Chitala, Mr. Ravender Kumar, Mjs. 
Binduchliib and Mts. V. S. Rekha for the Manage¬ 
ment. 

Dated : 13 th September, 1991 
AWARD 

This is a reference made by the Government of India, 
Ministry of Labour, by its Order No. L-l 1012|19]87-D.II(B) 
dated 29-2-1988 for adjudication of industrial dispute between 
Tie Management of Indian Airlines, New Delhi and their 
workmen setting forth the point for adjudication in the 
schedule appended thereto as follows : 

“Whether the action of the management of Indian Air¬ 
lines, New Delhi in terminating Miss. Jhansi Rani, 
Air Hostess from services with effect from 4-3-85 
is legal [justified? If not, to what relief the work¬ 
man concerned is entitled, and from what date?” 
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Tile 5aid reference was regiaiercd as I.i). No. 28 of 1988 on 
uit lila ot Ihts Tribunal. After receiving the notice, both 
parties put in their appearance aiid the Feltlioner hied the 
ci'aim statement on 28-3-1988 and an additional claim state¬ 
ment on 7-5-1988 and the Respondent filed counter on 
7-3-1988 and the Respondent filed counter on 7-5-1988 and 
an additional counter on 18-6-1988. 

2. 1 he averments ol the claim statement filed by the 
I’ettlioncr read as follows i, 

it is uiost respectluliy suhmiueu that the Peiiliouci 
ivri. jiiausi re a lit uero'ags to me scueouicu lime community, 
jau-C-nsic- w.oy'a, one v»as t-ppomied as An Hostess m Ww 
I.LUI..I, /lunnea oy an otucr uatec 8-i-j9/>. me Was posted 
at iviauias case mouintiii rccgion;. An caom attenaams are 
btvcii a tianting or uppiOAitiiniCiyc-1 1 2 muiiins at tile 5aLuai 
vjtuij, t^autu C-iew Itiunnig ocnooi, rsew fJedn huorc mey 
■ate lejcuscu on teguiar ingnis nom tile respective regions or 
oases, she being me omy fanu- lust Sioutn Indian Inoal Lo 
uc recruiteoj it mat out oi the 13 trainees m the batch it is 
jinpouaiit to mention linn sue was a victim ol open un>- 
crmiunUion. ion the oasis of her caste, aim community in the 
seuout vimen nas left her a toiui wreck, curbing her personality 
giowm ooin uurrng her jeivice and aner u.e ici{lunation or 
set Vices, she has suffered heavy losses and damages in terms 
or neann, money and reputation, Hence sne pioposed to 
claim damages on thiee grounds (1} for the illegal termina¬ 
tion nom services, (2J lor manipuiaung aim depriving ner ot 
tier chances in Air India, (3J for defamation winch damaged 
ner cmeei, icputatmn and opportuiimes within and without. 
An me uoove three factors ameutate into one another and 
aic co-teiated lo the thegul termination of ihc services. 

f. fllegiil terminauon ot tier vices.—(ij hhe was posted at 
Madras on completion of the training at Delta, idle worked 
at iviuul'as trom 3-1-19/9 to f6-3-1983. She made several rc- 
pieseniauons to transfer her to‘Dcllu us net parents were 
put up at Demi, Finally tne Management acceded to the 
request. .she was posted at New Demi by an order dated 
r 8-3-1983, in the said transfer it was mude known to her 
mat she wifi noi-be- eligible tor any- permanent transfer bene- 
rus, me Management has obtained a letter trom her to 
that cll'cct. (2) During her teiinre at Madras she was asked 
,> 0 , perform the duties hi the jet High is at the ratio of f 3.1 
approximately, lo explain it, if is submitted that senior Air 
Hostess were asked lo work, more frequently on jet llights 
and nesh recruits were a*kcd to pertoim duties on Avro 
bights. (3) After she was transferred to Delhi, Capt. 

Narayunah the then Manager (Operation;, Department) of 
Northern Region and Chief Hostess Miss Le-lonche ( ) 

developed ill will towards her for she was already branded 
lubelled in the training school, for a life time by the grace 
of, the Chief Instructors, These Officers have been warnmg 
her that they were ail set to straighten her and teach her a 
lesson which she would remember all her life. In bargain 
she was asked to perform i number of Avro Flights contrary 
to the wpjl established practice in the Indian Airlines. The 
performance of duly on Avro flight is strenuous. These Air 
crafts, were cither, grounded or discarded long back by most of 
t^B Airlines while Indian Ait lutes still fancied them perhaps 
to punish the condemned Cabin attendants. (4) It is of rele¬ 
vance to submit here to mention the difference between the 
nature ol duly of a hostess opeiating a turbopropcller and a 
previlege a hostess enjoys on a (/Utr>) jet flight. In an 
Avio flight only two Air hostesses perform duties to cater lo 
the needs of 48 passengers. 'These Avro flights usually start 
in the morning and halt at a number of places enroute, and 
the service is repealed till the evening and the crew retuin 
back to the 1 starting point late in the night. They mostly shirt 
early ifl tHe mornings. hopping at each station with a flight 
time duration of 20 to 30 mts frqm station to station. There 
aic abotft 6 to 7 such .stations to be covered per day. The 
work load is too heavy for just ftvo cabin attendants to serve 
and attend on 48 passengers per station in 20 mts duration. 
Since almost all, the Avro Air Crafts are scheduled to return 
to the originating stations. The^cabin attendant do rot get 
nuv ofij stai.Qn allowarice. It is .sickening 1,-, imagine (he pbght 
Of n -hostess who pets pn. duly ?M-30 a.m. and is kept in 
the run till 'g.00 Rm. till she gelti off duty i.e. 3 hours of 


restless oontmuons ialrounous- work. To work on these Avro 
n is oeyotitl human possibility, what more she is expected 
to -loox iiim, charming and sminng although Ihc II.gilt while 
sne is iurntsned missing bientrust, lunch and dinner ior the 
ouy one to the shortage ot time lor inflight seivice of 
pussengeis, Ihc health and wcllnre ot the .in hostesses. On 
suen tngnis is or no-cousequence to ihc management 'as me 
Management contends that ''mey are paid for the siog . 
vfnereas "a "jet tlighi cabm attendant does col siuiei the 
auove sain late she is lucky and richer. As in Boeings Ihey 
ttavc 4 cabin Attendanis find m Air-bus mere aic 8 cabin 
AiLcndaiits 10 attend on the passengers. And naturally the 
work load-is snared among mote number ot cabin attendants 
wiin anipie lime ror service, they operate only a angle light 
pei uay say Madias to Delhi via Hyderabad with a single 
ujfisiL him. Inc crew night J sldp at -a Hotel ouls.atio'n and 
i eiLUi, oiuy tile next day. t hey also gei jet allowance, pius 
oLitaiat.on allowance, fhe opefahon or nights are reasonable, 
auen is' me dieadcd cxpcriei'tcc on an avio highl realising 
me degree ot tncsomeness in practice the aulhoiilies adhere 
lo reasonable ratio approx. 1 10 : i ot the jets lo Avros, in 
allocation ot duucs to ihe hostesses. As u measure lo fix 
uei and puinsh her sne was rostered on these lurbo-propelied 
nighis ior almost 2 consecutive months alter joining at Delhi, 
rim rosier lccord maintained by ihe respondent would iitur- 
cale alter her joining at Delhi now unscrupulously she was 
made to Uy these- Laborious flights she was 
meialiy reeling like a condemned person in tho Airlines, bno 
v,as dcpj'rved or inc privilege of hying jet flights iuspile of her 
seniority arm a service-of 4-years. While winking at Madras 
me was hying mostly jet flights at a ratio ot 12 : 1 approxi¬ 
mately. For the tear of losing ihe job site was compelled to 
accept these condemned-llights. till finally .her health gave 
way. Due-to this vindictive attitude ot ihc respondent she 
took fll.and had to apply for privilege leave which was sunc- 
lioaed to her with effect from 15th May, 1983 to 30-6-1983. 
As sh would not regain her nealth on 14-6-1983. She in- 
imined me Management that she continued to be sick, Again, 
on 28-7-1983 sfle informed the. Respondent that she was being 
ueated by a Doctor.at Hyderabad. This is followed up by 
another letter dated 22-2-1984 in which she had categoi ically 
slated that.she had been advised for medical rest for about 
two months. While so, the Respondent in prosecution of their 
vindictive attitude against her issued a charge sheet on 4-7-84 
alleging misconduct of ahsence without leave ior more than 
8. consecutive days. Thereafter a farce of .enquiry vvas con¬ 
ducted, which is violative oi principles of natural justice, 
ihc enquiry officer seems to have submitted a report which 
is not based on legal evidence. Hence the findings of the en¬ 
quiry. officer are perverse, Qu 4-3-] 985 a show cause notice 
indicating imposition of punishment of dismissal was issued 
to her she was dismissed, from Ihc service with effect from 
the samp dale. Thereafter she filed an appeal which was ic- 
jeeted by a letter dated 2-8-1985. (7) Jl is submitted that the 
orji'er of termination is illegal, void and one wilhout jurisdic¬ 
tion, It is Violative of sectioq 25-F of the Industrial Disputes 
Act, as the so called enquiry is no enquire in the eye of 
law. Hence it has to be proceeded on the' footing that it is 
a case of termination without enquiry, und any termimtion 
btlrrrg ami retrcnchfnent as referred tinder Section 2ioo) of 
the Act is illegal, if 25-A is not complied with. In thdi con¬ 
nection it is submitted that no compensation ot notice or 
notice pay was paid along with the order of termination, 
hence it is vitiated as violative of Section 25-F ol I.D. Act. 
(8) It is further submitted that it is a case of termlnaiton 
for misconduct, the punishment meted out to her is shockingly 
disprupriate to misconduct alleged to have been proved. It 
is a case where she is victimised and the order of termina¬ 
tion is passed as measure of unfair labour practice, Apart 
from it the order of termination is mnlafide. arbitrary and 
high-handed.. At the point of termination -tie was drawing 
an amount of Rs, 1.629,23 (91 It is most respectfully sub¬ 
mitted that she could not get any employment in-pite of her 
hest efforts, It is therefore prayed that ih’\ Hoifhle Aulhoritv 
may be pleased to scf aside the order of termination dated 
d-3-1985 and-le'nstalc her with full bi:ok wages. 

II. The Indian Airlines has Been responsible in deputing 
]> • ,-f u n .I'nportunitv 'll foe: Air India Hence, she mac be 
prwvjdcd. -with n -nil able job in foe Air Indvi. Hence she 
requests Ihc ITon'blc kuthorit; (o kindly entertain her claims. 
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It is submitted that one in the designation of Air Hostess 
cannot look for waul to promotions. On improvement ol 
■seniority unlike other categories of workmen who can as¬ 
pire to climb the heirarchy through departmental examina 
non. An Air Hostess retired as an Air Hostess only, n° 
matter her seniority, aspirations and efficiency. The only 
step she/he in the I.A. cad dream of climbing is to try and 
get into the sister concern Air India for a similar dcts’gna 
tion. Where the salaries incentives and allowances are coin 
paratlvoly greater. However although Air India is a sistei 
concern, an interested Aw Hostess in Indian Ail lines may 
do so by applying for Air India on a fresh application only 
She should be given preference at the time of selection due 
to her experience in the similar job provided she succeeds in 
the'written test.' Having been.rejected by the Indian Airlines, 
in order to earn a livelihood she was despatately in need of 
a job. In response to an advertisement she had applied foi 
the post of Air Hostess in AIR, India in October, 1985. She 
was one of the few who got through the written test held al 
Delhi. She had answered all the questions most appropriately 
in the interview she was the only one candidate who had a 
knowledge of live languages, viz. l/nglish, Hindi, Telugu, 
Urdu und Tamil, with working knowledge of German aild 
an additional asset of her 5 years’ experience in the similar 
nature of duty, yet her name tailed to find its way in the 
list of the selected. Most of them selected tjom Assam, Dar- 
jeling etc., d'd not know to speak Hindi they themselves con 
tessed. Her disqualification she is given to think is the five 
years ot submissive service in the Indian Airlines. In anothci 
occasion she had applied for the post of the Traffic Assstanl 
Air India in 1987 here again she hud passed the written test 
held at Delhi on 28th lanuary, 1987 with outstanding marks 
she was called for the inteiview on 30tb March, 1987, A tew 
days betorc the interview she approached the Regional Dlrec 
tors of Indian Airlines at administrative office, Janpath toi 
want of a certificate stating her experience with them, As 
5 year? is no short period in ones life to let go unmentioned. 
Moreover she could not have, been asking the interviewers 
to never mind about what she was doing with herself for 
3 years after completion of her graduation. She would sound 
dbkurd if she had said she did nothing. Therefore it was 
necessary tliut she get a certificate of having been with Indian 
Airlines for the 5 yemrs in question, which was a fact. As 
she did not ask for more the Regional Director of Delhi 
concerned to certify to that effect. But just then Captain 
Narayanan- a retired Operations Manager of the Northern 
Region happened to drop in at the Airlines house and re- 
drained the R.D. from giving any such certificate. He laid 
down a condition that she takes back her earlier complaints 
lodged against him and the then Chief Hostess. This was 
not agreeable to her for obvious reasons. Knowing the man 
ajjement thoroughly she had her own doubts about herself 
be mg tricked into foul play. Consequently she was once 
agtiih not' selected inspite of fairing the best (I can even re¬ 
call all the questions they have itsked hex with all of them 
answered 'accurately and appropriately). Here she would also 
like to mention the acid remark a dark, in the Air India 
Office had made. She had gone to the A.l. Office for the 
reimbursement of travelling expenses to which she is entitled, 
a couple of days after the interview on the 30th March, 
1987, at New Delhi. The clerk in the Personal Department 
bv nainie Gupta had uttered right in front of the Personnel 
Managers office the: following lines referring to her com¬ 
munity “these people cannot even afford trainfares to Delhi 
but shamelessly come from the South for employment in 
Air India only to flock around In the office and collect easy 
money". For which she had to ask him to mind his tongue. 
She, ip surprised as to how such irresponsible personnel suit 
Air India and adorn the office of the- Personnel Department 
while a candidate like her is found unsuitable. Subsequently 
she got her grievance represented through an Ex-Member of 
Parliament of her home town to the concerned Ministry. 
The M.P. received letter saying that she was not found suit¬ 
able in the interview although she faired well in the written 
test. A copy of wtych is enclosed. She submits that herself 
not beriig found suitable in the interviews conducted by Ms. 
Air India is a farce, cvervthing has been manipulated by the 
Resnondent. This is evident from the fact that while in the 
vear 1980 when she applied for the same post (Traffic Assis¬ 
tant) in the said concern when she was found suitable, in 
•hr interview she could not have been unsuitable 5 years 
* k V :, V‘ wfe andt mori; maturity in the sister 

concerned vi7. Indian AitbnfcV -\ c pov of the call letter 
.daied Sth Ihne. 1980 and the appointment letter dated 16th 


September,' 1980 by AIR India offering her the same post 
a lew years earlier arc enclosed. Evidences marked under 
S. No. 8. 

APPLICATION FILED FOR CIVIL SLIT FOR DAMAGES 
UNDER SECTION 499 OF THE I.P.C. 

111. Defamation.—It is most humbly submitted that she 
had suffered irreparable damages in her career, and normal 
hie both within the Airlines and without, on account of the 
i espdndents labellows irresponsible vindictive statement, made 
about her in public. To list a few : She was treated badly 
in the training school of the October, 1976 batch by one and 
ill in the school at the instinct of the Chief Instructress Mrs. 
Suhani. She was the only tribal candidate in a batch of 15 
girls. At the training school all the girls joined a private 
hostel at Vusunt Vihar Manager by a friend of the Chief 
instructress. She stayed out as she had her people at Delhi. 
■ tiis lady used to visit the girls in the hostel occasionally 
during her off days, She has discussed liberally, she had 
enough reasons and evidences lb believe, as though this was 
not enough ,she was talked off in a very uegrading manner 
in the class loom, many of times. Tilers was not a single day 
wh eh pulsed without hei insulting her or humiliating her 
through out her training what was more painful was that 
iion'Cof her batch mates had the guts to resist, most of 
them played to her tune foi thei fear of getting into her 
bad bjoks. These are a few out-rageious blatant remarks 
she made at her in the class room 1. rtR bftff sHf fffiRR 

O 

% HHT aft f3HT '4Mf R ''aid f W R ©T RTtr l" 


Meaning : You aie such ungrateful sorts that you think 
of making holes in the same plate that provided you food. 
2. ‘•This girl doos not seem to understand a s ngle word: 
God knows in wh,at language 1 am to teach her (meaning 
to say she is thick skulled). Such defaming statements in 
liic class room not only embarussed her to shame, with the 
whole class laughing at her but repetition of cracking such 
tfiAla fide* instructress at her expense made her loose hei 
self-confidence and all hopes in life. She shrank to herself 
and was driven into isolation often she was made to feel 
like an ass, The instructress should have been a responsible 
teacher and taken some trouble in reviewing her application 
for the post, where she had clearly mentioned that she was 
well conversent with five languages English, Hindi, Telugu, 
Tamil and Urdu. 1 am sure none of tny hatch mates from 
the general list had a knowledge ol five languages at that. 
T his lady so much went by (he community certificate attach¬ 
ed to her application that, she often wondered at her sadistic 
pleasuie in making feci ashamed. Perhaps she contended that 
a tribal does not deserve a civilised like. Even in the class 


tests her discrimination extended in setting the question papers 
too. 7 he whole class was asked to answer one kind of cyclo- 
v.tylcd question paper, while she was asked to sit separately 
and answer a totally diccrent hand written paper with redicul- 
ous questions cannoling a dig at her. This is evident if a probe 
into the answer sheets of 1978 November/December, Cabin 
ciew trainees is ordered. .Subsequently she was the only 
person to be detained at Delhi for a couple of weeks at the 
ti n nin.i; school while all others ill her batch were deemed 
lit to be released on scheduled flights. That she was subject¬ 
ed to utmost humiliation in the school is evident from the 
form which, each cabin crew trainee is asked to fill on 
completion of the training as a rule. She had written in bold 
c.intta? letters that she disliked the “STRUGGLE FOR EXIS¬ 
TENCE” and Tbb rat race in the training school. Owing to 
such a back stnrt strengthened by her bad reports she was 
victimised for the rest of heir career hack at work she was 
treated ns badly as possible by her colleagues, semors, juniors 
and superiors. It appeared ns though she was sent to the 
framing school not for learning but to get branded. Tills 
she is sure could not . have been an occasion of qualified 
privilege on the part of the chief Instructress, At work with 
her brand stamped on her face she was the only Under pri- 
vleeed workman going mound, A topic of rcdicule a con- 
travers'ul person lo-bfe avoided like plague. While a Personnel 
Manager, opr, Mr. Each a van and a rabin attendant have the 
adoc-tv to remark “If dogs pre jnade.to sit on a throne you 
l now what they would do ?”. referring to me tb) A Capt. 
g w ^ no . Shdds-thirt she looked ns though straight out from 
N-d (the- movendo ■ is needless to Sf.v). He asks her if she 
were wcnriijg an nlarm piecei on her wrist (she was wearing 
a *pts watch) ns if she did not know what a wrist w-atrh 
TlW " hostess, who cnmnlainTthaT she 

d’d not wsh hyr, -find there Is ah ennuiVy held based on her 
complaint ffie w BS mid that she dplnved a certain air craft 
and was declared guilty by the enquiry officer, on fabricated 
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evidences, A check Hostess Munnawar Sultan takes her on 
a check flight asks her all sorts of questions and gives a 
report certifying her incompetence when cornered she la¬ 
ments that “So much adverse about her was already in the 
air that she dare not give a report contradictory to what is 
already being believed. An operations Manager in Chorus 
with Chief Hostess at Delhi Swears at her to straighten her 
and fix her such are the atrocities she was subjected to at 
work due to falsified reports and rumours spread about her. 
Given below is the evidence of false allegations issued to 
her referring to her incompetence, inefficiency in the per¬ 
formance of her duties. The latter state that she had been 
taken on a check flight by Miss. Krishnajec. On which grounds 
and evidence she proposes to sue for damages ns she had 
not been on anv such check flight. On the said date conduct¬ 
ed by Miss. Krishnujce as indicated in the letter. Her annual 
appraisal form also is a fabricated one, in the: similar fashion 

Memorandum 
Indian Airlines. 

From 

Operatin' is Deportment. 

Madras 

To 

A/H Jhansi Rani 

Madras. 

Relerencc : MDS/CES/JR/392 Dated 1 st|20th Feb. 1979 
Sub: Fit. TC 501/502 of 24-1-79. 

You were taken out on the flights hy check Hostess, Mis* 
Krishnajec and the following deficiencies were brought to 
our notice:— 

Prior to take oil 

Greeting of passengers Should smile 

Announcements Coaching necessary. 

In flight. 

Meals & Allied services Poot 
Public relations Fair 

Prior to landings. 

Wishing the passengeis .Fair 
C ompletion of paper wm k . Foot 
Gent, knowledge. Fair 

.Schedule A knowledge 
of places of tourist 
interest. 

Routings Pooi 

Appearances HairDo-Untidy-Hul! 

Not necessary—Make-up 
face very oily 

Gen. Observation,?. Should be more pleasant 

"V our are therefore required to show improvement to 
avoid the above deficiencies. 

Sd/- 

OPERATiONS MANAGER 

ce. CAH/Ch. C.A, 

Tiist as “one light enkindle the other a false statement 
and allegation published or spoken gives room makes room 
for another and forms the basis for prejudice and bias 
within (he organisation thereby curbing and curtailing an 
individuals access to progress and improvement. Tt is sub¬ 
mitted (hut even outside the Airlines for us Hostess its it 
is there is very very little scope due to age and other factors, 
barring-,. And i'n a case like her the chances are absolutely 


zero. If at all a hostess is considered outside the Airbncs 
Ioi a job she might he considered for her experience. She 
had an experience of 5 years but to what avail? Even if 
sue wunts to leave the Airlines which had treated her so 
hlthly. k'hc cannot go too far, With these kinds of false 
memorandum and appraisal loims marring her image where 
can she reach in this country? Which company, firm or 
organisation would be willing to take her, at this stage of 
liic, with this leputation ? While her best pan of life and 
prune time was squandered fruitlessly hi the J.A. at her 
penal. Today where can she beging afresh and re-build her 
careen She would have been better otf had she pursued 
higher studies or taken competitive examination she lost a 
career befoic joining the Airlines, lost self confidence, dig¬ 
nity and hopes, in the Airline*, and lost all chances of 
livelihood outside the Airlines, She had gone around from' 
pillar to post in search of jobs to earn a livelihood every 
wheie ihcse damaging reports played a havoc in my file 
and leputation. She had no God-fathei's mangnmious 
enough to feed her for all these years. She is too decent 
to beg sue had to survive on pawning uncetrol jewellery 
and properly and borrowings liom people lo support herself 
What a scope does she had in life with such a deal? She 
hereby leaves it to your Hon’ble goodsclf io assc-s her 
losses and damage elfcct to her evidence of her debts and 
the miserable life she had been ushered into aie enclosed 
for your Hon bio uecrutiny, Stic therefore prays that the 
Hon tile Authority may be pleased to do justice to her. 

a, lue aveimeats of the additional claim statement filed 
by .lie i on Lamer read 'as roliows : 

me rcu.iouti submits in ptiisuai.ee of the reference made 
uy me uoveimnuiu oi ind.u sue nas submitted he. claim 
.,iuM-ineiU vviiuocil taking any legal assistance, Flic pUnioner 
,s uow subuudmg auu.udiiu) giouiius ana pmys ih'at this 
no,, u.e court may be pi.ascd to receive me same in the 
u.icicsl oi justice and lair-ptuy. file petitioner submits die 
ivcsponuem udeged to nave issued a enarge-sheet dated 
a /-tyh4 to me Petitioner out mo same was not served on 
ui.. puuioiicr ana cquauy no notice ot enquny was served 
on n.e petitioner anu us such inc petitioner was deprived 
oi a reasonable opportunity to dciend del case by submntmg 
explanation to tne enaige-sbecl and also to puiUCipate in 
trie enquny to subslanuale that the charges levelled against 
the petitioner are raise and fabricated, inc petitionei was 
suipnsed lo receive show cause notice wherein it was re- 
lericd 'about tne charge sheet, dated 4-7-191)4 and tho report 
or me enquiry olheer does not disclose that what charge- 
sheet was scived on the petitioner and on what date and 
sci vmg of the enquiry notice and the place of enquiry. The 
petitioner submits that without any proof the enquiry officer 
piocceded on the assumptions that notice of the enquiry 
was served on the petitioner and the enquiry otlicer sub¬ 
mitted an ex purle report. The petitioner submits tho en¬ 
quiry officer did not act independently and also not con- 
uucted the enquiry in conformity with the principles of 
natural justice, 'lne petitioner submits the orders of dis- 
proceedings of the enquiry are vitiated as the enquiry con¬ 
ducted by the Respondent is in violation of principles of 
natural justice. The petitioner submits the orders of dis¬ 
missal passed by the Respondent is illegal, unjust, contrary 
to law and in violation ot principles of natural justice. The 
Petitioner submits while imposing the maximum punishment 
of dismissal tne respondent has failed to tnke into consi¬ 
deration the quantum of punishment to be imposed on the 
petitioner hut imposed the maximum punishment of dis¬ 
missal from service which is not only shockingly dispropor¬ 
tionate but also do not commensurate with the gravity of 
lhc alleged misconduct. The Petitioner submits 'he charge 
levelled against the Petitioner was that she remained absent 
and over-stayed for 8 consecutive days than the sanctioned 
leave. The petitioner submits she has informed the autho¬ 
rities about her sickness and subsequently sent Medical Cer¬ 
tificate. The pctit : oiicr submits that the respondent without 
considering the facts of the ease and circumstances dismissed 
the petitioner from service. The petitioner submits the 
action of the Respondent is arbitrary, capricious and dis¬ 
criminatory, The petitioner further' submits that ihe be¬ 
longs to Schedule Tribe community and she has joined the 
Indian Air Lines for the first time and the Res- 
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pendent without affording a reasonable opportunity 
tnissed the petitioner from service on a trivail nature 
charge. The petitioner submit4 the action of the Respon¬ 
dent is only an act of victimisation as the punishment of 
dismissal from service is totally unjustified for the trivial 
nature of charge levelled agamst the petitioner, therefore 
the order of dismissal passed by the Respondent is illegal 
and invalid, as the order of dismissal has not only thrown 
the pelitionci out of employment but her innocent family 
members are thrown on the streets. The petitioner sub 
mits ever since the date of her dismissal from service she 
remained unemployed and could not secure any ■alternate 
employment inspitc of her best and honest efforts, and 
actually she and her family members are on the verge ot 
starvation. The petitioner therefore prays that this Hon’blc 
Court may he pleased to set nsido the orders of dismissal 
passed by the Respondent and direct the Respondent to 
reinstate the petitioner into service, with continuity of ser¬ 
vice, full hackwages and all other attendant benefits. 


h; s report holding the workman guilty of all the charges 
levelled against her. The competent authority examined the 
Hncpiiry Proceedings, enquiry report, her past recold and 
because of the nature of the proved major misconduct, in 
the interest of maintaining discipline in the Corporation and 
smooth functioning of the airlnes awarded the punishment 
of dismissal vide letter dated 1st May, 1985, Since the ser¬ 
vices of the workman were terminated after conducting a 
full, fair and propei enquiry, the management relies upon 
the sum*. Without prejudice to its contention that the 
enquiry was fair, proper and impartial, the management 
submits that in case this Hon’ble Tribunal finds the enquiry 
vitiated on any ground, the management seeks permission 
to lead fresh evidence before the Hon’ble Tribunal in order 
to substantiate the charges levelled against thg workman 
vide chargeshcel dated 4lh July, 1984. Subject to and 
without prejudice to the preliminary objections aforemen¬ 
tioned, reply on behalf of the answering management on 
merits and particularly with regard to the allegations con- 
t.lined in the statement ot clami is given hereivibelow : 


wrcrTnrror:9, lttsi/'Pifw ia; 1913 


dis- 

of 


4. The averments of the counter filed by the Respondent 
read as follows:—The reference order dt, 27-2-1988 is bad 
in law in hs Itnich as no reference can he made to this Tri¬ 
bunal at Hyderabad since workman concerned was in the 
employment of the Tndiarl Airlines Corporation at New 
Delhi at the time of termination of service. No dispute 
could have been raised by the workman at Hyderabad. The 
mere fact that the termination order was served on the 
workman at Hyderabad (the last address intimated) would 
not confer jurisdiction on the Central Labour Commis 
sioner fC) Hyderabad to entertain any dispute raised by 
the' workman and submits a failure report on the basis 
whereof the Central Government has made the reference 
to this Hon’ble Tribunal. If at all the ense merits a refer¬ 
ence. such a reference was to be made before the Central 
Government Industrial Tribunal at Delhi after the failure 
of the conciliation proceedings at Delhi. It is further sub¬ 
mitted that this Hon’ble Tribunal lra$ no jurisdiction to 
yrtcftnln the wrongful claim of the petitioner, as the 
petitioner Was at Delhi based staff, having given her resi¬ 
dential address on record as 82, North Avenue, New Delhi. 
The place of sendee of the order of termination is im¬ 
material in order to invoke the jurisdiction since the material 
place is from where the Order emanates. In this case, the 
petitioner hud not taken permission before leaving station 
i.e. Delhi. It was only by her reply to the show cause 
notice dated 4th March. 1985 vide her letter dated 20th/ 
71st April, 1985 that she intimated her contact addressed at 
Hyderabad. The relief asked for by the petitioner to *et 
nside the order of termination dated 1st Mav, 1985 
cannot he granted hy this Kon’hle Tribunal since it has no 
jurisdiction as the workman was in the employment of the 
Indian Airlines at Delhi. More so in this particular case 
the termination has been lawfully done in accordance with 
the service Rides and Standing Orders concerning Discipline 
and Appeals ‘mplicahlc to the workman petitioner and in 
nccoi dance with the principles of natural justice. The state- 
nv'nt of claim filed by the workman is false and vexation. 
The workman is guilty of misrepresentation and suppression 
ot facts rckif ng to the matter. The services of the work 
were terminated on account of serious act of misconduct 
i.e. overstaying of sanctioned leave for the period 14-6-1981 
to 30-4-1985 committed by her. A charge sheet dated 4(b 
Tulv. 1984 issued by Operations Manager. Northern Region 
was servrd upon her wherebv she was asked to give expla- 
T'llion within seven days. Since the Management did not 
receive her explanation, therefore in order to investigate the 
charges, an enquiry was instituted. The workman whs duly 
inttnrded about the appointment of the Enquiry Officer as 
i-|T as boldine of the enquiry vide Management’s letter 
dated 19th October. 1984 issued by the Operations Marmcer 
tU’irth'-m RoiOjn. A bill proper a'”d fair enquirv was c , vn- 
'"eW in*n the iTlarws levelled against the wotkman. The 
|.,.-n<d,-ii ruficer was a n impartial person who gave tJpeg 
-T-n^r'i-niiies to ipe workman to participate ip the e n qu'rv 
■ • * * • prove her innocence hitt the workman wilfullv ah 
* ‘ - 1 b'—eir from mtepdr'e the rnaw’rv pioceedines, 
r,-- in, *fi« pnqnirv Officer proceeded exoni-te against th" 
gn-lrn-.n, T he Fnrmiry Officer Cap*. R. N. Tandon gave 


REPLY ON MERITS: 

Save and except what is specifically stated hereunder, each 
and eveiv avennent, submission und/or allegation as con¬ 
tained in the statement of claim under reply is wrong and 
therefore denied. 

Paravisc reply to the statement of claim is as under : 

I. Regarding para 1 ol‘ the' statement of claim it is ad¬ 
mitted that the workman belongs to Scheduled Tribe and 
was appointed ns Air Hostess by the Indian Airlines vide 
Management’s letter dated 8th Junuruy, 1979 and was posted 
at Madras after the completion of her training at the Cabin 
t rew Training School, Sat’darjung Airport, New Delhi. Rest 
of the contents of this para are totally false and baseless and 
ary hence vehemently denied. She was selected on her ap¬ 
plication made in response to an advertisement issued by 
Indian Airlines, Southern Region which was meant for selec¬ 
tion of the candidates for Southern Region only. Thei con¬ 
tention of the petitioner that she underwent successful train¬ 
ing at Cabin Crew Training School, Safdarjung Airport is 
not denied. After Completion of training she was appointed 
at Madras where she worked from 3rd January, 1979 1o 
16th March, 1983 and her record of attendance, conduct 
and work as evaluated in the Annual Performance Appraisal 
since her appointment was very poor. Normally, transfer on 
compensationstc grounds of employees with bad records are 
not considered. However, as an exception in the case of the 
workman on humanitarian mounds and the fact that the 
petitioner belongs to scheduled tribe, n lenient view was 
taken and her transfer to Delhi was agreed to subject to the 
normal terms and conditions applicable in case of such trans¬ 
fers, as given below 

fi) grant of a free passage for selt and family from 
the station of transfer to the station of posting. 

(ii) transportation of household effects on subject to 
load basis as per entitlement. 

(iii) seniority at the bottom of the grade in the region 

to which the transfer as made as the seniority is 
maintained regionvvise. 


»nc. contents or para 3 are domed. All Air Hostessess in¬ 
cluding the workman were rostered on different types of 
-Aircrafts in rotation as per the normal system of rostering. 
The contents of para 3 of the statement of claim are fabe 
baseless and have no relevant to her case). The workman 
duties only from IHth March, 1983 to 14th May 
1983 i.e. barely for period of 2 months, in Northern region! 
therefore, her allegations about the strenuous work perform¬ 
ance and prejudiced action on the part of Chief Air Hos¬ 
tess and Operations Manager are false, balseless and unten- 
1 UI £" pt Nwang’ves the Operations Manager 
whereas the petitioner has alleged mala fide against Cant 
Narayanan. It mav also be submitted here that the past re- 
d u! workmHn during the neriod she worked in Madras 
Zlu fl unsatisfactory. She was awarded punishment of 
h - ba<1C nay was reduced bv 2 increments and 
on third occasion reduction in tj mc scale by 0 * ■ fh 

cumulative effect. Para 4 of the statement of daft mis 
conceived, baseless and misleading. An Air Hostess (s re- 
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quircd to perform 5Q hours of flying duty in a month. How¬ 
ever, due to exigencies of work, thei duty hours cun be ex¬ 
tended up to a maximum of 80 hours, in such case, extra 
flying pay beyond 50 hours is given to an Air Hostess (TO 
Rsi 7.50 per hour as per the settlement dated 10th Januaiy, 
1972, It will he peitinem to mention here that the duly hours 
of an Air Hostess are 11 hours in a duy. out of which maxi¬ 
mum flight time is 8 hours only, irrespective of the fact that 
whether she is put on a turbo propeller flight or jet air-craft. 
The workman is trying to mislead the Hon’ble Tribunal by 
depicting an absolutely false picture of facts relating to the 
inatler. Even if an Air Hostess is put on jet flight she has 
to be on duty lor 11 hours out of which she has to under¬ 
take 8 hours of flying duty on the same day. Therefore 
number iof hours of duty of an Air Hostess on Avro or at 
Jet Aircraft are the same. Depending on the time of flight, 
even a jet flight may operate from early In the morning 
and/or till late, in the evenings. The workman 1ms stated 
that tile work on Avfo flights is beyond human possibility but 
she hus totally ignored the 1 , fact that the number of passen¬ 
gers in such flights is much less as compared to the jet flight. 
The passengers also regularly undertake the Avro flights and 
have no complaint against the same. The Air Hostcssess are 
deputed on jet/avro flights on rotation basis. The workman 
was never deprived of jet flights during her tenure in Delhi. 
She 1 in fact attended to her duties for a period of two months 
only and therefore her allegations about the vindictive atti¬ 
tude of the Munaeement docs not hold much water ns is 
false and baseless. She has concocted all the allegations 
against the management in order to cover up her case of dis¬ 
missal from service on account of long unauthorised absence. 
Shei was sanctioned leave w.e.f. 15th May, 1983 to 13th 
June. 1983 and not w.e.f, 15th Mav. 1983 to 30th June, 
1983 as mentioned by hr”. The workman remained absent 
nnanthorbedlv effective 14th tune. 1983 without any suffi¬ 
cient grounds or proper ot satisfactory explanation which 

she was obliged to submit within a neriod of 3 davs from 
the date of termination of her sanct : oncd leave and the pro¬ 
gress rerorl to her health everv fortnight as per Clause HI 
& VT of the circular daled 12th July. 1978. She did not 
‘ md anv medical certificate or progress report in support 

of her-.aliened sickness of orthopaedic nature, if any. at the 
later stnftes also. The letter dated 28th July, 1983 about 

'■er undergoing treatment at Hyderabad was received much 
later rffter the expiry of the leave granted to her. Moreover, 
before lea'mn the station, she was sunnosed to inform the 
management. As a reply to her above letter dated 28tb July. 
1983 she was sent a letter dated 3rd February. 1984 bv 
wlvch *h® wns asked to produce a medical certificate in sun- 
port of ber illness and to renorf for duty immediately. She 
was also informed that she was being treated as absent and 
was therefore', liable f or disciplinary action. The letter dated 
22nd February. -11)84 which was received after six months 
was nlso no'f accompanied bv imv medical certificate, or anv 
information about the kind of illness. It will be. pertinent lo 
mention hem that fhoneh vide letter dated 22nd February 
19RJ she find categorically stated that she had been advised 
medical rest for about 7 months only, whereas she d'd not 
mno'f foe duty p'-en after the exm'rv of that period and 
on Ihe cpntrarv, an unsigned letter dated-6th January. 198*1 
sent under registered A D accompanying a medical certi¬ 
ficate dated 1st August. 1983 was received by the answering 
Man" n emenn Moreover, a nenisa! of Mercv petition dated 
7th Mav. 1985 submitted bv the workman to the Managing 
D’rectO” cleartv establishes the fact 1 Hat she was absent from 
duties due to her father's death and her brother’s s : ckness 
onlv. Regarding para 5 of the statement of claim, it is sub¬ 
mitted that a charge sheet dated 4th July, 1984 was issued 
to the workman for unauthorised absence, which was duly 
received by her. She was informed about the bolding of the 
enouiry v : de Enquiry Officer's letter dated 9th November, 
1984. A full proper and fair enquiry was conducted. The 
enquiry officer presided suflicienl opportunity to the work¬ 
man to appear before him as may be seen from the pro¬ 
ceedings of the, onquirv and letters were sent in this regard 
at all her available -addressed on 23rd November. 1984, 14t h 
December, 1984 Si 28th December. 1984. Though, having re¬ 
ceived the letters, the workman foiled/neglecied to participate 
in Ihe einouirv and therefore the enulliry officer had no other 
option left but to conduct the enuuirv exparte in accordance 
with the principles of natural justice. The contents of nara 6 
of the statement of claim are admitted lis carrect to the ex¬ 
tent that Ihe woikman was issued show cause notice on 4th 
March, 1985 and her anneal was reicctcd which was com¬ 
municated to i her vide letter dated 2nd August, 1985. Tn- 


fact the services of the workman were terminated effective 
1st May; 1985 after the issue of the show cause notice giving 
her' sufficient time to -reply. Therefore, the statement of t'eti 
lioncr/workman that her services were- terminated w'.e.f, the 
same date i.e. the date of issue of show cause notice is abso¬ 
lutely false. The contents of para 7 of the statement of 
claim are wrong and denied. In fact the services of the 
workman have beein terminated strictly in accordance with 
the standing, .orders concerning discipline & appeals appli¬ 
cable, m tfie case of ihe workman and in accordance with 
the principles of miturat justice. It is denied that there in 
violation of section 25F or 25A or 2(oo) of tile Industrial 
Disputes Act which provisions in fact have no applicability 
to this case. The contents of para 8 of the statement of claim 
tire wrong and denied. It is denied that the punishment 
awarded to the workman as a consequence of the domestic 
enquiry was disproportionate or there was any victimisation 
as alleged. The- misconduct committed by the workman is 
so grave that she does not deserve any consideration. The 
contents of paragraph II of the statement of claim consist¬ 
ing of sub-paras I to 4 are vague and misconceived. The 
answering management is not responsible in any way lor 
inability on Tier part to get a job in Air India and cannot 
secure the same foi ber. The averments made ahout the 
senior officers me absolutely false and baseless. Rest of the 
contents need no reply. The suit for damages and criminal 
compjainf u/s 499 IPC arc not maintainable in these pro¬ 
ceedings art,d is beyond the scope of the teims of reference 
dated ?7t(i February, 1988. The Contents of paragraph TIT 
of the statement of claim consisting of sub-paras (1>, 1 and 
7 tife absolutely false, misconceived and denied in totality. 
Tile workman has concocted the entire story now to cover 
tin her case of dismissal due to maior misconduct committed 
bv her during the course or her employment with Tndlan 
Airlines Corporation. The allegations against senior officers 
and senior staff mid Clnef Instructress are false and miscon¬ 
ceived and are denied. The Indian Airlines Corporation had 
selected her in .Scheduled Tribe quota ns rer the provisions 
of reservntion pol ; cy for the uplift of the backward and down 
trodden. None of the- officials bad any malice towards her. 
On the contrary they always accommodated her and helped 
her to learn and show upto the mark. Even her request of 
tiansfer to Delhi w'ds accepted as an exceptional case, on 
compassionate grounds but apparently the workman herself 
was not interested in tlie job. Hut after 2 months of joining 
at Delhi she took leave for 30 day's and after that she 
stnrted absenting herself from duties unauthorisadly. In addi¬ 
tion to the nhove. it is submitted that the Hon’ble Tribunal 
has no jurisdiction to entertain the present drum of the 
petitioner us mi cause of action has arisen at Hyderabad. 
The relief asked for by the workman cannot be granted bv 
the TTon’hle Tribunal since the Hon'ble Tribunal has no 
nower vested in it to set aside the order of the termination 
lawfully made in accordance with the service regulations, 
k'andmg Older concernin'* discipline and appeals of the 
Indian Airlines e- applicable to the workman and after con- 
dnetinv a domestic enquiry in accordance with the princi¬ 
ples of natural justice. Tn view of the facts and circumstances 
described,rmd submissions made above, it is prayed that the 
claim, of the workman be dismissed w : th costs. 

5. The averments of the additional counter filed by the 
Respondent read as follows: 


The additional statement of claim filed by Ihe workman 
unnot be entertained since she has not submitted any addt- 
onal ground and in fact it happens to be an amendment 
i the statement of claim filed bv .her earlier. Theretore, 
nless leave to amefnd the Statement of Claim is granted to 
ie workman the amended statement of claim cannot he 
iken on record. The additional statement of claim filed by 
ie workman is false and frivolous and is an afterthoug ■ 
he has now on the 7th May. 19RR, denied .certain facts 
hich she had expressed in her statement of claim filed some 
me in April. 19RR, It will be pertinent to mention here 
nit the present additional statement of claim is also m- 
.nTsteut- contrary to the statement of claim, dated February/ 
larch 1987 filed by her before the Conciliation Officer, 
[ydcrabud. S : nce no'objection lo this effect W'as raised by 
m- earlier at any period of time either in eowspondence 
ilh the answering respondent or before the ' 

iffieer. she is now' estopped from r.ihmp such frivolous ob- 
-et'ons, that no churee sheet was served upon het or .hat 
ie was not given anv opportunity to tender 
on or to plead her case before the Enquiry Officer, The 
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Hon hie Tribunal cannot try and entertain the claim filed by 
the workman since she was in thq employment of Indian 
Airlines Corporation for which the appropriate Government 
is the Central Government. Tt is, therefore, submitted that 
only Central Government Industrial Tribunal has powers 
an I jurisdiction to entertain the pit'sent claim. Without pre¬ 
judice to the contentions of the management that the addi¬ 
tional statement of claim cannot be taken on record the Res¬ 
pondent deals with the additional statement of claim paca- 
wise as under: 

REPLY ON M HR ITS : 

The contents of preliminary para of the additional stntc- 
menl of claim filed by the workman arc wrong and denied. 
The workman had filed her statement of claims after taking 
all the legal assistance which is evident from the title as 
well as mentioning of legal provisions and technical language 
used. Moreover, during the Conciliation Proceedings also she 
had taken legal assistance. T( will be pertinent to mention 
here that her statement of claim dated April 1988 is similar 
to that filed by her before the Conciliation Officer, Hydera¬ 
bad which was drafted by Sri S. Ravindrannlh, Advocate, 
10-3-283/5 Humayungnr, Hyderabad-28. In the present 
additional statement of claim, the petitioner has not at all 
submitted any addiliunnl ground and in fact the same hap¬ 
pens to he an amendment to her statement of claim filed 
bv her earlier. The contents of Para 2 of the statement of 
claim are false and baseless. The charge sheet dated 4th 
Tilly, 1984 was sent under registered A.D. at the following 
addresses, on record :— 

1. C/o Mr. Tilnk, 

B-4/5 M.C.H. Market. 

Chikkappulli. 

Hyderabad. 

(2 times’). 

2. 82. North Avenue, 

New Delhi, 

3. C/o B. K, Rndhn Rai Annnd, 

Rama Vcntm Post Roa. 

Bhadrnehallam Road, 

Kothacudem, 

Collieries, 

Khorningu District, 

Andhra Pradesh. 

Out of these three 1 addresses, the aforesaid charge sheet was 
received by her at address Nos. 2 Sr 3. The Management 
relics upon the proof of service in this behalf. Similarly, 
(he notices of the enouiry dated 9ih November, 1984, 23rd 
November. 1984 and 14th December. 1984 were) sent to her 
under Registered A.D, at the following addresses : 

1. 82. North Avenue. 

New Delhi. 

2. C/o B. K, Radha Bai Anand, 

Rama Verum Post Rao, 

Bhndruchallam Rond, 

Kothneudam, 

Collieries, 

Khominpu District, 

Andhra Pradesh, 

out of the above addresses, the notices were receiver! by her 
at the address No. 1 above. The Management relics upon the 
proof of service in this behalf. Tn fact, she received the 
charge sheet '*nd enoulrv notices hut deliberately avoided to 
attend the enquiry which was to he held at Delhi and not 
at her native place because of obvious r-asons/rircumstpccs 
and now she is misleading the Hon’h'e Tribunal bv concoc¬ 
ting n storv in order to get the enmiirv vitiated. Therefore, 
it will he clear now that she wan given more than adequate 
onportunitv to submit her explanation and to participate in 
the enqilirv. Moreover, the charges rapnnt he termed as r a!se 
or concocted since) she did no* seek nermWon before leav- 
i n g the station and she did not s»nd med'eal certificate <’P 
nth Tamtam 1985 received hv the Management on 4 th 
F“hi-nnrv. 1985 annexed nlon" with an unsigned letter. The 
• ,-e.-,its of onrn 3 (V 7 the statement of claim are absolutely 
fa Ire and concocted and arc denied, as submitted above, the 
workman was served with the charge sheet as well as the 
notices of enquiry mentioned in Para 2 above. A full proper 
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and fair enquiry was conducted. The contents of preliminary 
objections (d) and para 5 of reply on merits of the written 
statement dated 6th May, 1988 are reiterated here) for the 
sake of brevity. It is submitted that in view of the work¬ 
man’s baseless submission and after thoughts, the enquiry 
cannot be vitiated. The contents of para 4 of the statement 
of claim are wrong and hence denied, Because of the nature 
of the proved major misconduct, she was dismissed from 
services and her dismissal cannot be termed as illegal, unjust 
or contrary to the principles of natural justice. As per the 
clause I6f6) of the Standing Orders concerning discipline 
and appeals, applicable to her, the misconduct committed by 
her falls in thei category of major misconduct. Moreover, 
before awarding the punishment, the Punishing Authority 
considered her past records also. Therefore, in view of the 
major misconduct as well as her past record, the punishment 
of dismissal was/is an proportionate punishment. Regarding 
the contents of para 6 of the statement of claim, it is sub¬ 
mitted that the) workman has not mentioned as to after how 
many days did she inform the authorities about her sick¬ 
ness or sent medical certificate. Moreover, she had expressly 
accepted her guilt vide her mercy petition dated 7th May, 
1985 and 10th July, 1986. It is submitted that in view of 
the workman’s misconduct, the management’s action cannot 
be termed as arbitrary and discriminatory, Tt is denied that 
the charges were of trivcul nature and that the punishment 
awarded is totally unjustified. Rest of the contents of the 
para are irrelevant and need no reply. In view of the facts 
mentioned above, the order of dismissal is valid and proper. 
Tn reply to para 7 of Ihe statement of claim, it is denied 
that the workman is unemployed since her dismissal and 
has not been able to secure an alternative employment. The 
workman is gainfully employed. The dismissal order passed 
is legal without any mala fide intention and based on the. 
principles of natural justice which were followed during the 
course of conducting the Enquiry Proceedings. Tn view of the 
aforesaid submissions the workman has no right to ask for 
setting usiu- the lawful orders n r dismissal passed W the 
answering Respondent and to ask for reinstatement with con¬ 
tinuity of service, full back wages and all other attendant 
benefits, since she baa been dismissed from service In view 
of the proved major misconduct In the enquiry, I 

6. M.W. 1 was examined for the petitioner and petitioner’s 
side was dosed. Ex. W1 wa9 marked for the petitioner. 
M.W. 1 to M.W. 3 were examined bv the Respondent and 
Respondent's s'de was closed. Exs. Ml to M27, 27(a) and 
27(b) were marked for the' Respondent. 

7. Tho point for adjudication is whether the action of the 
Management of Indian Airlines. New Delhi in terminating 
Miss Jhansi Rani, Air Hostess from service w.e.f. 4th March, 
1985 is legal/justified? If not, to what relief the workman 
concerned is entitled and from what date ? 

8. POINT: The facts in dispute are that the peti¬ 
tioner has been working as Air Hostess in the Res¬ 
pondent Corporation since January, 1979, that tho 
petitioner was sanctioned privilege leave for the 
period from 15-5-1983 to 13-6-1983, that she failed 
to resume to duty thereafter, that she informed the 
Respondent Corporotion in her letter dated 14-6-83 
that she was s‘ck. and that attain by her letter dt. 
28-7-1983 she informed the Respondent Corporafjpn 
that she was getting herself treated ’at Hyderabad 
and that she may be granted some more time to join 
duty, that in the letter dt. 3-2-1984 the Respondent 
Corporation advised the petitioner to produce neces¬ 
sary medical certificate and to report back for duty 
immediately, that the petitioner addressed another 
letter dt. 22-2-1984 to the Respondent Corporation 
informing the Respondent-Corporation that her Doc- 
for advised her another two months rest. The charge 
sheet in Ex. M14 dt, 4-7-1984 was issued against the 
petitioner bv the Respondent for the misconduct 
committed by the petitioner for over staying the 
sanctioned leave without sufficient grounds and pro¬ 
per explanation, treating her absent with effect from 
14-6-1983 though the material for absence-by over- 
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stay of sanctioned leave without sufficient grounds 
or proper explanation was incorporated in the charge 
iheet by the Respondent, the misconduct under Sub 
Clause 1 of Clause 16 of the certified Standing 
t )rders of the Respondent Corporation was also 
mentioned therein, though no material or allegations 
was mentioned in the Ex. M14 charge sheet with 
regard to the charge of the misconduct under Sub- 
Clause 1 of Clause 16 of the certified Standing Order 
i.e. wilful insubordination or disobedience whether or 
not in combination with others of any lawful and 
reasonable order of bis superior. As seen from the 
enquiry proceedings in Ex. MS and the enquiry report 
in Ex. M10 no evidence much less material evidence 
is produced wirh re card to the misconuct under Sub- 
Clause 1 of Clause 16 of the certified Standnm Orders 
and no discussion was made and no finding was 
given by the Entmirv Officer about that misconduct 
in his report in Ex. M10. Whatever it mav be. cx- 
narfe Domestic enquiry conducted in tins case hv the 
Resnondent Corporation against the Petitioner was 
held vitiated hv the Order df. 6-12-1989 of this Tri¬ 
bunal. So the question now that falls for considera¬ 
tion is whether the Management has proved die 
misconduct said to have been committed bv the Peti¬ 
tioner under Sub-Clause 6 of clause 1 6 of the certified 
Standing Orders o f the Respondent Corporation To 
view of the evidence adduced on hehalf of the Res¬ 
pondent after it was held by this Tribunal that the do¬ 
mestic enquiry conducted against the petitioner \vn r 
■Ptiatad. to substantiate the action of <hc Rcsnon 
dent Corporation in dismissing the petitioner- from 
sf-wfei bv its order dt 1-5-1985 in Ex. M23. The 
Respondent examined M.W. 2 and M.W 3 to rubs-, 
tentiate its action in dismissing the petitioner from 
service by its order dt. 1-5-1985 in Fx M23. after 
the domestic enquiry conducted by the Resnondent 
aeaimx the retit’oner in this case was held vitiated bv 
this Tribunal. 

9. M.W.2 is Mrs. Deepa Mahajan. She deposed 
that her name is Mrs. Deepa Mahajan, that she is 
working as Assistant Manager, Personnel Service in 
the Tndian Airlines, that she is working in the Indian 
Airlines since 1983, that in 1983 she was working 
as Personnel Officer, that she is familiar with the re¬ 
cords of the case of Miss Jhansi Rani, that in the 
domestic enquiry held against her, she was the pre¬ 
senting officer for Ihe Indian Airlines, that in the year 
1983 Jhansi Rani was working as Air Hostess in the 
Northern Region at Delhi and she was residing at 82 
North Avenue, New Delhi, that this is the residential 
address furnished bv her to the Management for the 
purpose of sending anv communication to her and for 
all purposes, that the permanent address furnished bv 
her is Clo P. K. Radha Anand Rao, Ramavaram Post, 
Bhadrachallam Road, Knthaeudem Collieries. Kham- 
mam District, A.P.. that Radha Bai is said to be the 
mother of Jhansi Rani, that Jhansi Rani never in¬ 
formed them about anv change of her Delhi residen¬ 
tial address or of the change’of her permanent add¬ 
ress, that she did not informed the Tndian Airlines at 
any time that she will not be available at anv of the 
two furnished addresses at any specified period for 
purpose of anv communication, that their Manage¬ 
ment prescribed specific procedure whenever an em¬ 
ployee goes on leave and it is Ex. M20 dated 12th 


. 1991 /KARTIKA 18, 1913 [Part IT—Sec. 3(ii)] 


July, 1978 that Miss Jhansi Rani absented from duty 
without prior permission or leave from 14-6-1983 
following the ending of the privilege leave previously 
sanctioned to her, that she did not produce any medi¬ 
cal certificate within 3 days after 14-6-1983, that she 
continued to he absent from duty unnuthorisedly till 
the time of her dismissal, that she did not produce any 
fortnightly report at any time as required by the 
Regulations, that for the "first time in 1985, she pro¬ 
duced a medical certificate alleging that she was sick 
in the year 1983, that when an employee leaves the 
station he or she is expected to take the permission 
of the competent authority, that it is so prescribed 
under the Rules, that the rules prescribed for grant of 
sick leave and casual leave are Ex. M21 xerox copy, 
that the workman in question did not give any written 
or oral intimation before she left the station, that 
after the leave sanctioned was over, she sent a letter 
Ex. Ml 7 asking them to mark her sick from 14th 
instant, onwards, that no medical certificate etc. was 
enclosed to Ex. Ml7. that likewise no specific period 
i.e. upto what date she wants leave also was not men¬ 
tioned in Ex. M17, that if an employee falls sick, as 
per the Rules, he or she is expected to approach the 
Doctor of Indian Airlines within 2 days, that if it is 
not possible, he or she must get a certificate from 
the Registered Medical Practitioner and get it counter¬ 
signed by the Indian Airlines Doctor and submit it to 
the Management, that the petitioner did not report to 
any of these things, that, this Ex. M17 dt. 14-6-1983 
was received in their office on 13-6-1983 and it was 
not through post, that no change of address was men¬ 
tioned in F.x. MI7, that even afterwards the peti¬ 
tioner did not intimate any change of address to them 
but they received a letter dt. 28-7-1983 which is 
Ex, Mil wherein she has given care of address 
Hyderabad, but she did not write that she is avail¬ 
able on that address, that Ex, Mil was not accom¬ 
panied by any medical certificate, that it was receiv¬ 
ed bv them on 8th August 1983 (Ex, Mil), that in 
this Ex. Mil though she mentioned that she was 
operated some years ago at Nizam Orthopaedic Hos¬ 
pital, she did not mention any name of Doctor, nor 
her exact problem, that afterwards they received 
Fx. Ml 3 which was in response to their letter dt. 
3-2-1984 i.e. Ex. M12. that they asked her in Ex, 
M12 to produce medical certificate and also to report 
for duty immediately, that they also luformed her that 
she was being treated as absent and absence without 
leave is misconduct, that as per them this Ex. Ml3 
is very inconsistent in para 2 she said that ‘I am in a 
position to report to duty’ also in the next para, she 
stated that 'If she was advised that she should report 
To dutv forthwith. T clo so wihouf anv hesitation n nd 
she requested them to inform her, that even for Ex. 
M13 no M. C. was enclosed, that she did not admit 
her negligence or lapse in Ex. M*3. that Ex. M22 
are the Standing Orders, that as tier Clause 16f6) of 
Ex, M22 absence without leave for more than eight 
consecutive davs, it will he deemed as misconduct, 
that all the employees arc entitled for free treatment 
or reimbursement bv the Managcrnc-rfi. free medicines 
etc., that she did not apply for any medical reim¬ 
bursement at nil. that she did not apply for extra¬ 
ordinary leave or special sick leave, that she did not 
specifically sav that she was admitted into Hospital 
-at any time, that she never <mve out any specialists 
name by whom she was treated, that Fx. I'M4. 
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is th 0 charge sheet served by them on her and they 
terminated her services w.t.f. 1-5-1985 and on 
4-3-1985 she was served with show cause notice, that 
the order of removal is JEx. M23, that during this en¬ 
tire period, she was never under suspension, that 
hence if she wanted to come for work, she might have 
straight away com© to work wiln them, that Ex. M28 
is dated 20 21-4-1985 written by the petitioner, that 
Ex. M25 is the letter dt. 7-5-1985 from the petitioner, 
that Ex. M26 is another letter dated 10-7-1986 from 
the petidoDer, that both hese exhibits Ex. M25 and 
M2h were termed by the petitioner as mercy petitions 
and she admitted that it was due to ignorance of the 
procedure on her part, and she may be left with minor 
punishment, that since 1-11-1983 she (M.W.2) is 
working in the Personnel Department, that if she 
(petitioner) is taken into service, it has deliterious 
effect on the personal of the Indian Airlines, that as 
per her (M.W.2) the node© of enquiry was issued and 
served on Jhansi Rani, that from their records, the 
charge sheet was also received and served on her and 
that but she did not participate in the enquiry, 

10. M.W.3 is Flourettc Pliilomena Latoucha. She 
deposed that she is working as Consultant to Vayu- 
dutt Airlines since about May 1990, that prior to 
that she was v.mployed by the Indian Airlines from 
1959 July to 1985 August, that she joined as Hostess 
and from 1971 she was the Chief Air Hostess of the 
Northern Region till her retirement, that she is a 
Christian by religion, that she belongs to a minority, 
that she never had any feeling and born in Hyderabad, 
that she never had any feeling at any time that she was 
discriminated against as Oie belongs to South India or 
she belongs to minority comm unity, that she gives 
training to number of Air Hostesses, that it is very 
essential part of the training and the Aii‘ Hostesses 
were taught to be punctual as well as regular and it 
is an essential part of the training, that in the appoint¬ 
ment letter itself, the Air Hostess was informed unless 
they follow the service regulations serious consequen¬ 
ces will follow, that the standing orders arc one and 
the same to every employee, that she knows person¬ 
ally the work-workman in question Jhansi Rani, that 
she was expected to assess the work of Air Hostes¬ 
ses under her control and she hopes that sh© was the 
reporting officer as far as this work-woman is con¬ 
cerned. that annual appraisal forms and other reports 
of Jhansi Rani is Ex. M27, that before transfer from 
Madras to Delhi, she went through her personal file 
and found out that she was frequently absenting her¬ 
self, that she was also reprimanded 1hrough personal 
file, that she was granted privilege leave from 
15-5-1983 to 13-6-1983. that later on she sent al 
letter stating that she would be kept on sick leave 
from (4-6-1983 onwards, that no time limit was men¬ 
tioned in that letter, that the work-woman in question 
did not submit any medical certificate of substantiate 
her request for granting ber sick leave which was not 
granted to her, that Ex. Ml 2 was signed by her 
(M.W.3) that she (M.W.3) used to get verbal re¬ 
ports from other Air Hostessoss about Jhani Rani 
not co-operating with them, that she has never come 
across mch a case as that of Jhansi 
Rani who took such liberty in the 
organisation, that to her (M.W. 3) knowledge there 
was only one instance Miss Roop Abuja who did nof 


report for duly in time for a flight from Calcutta, for 
that misconduct she was removed from service and 
It happened in the 1970's, that if a workwoman like 
Jhansi Rani permitted to join duty it will have disas¬ 
trous influence on the other Air Hostesses and also 
on the other cabin crew reporting for flights, that in 
June 1990 when all the Air Hostesses of the Flights 
reported sick, the flight was to be cancelled. 

11. The evidence of M.Ws. 2 and 3 is sought to 
be adduced to prove the case of the Management that 
the Petitioner over-stayed the sanctioned leave and 
therefore the dismissal order passed by the Manage¬ 
ment against the Petitioner in Ex. M23 is justified. 
M.Ws. 2 and 3 did not speak anything about the 
misconduct of wilful insubordination or dis-obe- 
diencc oF any lawful and reasonable order of the 
superiors of the petitioner which is a misconduct 
under Sub-Clause 1 of Clause 16 of the Standing 
Order in Ex M22 which is also mentioned in the 
charge sheet in Ex- M14. There is no dispute with 
regard to the over-stay of the sanctioned leave by the 
petitioner w.e.f. 14-6-1983. It is pertinent to note 
that it is also the admitted case of both parties that 
the Petitioner submitted Ex. M17 intimation inform¬ 
ing the Management that as he is not well she re¬ 
quests lo kindly mark her sick from 14th instant on¬ 
wards since her privilege leave is upto 13-6-1983 
and that the Petitioner submitted another letter 
dt. 28-7-1983 in Ex. Ml 1 extending her leave, in¬ 
forming the Management that she has a serious prob¬ 
lem in her leg wh ; ch is operated some years ago at 
Nizams Orthopaedic Hospital, Hyderabad, that she is 
consulting Orthopaedician for the same. So the ques¬ 
tion of over-stay of the petitioner after the expiry of 
the sanctioned leave without intimation, to the 
Management and without sufficient grounds or proper 
or satisfactory explanation within a week from the 
date of termination of leave sanctioned as contemplat¬ 
ed under Clause 16 Sub-Clause 6 of the Standing 
Orders in Ex. M22 docs not arise in this case, in my 
opinion, as the petitioner informed aboiit her sick¬ 
ness to the Management and seeking sick leave, by 
her letter dated 14-6-1983 on which date the sanc¬ 
tioned leave was expired, in Ex. M17, and she also 
extended her leave in her letter dt. 28-7-1983 in 
Ex. Ml 1 though the medical certificates are not sub¬ 
mitted to the Management along with those letters. 
As seen from the evidence available on record the 
petitioner submitted a medical certificate to the 
Management of the Respondent Corporation along 
with her letter dt. 6-1-1985. It was admittedly receiv¬ 
ed by the Respondent though the letter in Ex. M18 
did not contain the signature of the petitioner as 
alleged by the Respondent. Ex, Ml 8 H the Photostat 
copy of the letter dt. 6-1-1985 of the petitioner filed 
by the Respondent into Court. The photostat copy of 
the medical certificate dt. 1-8-1983 was also filed as 
part of Ex. Ml8 document. The contention of the 
Petitioner was that out erf ignorance of the Rules she 
could not submit the medical certificate along with 
her letters in F.xs. Ml7 and Mil, No doubt it is tbe 
admitted case of the Petitioner that she was absent 
from duty w.e.f. 14-6-1983 in continuation of her 
leave sanctioned upto 13-6-1983. So it cannot but be 
said that it is a proved fact that the Petitioner was 
absent from 14-6-1983 in continuation of her sanc¬ 
tioned leave from 15-5-1983 to 13-6-1983. The 
question is whether the non-submission of medical 
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certificate in proof of the sickness as stated by the 
Petitioner in Ex. M17 and Ex. Mil letters amounts 
to a misconduct us defined in Sub-Clause 6 of Clause 
16 of the Standing Orders in Ex, M22. Sub-Clause 
6 of Clause 16 of the Standing Orders in Ex. M22 
reads as follows : 

“Absence without leave for more than 8 conse¬ 
cutive days or over, staying the sanctioned 
leave without sulheient grounds or proper 
or satisfactory explanation within a week 
from the date of termination of leave sanc¬ 
tioned.” 

So it is clear from the above extracted Sub-Clause 
6 of Clause 16 of the Standing Orders that over¬ 
staying of the sanctioned leave without sufficient 
grounds or proper or satisfactory explanation within a 
week from the date of termination of sanctioned leave 
is a misconduct. Here in the case on hand, the peti¬ 
tioner submitted the letter in Ex. M17 praying for 
sick-leave on the ground that she is sick though with¬ 
out submitting a medical certificate in respect of her 
sickness and she further extended her leave in her 

subsequent letter dt. 28-7-1983 in Ex. Mil on the 

same ground of sickness. Whether the ground of sick¬ 
ness alleged by the petitioner and the explanation 
given by the Petitioner in Exs. Ml7 and Mil is satis¬ 
factory or not is a thing to be considered by the 
Management. The Management never stated anywhere 
that the ground on which the Petitioner absented 
from duty and the explanation given by her for her) 
absence frpffl duty in Exs. M17 and Mil is not 
satisfactory and on the other hand the Management 
entered into correspondence with the Petitioner and 
asked the Petitioner to submit the medical certificate 
to consider her case and finally the Management 
■issued Ex. M12 letter dt. 3-2-1984 in response to the 
letter of the Petitioner dt. 28-7-1983 in Ex. Mil, 
advising the Petitioner to produce medical certificate 
and also report for duty immediately. When the 
. Management asked the petitioner to report to duty 
immediately in Ex. M12 it leads to the inevitable in- 
. ference that the Management was satisfied with the 
ground of the sickness for the absence of the peti¬ 
tioner from duty w.e.f. 14-6-1983 and the explanation 
given by her for her absence from duty in Exs. Ml7 
and Ml 1 and therefore the Management of the Res¬ 
pondent Corporation asked the petitioner to report to 
duty immediately in Ex. Ml2. So under these cir- 
, cumstanccs, it cannot be said that over-staying of the 
sanctioned leave on the termination of the leave sanc¬ 
tioned, by the petitioner, in the present case does not 
fall under the mischief of the misconduct as defined 
in Sub-Clause 6 of Clause 16 of the Standing Orders 
of the Respondent-Corporation in Ex. M22, in my 
opinion. 

12. As seen from the Medical Certificate enclosed 
to Ex. Ml 8 letter of the Petitioner, the Doctor ad¬ 
vised three months bed rest and seven more months 
rest thereafter. As seen from the evidence brought 
on record having received the said Medical Certificate 
sent by the Petitioner, the said certificate was 
sent to the Medical Officer of the Respondent Corpo¬ 
ration for counter-signature and no evidence is brought 
on record by the respondent as to the action taken 
by the Respondent on receiving the Medical Certifi¬ 
cate sent by he Petitioner along with Ex. M-8, So 
Tam of opinion it isi to be deemed that Ihe said certi¬ 
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ficate is accepted by the Management of the Res¬ 
pondent Corporation. Whatever it may be, as stated 
by me earlier in view of the fact that the Petitioner 
submitted Exs. M17 and Mil letters seeking sick 
leave from 14-6-1983 and explaining the reason 
for her absence from attending the duty after the 
expiry of the sanctioned leave which was granted upto 
13-6-1983 and in view of the petitioner submitting 
the Medical Certificate in respect ot her sickness along 
with Ex. Ml8. 1 an of opinion that the conduct of 
the Petitioner does not attract the definition of mis¬ 
conduct in Sub-Clause 6 of Claude 16 of the Standing 
Orders in Ex. M22, in my opinion. The evidence 
of M. Ws. 2 and 3 does not establish that the Peti¬ 
tioner committed the misconduct as defined in Sub- 
Clause 6 of Clause 16 of the Standing Orders in Ex. 
M 22 as the very essential ingredients of the said Sub- 
Clause that the over-staying the sanctioned leave 
without sufficient grounds or proper or satisfactory ex¬ 
planation within a week from the date of termina¬ 
tion of sanctioned leave are not established in this 
case since the Petitioner has submitted an application 
in Ex. M17 applying for sick leave in continuation 
of the sanctioned leave and thereafter .she extended 
the sick leave as per her letter in Ex. Mil. The 
evidence of M.W. 3 with regard to the past conduct 
of the petitioner in respect of her frequent absence 
and insufficiency in discharging the duLies and the 
documentary evidence in Exs. M27, M27(a) and 
M27(b) is of no avail to the Management to esta¬ 
blish its case that the Petitioner committed the mis¬ 
conduct under Sub-Clause 6 of Clause 16 of the Stand¬ 
ing Orders since the case of the Respondent was 
only with regard to over-staying of the sanctioned 
leave by the Petitioner w.e.f. 14-6-1983 as stated in 
Ex. Ml4 Charge sheet and the sxaid charge sheet is 
not with regard to the frequent absence of the peti¬ 
tioner from duty and about her insufficiency in dis¬ 
charging her duties. So adducing such evidence 
through M.W. 3 by the Respondent Corporation can¬ 
not but he said that it is intended to prejudice the 
rights of the petitioner. So in view of my above dis¬ 
cussion, 1 hold that the Respondent Corporation fail¬ 
ed to justify its action in dismissing the petitioner 
from service for her over-slaying of the sanctioned 
leave with effect from 14-6-1983 as she was charged 
sheeted in Ex. Ml4. 

13. Apart from the above finding of mine, it is 
pertinent to note that in Ex. M23 dismissal order it 
is categorically stated “I have also gone through record 
of your service in Indian Airlines and I do not find 
any extenuating circumstances in your case. On the 
contrary your record of service is extremely unsatist- 
factory and you are absenting from duty since 5th July 
1984 till date. In view of the above, I have decided 
to impose the following punishment as proposed in 
our show cause letter No. DAD(STF|D1SCPL|132 
dated 4th March, 1985. "Dismissal from the service 
of Indian Airlines without benefits with immediate 
effects.” So it is very dear from the above extract¬ 
ed portion of dismissal order dated 1-5-1985 in Ex. 
M23, it is clearly stated that the petitioner was 1 
absenting from duty since 5th July, 1984 till the date 
of the order in Ex. M23. This observation of the 
Regional Director who passed the order of dismissal 
in Ex. M23 dismissing the petitioner from service 
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clearly discloses that the petitioner was, dismissed from 
service (cc her absenting from duty since 5th July, 
1984 till the date of order in Ex. M23, Evidently as 
seen from the entire record and the evidence brought 
on record, the petitioner was not charge sheeted for 
her ah-once from 5th July, 1984 as seen from Ex. 
M14 charge sheet dated 4th July, 1984, So it is 
clear that the order of dismissal of Ilia petitioner in 
E,x, M23 relates to the absence of the petitioner for 
the period subsequent to the date or Ex. M14 charge 
sheet and not for the period for which the charge 
s;heet was issued to the Petitioner in Ex. M14 for 
which domestic enquiry was conducted against the 
petitioner as alleged by the Respondent-Corporation. 
So nothing is brought on record that any domestic 
enquiry was conducted against the petitioner for her 
absence from duty since 5th July, 1984 for the Res¬ 
pondent Corporation to justify its action in dismissing 
the petitioner for her absence from 5th July, 1984 
as stated in Ex. M23 order of dismissal. Nothing is 
brought on record in the evidence adduced by the 
Respondent that before terminating the services of 
the petitioner, the Respondent Corporation complied 
with the provisions of Scclion 25F of the Industrial 
Disputes Act, 1917. In the absence of conducting 
any domestic enquiry against the petitioner for her 
absence since 5th July, 1984 for which the dismissal 
order in Ex. M23 was passed by the concerned autho¬ 
rity asi stated in Ex. M23 order itself, and in the ab¬ 
sence of complying with the provisions of Section 25F 
of the T.D. Act, it cannot be said that under any 
circumstances the Respondent-Corporation is justified 
in dismissing the petitioner from service and there¬ 
fore, the order of dismissal in Ex. M23 is liable to 
be set aside, in my opinion, It is al o pertinent to 
note that it is clear from the contents of Ex. M23 
as stated by me earlier, the dismissal order in Ex. M23 
does not relate to the misconduct of the petitioner 
over staying the sanctioned leave from 14-6-1983 for 
which she was charge-sheeted in, Ex. M14 charge-sheet 
and therefore it cannot be said under any circumstan¬ 
ces that the action o p the Respondent Corporation in 
dismissing the petitioner from service for the mis¬ 
conduct of over-staying of the sanction leave by the 
petitioner from 14-6-1983 is justified in the evidence 
of M. Ws. 2 and 3 adduced on behalf of the Res¬ 
pondent Corporation. On the other hand, it is also 
pertinent to note that no dismissal order dismissing 
the petitioner from service lor the misconduct as 
alleged in Ex. M14 charge sheet is filed into Court 
for the Respondent-Corporation to claim that it has 
justified its action in dismissing the petitioner from 
service for the misconduct alleged in Ex. Ml 4 charge 
sheet, by way of adducing the evidence of M. Ws, 
2 and 3. So in view of my above discussion, T am 
of opinion that the Petitioner isl entitled for reinstate¬ 
ment into service. 

14. The learned counsel for the Respondent con¬ 
tended that in any view of the matter the petitioner 
is not entitled for any relief in this case, much less 
for the relief of reinstatement as in view of the conduct 
of the petitioner in absenting herself from attending 
to duty abnormally for a long period, it is to be deem¬ 
ed that she has abandoned the job. In support of 
bis contention the learned counsel for the Respondent 
cited a ruling reported in BUCKINGHAM & CAR¬ 


NATIC CO, v. VENKAT1AH (I) wherein it was 
held : 

"(f) The certified Standing Orders represent the 
relevant terms and conditions of service in 
a statutory form and they are binding on 
the parties at least as much, if not more, as 
private contracts embodying similar terms 
and conditions of service. It isl true that 
under common law an inference that an 
employee has abandoned or relinquished 
service is not easily drawn unless from the 
length of absence and from other surround¬ 
ing circumstances an inference to that effect 
can be legitimately drawn and it can be 
assumed that Hie employee intended to 
abandon service. Abandonment or relin¬ 
quishment of service is always a question of 
intention, and normally, such an intention 
cannot be attributed to an employee without 
adequate evidence in that behalf. But 
where parties agree upon the terms and 
conditions of service and they are included 
in certified Standing Orders, the doctrines 
of common law or consideration of enquiry 
would not be relevant. It is then a matter 
of construing the relevant term itself.” 

The learned counsel for the Respondent also cited 
another ruling in SHAMOODUL HAGUE v. REGIS¬ 
TRAR, CO. OP. SOCIETIES, BIHAR (1) wherein 
it was held : 

“(A) Where, sufficient opportunity is given to 
explain the conduct but it is not availed of 
requirements of natural justice or Art. 311 
cannot be said to have been contravened. 

The undenied and undeniable fact that 
the appellant had actually abandoned his 
post of duty for an exceedingly long 
period, without sufficient grounds for his 
absence, was so glaring that giving him 
further opportunity to disprove what he 
practically admitted could serve no useful 
purpose.” 

In the present case on hand, it is not the case of 
the Respondent that the petitioner abandoned the 
job and therefore she isi not entitled for reinstate¬ 
ment, nor was it the case of the Respondent that the 
petitioner was removed from service due to the long 
absence without intimation or applying for leave, and 
deeming that she abandoned the job. In the present 
case, admittedly the petitioner applied for sick leave 
from 14-6-1983 as per Ex. M17 irt continuation of 
her sanctioned leave till 1.3-6-1983 and later she 
extended her sick leave as per Ex. Mil letter and 
correspondence was entered into between the Manage¬ 
ment of the Respondent Corporation and the petitioner 
in that regard, So in any view of the matter as 
pointed out by me earlier, it cannot be interpreted 
that the Petitioner absented without sufficient Grounds 
for her absence to say that it is to be deemed that 
the petitioner abandoned her job as contended by the 
learned counsel for the Respondent. 

(I) AIR 1964 Supreme Court page 1272. 
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On the other hand it in pertinent to note that 
this contention wasi raised by 1 the .Respondent in the 
counter filed by it. On the other hand it is also perti¬ 
nent to note that the order of dismissal in Ex. M23 
is not on the ground of abandonment ot the job by 
the petitioner and the evidence adduced on behalf of 
the Respondent is also not to the effect that tnc 
petitioner abandoned the job. Whatever it may be, the 
charge sheet, in Ex. Ml 4 is not for the abandonment 
of the job by the petitioner and therefore the conten¬ 
tion raised by the learned counsel for the Respon¬ 
dent that it is to be deemed that the petitioner aban¬ 
doned her job in view of the fact of her long absence 
from attending duty without sufficient grounds, doe- 
not hold water and cannot be accepted So iIre iwo 
rulings referred to above and cited by the lean ed 
counsel for the Respondent are of no help to hold 
that the Respondent is successful in justifying .its 
order in Ex. M23, dismissing the petitioner Rom 
service. 

15. The next question that falls for my considera¬ 
tion is whether the Petitioner is entitled for back 
wages and continuity of service and if so from what 
date she would be entitled for back wages. 

16. As seen from Ex. Ml 2 letter, the Management 
directed the petitioner to produce medical certificate 
and also to report for duty im neditely. In response 
to Ex. M12 the petitioner has sent Ex. Mid reply 
in which the petitioner stated that as she fell ill and 
the illness is of Orthopaedic nature, that she was not 
able to attend her normal duties for some time and 
she was able to recover from the said severe condi¬ 
tion later, that at die same time, she was advised 
by the Doctor to take complete rest for another two 
months and she requested the Management hi 
Ex. Ml3 that fihe may be informed whether she should 
report to duty forthwith despite the little illne. s- in 
state of which she still continues, or al'ernattvely she. 
may be permitted to have leave for another couple ul 
months. Admittedly no reply was given by the 
Respondent to the Petitioner issuing necissarv direc¬ 
tions to the Petitioner. Whatever it may be, in view 
of the contents in Ex. Mil, it is clear 1'mt the 
petitioner intended to be on leave for two more months 
from 2.2-2-1984. the date of Ex, Ml 3 i.e. till 22-4-84. 
Tt is stated in Ex. M18 letter dated 6-1-1985 tha* 
the petitioner sent the original as well as the photo 
stat copy of the medical certificate issued hy ffin 
Medical Officer. As seen from rbe evidence brought 
on record, it appears that the petitioner did not ivpori 
to join the duty even after the expire of two month.- 
from the date of Ex. Ml3 letter in which 'he reques¬ 
ted for grant of leave for two more months Ar m the 
date of that letter on the ground that she was pdvred 
complete, rest bv the Doctor. S, it G not ns though 
the petitioner was refused to be admitted to dn'v bv 
the Management of the Re.nrtondent Corporation on 
her having reported to duty, at ana time 

to the expirv of two months from (he date of Ex. Ml 3 
and before the date of Ex Ml 8 letter ruM^-owl > v 
her to the Respondent. So it cannot he said 'hat 
the petitioner is not entitled for back wages for 
any period til] 6th January. 1985. K is -of also 
the case of the Petitioner that she is reported to 'hip- 

(D 1991 (T) LEJ, page 120. 


Luiuie the Management of the Respondent corporation 
on .my day subsequent to me date oi tax. Ml6 and 
Luat sue was remsed to be admiuecl to nuty by toe 
management of ti;e Respondent Corpmulmn. 

to. u is contended by me teamed counsel lor die 
rcuooncr that n die oraer ui dismissal ot me emp.O; a<. 
u_, inc Management is declared illegal, Uic employee 
i a enuued ten me Duck wages ior me uaic ul ms- 
i,i.'. .mi. m support oi his contention me teamed 
ouunsti lor tne petitioner cited a rumig reported in 
DuAll KAJ GuPlA v. 1.1. IV EuCKJNUov o. 
msK. (it wherein it was held : 

i field ' by asking tne fvlauagciueni to jmiiiy 
me punishment by aduemg aduiuonai evi¬ 
dence, tne Tribunal merely lemmotu me 
employer of hi" rights and me employer 
promptly availed ot Lhai oppouuiuty. mere 
is no illegality m the course adopted by me 
Tribunal. 

it. field : ii the order of punishment passed by 
Hie Management is declared nlegai and hie 
punisnmem is upneid suos^quenUy oy a 
natiour liibuiial, tin,' dale oi msimsf-ai can¬ 
not relate back to tne date ui me illegal 
order oi the emplovei in suen eases, the 
workman is entitled to the salary from the 
date of dismissal till tnc date ot award. ’ 

In the present case, the petitioner was dismissed 
iiom service by virtue of the order dated i->i98o 
m nx. M23 with immediately eiicet i.e. lrum 1-5-85- 
oo m view of the above referred ruling cind by the 
icaiued counsel tor ihe Petitioner i am of opinion 
that it is reasonable iu awaid back wages to the 
i audoner from the date of dismissal oroer in Ex. MdJ 
he. iiuui 1-5-1985 but under the facts and circum¬ 
stances, i am of opinion that it is reasonable to awaid 
hull ut back wage* to tlie petitioner w.e 1. 1-5-1985. 
Gnuci the facts and citcumstuces of the case, 1 hold 
that the Petitioner is emilled for continuity ol service, 
iiencc I answer the point accordingly. 

17. in the result, an Award is passed uiiecung the 
Respondent Corporation to reinstate the petitioner 
Jiho service forthwith, with continuity of .service and 
to pay half of the back wages to the petitioner with 
meet from 1-5-1985, the date of dismissal. The 
Respondent Corporation is further directed to pay the 
back wages as awarded to the Petitioner within one 
mouth from the date of publication of this Award, fail¬ 
ing which the Petitioner is entitled to recover the same 
with interest at 12 per cent per annum from the dale 
ut publication of this award. It is further directed 
that tlie petitioner is entided for the wages from (he 
date of publication of this Award, if the Manage¬ 
ment fails to reinstate the petitioner into son Ice, 
within one month from the date of public; 1 (ion oi 
lira Award, l make no order as to cosis and circum¬ 
stances of the case. 

Dictated to the Stenographer, tianscrihed b\ him. 
c. rrecred by me and given under my hand and the 
seal of this Tribunal, this the 13th day of September 
1991. 

G. KRISHNA RAO, Industrial Tribunal 
[No. L-11012|19[87D,IT(B)i 
D. M. DAVID, Desk Officer. 
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Appendix to Evidence 
Witnesses examined for the 
Respondent-Management. 

M.W. 1 Capt. R. N. Tandon 
(before preliminary point) 

Witnesses 
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Ex. M13)22-2-34 Photostat copy of the Repre¬ 
sentation cit. 22-2-84 made by Miss Jhansi 
Rani, to the Operation Manager, I.A, Nor¬ 
thern Region, Delhi with regard to report 
for duty 

Ex. M14|4-7-84 Photostat copy of the charge 
sheet dt, 4-7-84 sent to the workman under 
examined h> regd. post and by Operations Manager. 


the Petitioner-workman 
W.W-1 Jhansi R 
(before preliminary point) 


Ex. Ml 5 Photostat copy of the Regd. A.D. let¬ 
ter posted at Hyderabad address of Miss 
Jhansi Rani, received tack with the reniatks 
“Party not found”. 


Documents marked for the Management 

Ex, Ml 119-10-84 Photostat copy of the Ope¬ 
ration Manager's Order dt, 10-10-84 ap¬ 
pointing Capt. R. N Tandon as Enqm'iy 
Officeras Presiding Officer for holding De¬ 
partmental enquiry against Miss Jtrnvu 
Rani. 

Ex. M2|9-j 1 -84 Photostat copy of the Enquiry 
notico dt. 9-11-84 issued tc bffih the i dches 
sc- of Miss Jhansi Rani bv the Enquiry 
Officer. 

Ex. M3 Photostat copy of the rickrowledgrm:iV 
received from Miss Jhansi Rani. 

Ex, M4[23-l 1-8-1 Photostat copy of the Ei’uu't' 
Notice dt. 73-1 1-84 issued to both the ad- 
d'-ess of M|s. Jhansi Rani by (he Enquiry 

Officer. 

Ex. M5 Photostat copy of the acknowledgement 
received from Miss Jhansi Rani. 

Ex. Md 1 14-12-84 Photostat copy of (he F.nqn'r 
notice dt 14-12-84 issued to both ihe ad¬ 
dresses of Miss Jhansi Rani by the Eirrr ir ’ 

Offlder. 


Ex. Ml6 Photostat copy of the Regd. A.D. let¬ 
ter posted at Hyderabad address of Miss 
Jhansi Rani received back with the remarks- 
“Party out of station.”. 

Ex. M17| 14-6-83 Photostat copy of the letter 
dt. 14-6-84 o! Jhansi Rani to the Chief Air 
Hostess, Indian Aitlines, Northern Region, 
Delhi with regard to mark her sick from 
14th instant onwards since her privilege 
leave is upto 13-6-1983. 

Ex. M18|6-1-85 Photostat copy of (he un-signtd 
letter dt. 6-1-85 of B A. Jhansi Rani to the 
Opeations Manager. Indian Airlines, Nor¬ 
thern region. New Delhi, 

Ex. Ml9 Photostat copy of the acknowledgement 
card addressed to Jhansi Rani. 

Ex. M20|12-7-78 Photostat copy of the procedure 
for grant of leave dt, 12-7-78. 

Ex. M21|l 1-9-1974 Photostat copy of the staff 
notice dt. 11-9-74 with regard to srant of 
sick-privilege leave on grounds- of sickness 
and grant of casual leave. 


Ex. M7 Photostat copy of the acknowledgement 
received from Miss Jhansi Rani. 

Ex. M8 Photostat copy of the Enquiry Proceed¬ 
ings. 

Ex. M9|23|29-l-R5 Photostat copv of the En¬ 
quiry Officer's letter dt. 23(29-1-85 senl 
to the workmen with regard to. enquiry. 


Ex. M22 Photostat copy of the standing orders 
of Indian Airlines, Corporation, Head¬ 
quarters notification. 

Ex. M23( 1-5-85 Photosfate copy of the dismis¬ 
sal order dt. 1-5-85 sent to Miss. B. A. 
Jhansi Rani by Regd. A. D. by the Regio¬ 
nal Director, Indian Airlines, Northern Re¬ 
gion 124 fanpatb, New Delhi. 


Ex. M10J23-1-85 Photostat copv of the Enquiry 
report dt. 23-1-85. 

Ex, Ml 1)28-7-83 Photostat copv of the exten¬ 
sion leave application of Miss Jhansi Rani 
addressed to the Operations Manacer. In¬ 
dian Airlines, Northern Region, Delhi. 

Ex. M12I3-7-84 Photostat dony of the Operation 
Manager’s letter dt. 3-2-84 addressed to 
workman advising her to nroduce a Modi 
cal Certificate in support of '■'ckncss and to 
report for duty immediately and also edv's- 
ing her that she is being treated as absen 1 
and liable for disciplinary action. 


Ex. M24|20j2I-4-85 Photostat copy of the repre¬ 
sentation dt. 20)21-4-85 made by B. A 
Jhansi Rani to the Regional Director, Indian 
Airlines 124 Janpalh, Thapar House New 

Delhi. 

Ex. M75!7-5-85 Photostat copy of the Mercy 
Petitron of B. B. Jhansi Rani dt. 7-5-1985 
addressed to the Managing Director, JnSTtfiT 
Airlines, Northern Region. 

Ex. M26 1 10-7-86 Photostat copy of the another 
Men. / petition it. H)-7-1986 of B A. Jhansi 
Rani, addressed to rhe Operations Mana¬ 
ger, Northern Region, Indian Airlines, New 

Delhi. 
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Ex. M27|5-9-79 Photostat copy of the confirma¬ 
tion report dt. 5-9-89 pertaining to Miss 
B. A. Jhansi Rani, 

Es. M27i a) Photostat copy of the appraca! 
form for non-technicians staff-Giadc III to 
IX aporaisal for the period from 1-7-83 to 
30-6-84 pertaining to Miss B.A. Jh?n4 
Rani. 

Ex. M27 (b) Photostat copy of die appraisal 
form from non-technicians Staff Grades TU 
to IX Appraisal for the period from 1-7 -8 ? 
to 30-6-83 perfuming to Miss B.A. Jhansi 

Rani. 

Documents marked for the Petitioncr-worlanan. 

Ex. W1 [5-4-83 Xerox copy of the le’ter dt. 
5-4-83 submitted by Miss' Jhansi Rani, Aii 
Hostess to the Director of Operations, In¬ 
dian Airlines, New Delhi. 


44 tfmxxi 

fcmff, ] 7 XPFJSF, 19 91 

•fTT.xrr. 28t3 jf^tnor fhftp fhw- 

44t, 1978 % f444 3 % 44f444 (2) % HPT 

qfer Wtft gnfxrx +'<httui f?rl%r 4f4f444 1976 

( 1976 47T 62) 4^ 4PT 5 ^IXT 444 vrfarhT 4T 
51414 Trrr gXT %hfpT 4 <4IX ^ gTTXT FFXFrfcj 

arftpprt xfr hrt 444 tpht % ftrtr aflft «i4+ix 

4441 ui fxftr $1 mfirfx 4; 44X4 % 44 

if ftxw mxff £ 

1 . «ft44f w-ft mnff, brnr-T hnt 44X4, 4447 : 

2 . *ft 444 spttt xirwfY, 

^t^rt Hte^rr, 44T4 mi, 44f*nxT, 

fmrr 

(x44l4 XT, o/t.cpT. % fxrx tx 

3tV: TXT 44)44 if 4TT4 % xrxq-m nth II, 
ntjx 3 , -44 (ii) 10 xxrt, 

1984 % 3267-3268, if wrfitPT 4T74 

4X4TT, 44 44T44 % 44 - 5444 4X44 3 5 81 fexrjt 

20 44T 23 fmrriF', 1984 4?f Hfd^XXT 

if 44 4T4 fXR 3T44X 47 xf4T44 47Xxf \ :— 

444 4f44X4T if 414 444T 4 44T 7 3flX X4if 

Tfiftpr srfafeif % xmx 4 r 4 : 44 : fxRfrf'frr 
srfxfxrFTX mixf Ttxfx :— 

4. 4X44) 444f 444T—4444 
44-4 f44T4 44T, 

4t>4 4TW, 4444 X 

•O 


, 1991/KARTIKA 18, 1913 [Part II— Sec, 3(ii)] 


7. «ff 444 4474 444cfT, —444TfX4f 47 xflfufr 
itffFfV 44444 44T4, 
xri 4474 FT, 
f‘-T4r X'faff)/ I 

[4. d .-1901 2/l/87-t*s4ji| (4t)] 
MINISTRY OP LABOUR 

New Delhi the 17th October, 1991 

S.O. 2842.—hr exercise of the powers conferred 
by section 5 of the Beedi Workers Welfare Fund 
Act, 1976 (62 of 1976) read with sub-rule (2) of 
rule 3 of the Beedi Workers Welfare Fund Rufies, 
l'J78. the Central Government hereby appoints the 
followin': persons ns members of the Advisory Com¬ 
mittee for Beedi Workers Welfare Fund for I he 
State of Madhya Pradesh :— 

1. Smt. .Tayshrce Banerjee, 

Member of I em'dative Assembly. 

Jabalpur. 

2. Shn Gancsh Prasad Koshti, 

Koshti Mohalla, 

Kamathward, Gadarwara, 

District Narsingpur. 

and for that purpose further amends notification 
or the Government of India, in the Minis)rv of T ah- 
our No. S.O 1 . 3581 dated the 20 f hl23rd December. 
1984- Published at pages 3767-3268 of I lie Ga/e'te 
of Tnrlia, Pap II, secLon 3, sub-section fii) dated 
lb- I Oh November. 1984, rs follows: --- 

I 11 the suld notification, for serial numbers 4 and 
7 and th r entries relating thereto. Pic following shall 


espectivetlv, be substituted, namely:— 


“4. 

Smt, Javshree Baneriee, 
Member of Legislative 
Assembly. Madhya Pradesh 
Jabalpur. 

—Member 

7. 

Shri Ganesb Prasad Koshti, 
Koshti Maballa, 



Kamathward. Godorwmra, 

Emnlnvees" 


District Nersingpur. 

Repi'erentative” 


[No. LMoni?il!87-WTT<r , V 


44.4T. 2843—44T-441F 4 V X>-1>ll5d' 7544 

>44 444T4 fxfa f444T44f, 19 73 47 f444 3 444 

f444 18 % 44-f444 ( 2 ) % 4J 4 4%4 44P7c4X 
3ffX X l H i H i tt 4 ’ITX 44 4744T4 4fsrf444, 1972 
( 1972 44 62l 4?f 4PT 6 3PT 44m wFmf 44 

44)4 xp ffa^bT 4X44x wk 44 wppmrx -7774 
4?f x’xt-tt'xx 3jV xbftrnxx q-.-xm fxfx % Ftp 
4H I 641K 4firf4 mi 454 44M)- f ?7t ^44 4F4f4 

if fhTxfmPmT mfxxff 47f F4444 fr xrmfm 

1. <44 4ft T7T4T 

6 ^471 J 

2. 47^444 T4T444, 44TS44 f4?4) 

>44 44HTpjr 451444. 

41X4 h'txrrx tfW4T4T 
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3 efata •'•wpdp 

4. 'gWUTPft, 

fmiPtT, fm%TT 
5- afV tff.tpT. 

ZlTWST, 

A . pmfpuftr ^rr-r 
tzrf sr, tpppst pft, 
f^PJTT TNT 

6 . «ft tttp smf, 

+ lt*l' c t> M4 

^*ftP 3 'ftpr, 

D rttiu) 

7. «fr Pbft PTT ^PPTT, 

pfr«r, 

J I&^PT r npj T PR 71 Mb 4 
lift, ttzt (TRWfFr) 

8. 8ff pfrHffisiPT. 

snarer, 

PPf 1c■*T ,L 'iI*T TH^rP^f 
arm snT.pp.tTp.tft.jft. 
tpPTPT (TrRTPPT) 

9. ‘-fPreft Pin P3T*t, 

fasrubfi, f4 ilfft 


prnr (tI-t) 

TT^T fpSTTP PPT FT W 
(PR*P) 

pHa i FF T tt nfrftrfwr 
FTP RTP PPPP 


ftpft'Ji^'l “FT H In PifiJsF 
FTP FTP PPPF 


*h‘4-snf7Tff ft yidpHr^ 
ftp ftp ffft 


FPPTfvn Fr srfpfpfaTF 
ftp ftP ff*f 


pfirpwf ft srfFfpfsDF 
FTp FTpt PFTF 

pfPF 


lo. fvfpp ipjttff, 

Pmpr?T 

2. ppPpp pptffit pfafp Ft PwmF PhTPm 
ir spit i 


[4 1J-19012/2/89—‘5*?P[-Il(*ft)j 


S.O. 2843.—In exercise of the powers conferred by 
section 6 of the Limestone and Dolomite Mines 
Labour Welfare Fund Act, 1972 (62 of 1972) read 
with sub-rule (2) of rule 3 and rule 18 of the 
Limestone and Dolumite Mines Labour Welfare 
Fund Rules 1973, the Central Government hereby 
constitutes the Advisory Committee for Limestone 
and Dolomite Mines Labour Welfare Fund for the 
State of Rajasthan and appoints the following per¬ 
sons to the said Commitee a namely:—- 

1. Labour Minister, 

Government of Rajasthan, —Chairman 

2. Welfare Commissioner, 

Ministry of Labour, 

Government of India, —Vice-Chairman 
Bhilwara, (ex-officio). 

3. Regional Labour Commissioner 

(Central). —Member 

Ajmer. (ex-officio), 

2821 OT/—-6 


4. Shri Srichand Kripalani. Member of State 
M.L.A., —Legislature. 

Nimbera. (Member). 


5. Shri C.S, Jain, 

Vice-President, —Member 

Messers Associated Stone —representing 

Industries, Ramganj Mandi, owners. 
District Kota. 


6. Shri Rakcsh Sharma, 
Personnel Managar, 
J.K. Cement Workers, 
Nimbehra, 

(Rajasthan). 


Membei 
—representing 
owneis. 


7. Shri Cori Shankar Besana,—Member 

Chief Secretary, —representing 

Rashtriva Mazdoor Sangh, employees. 
Ramganj. Mandi, Kota, 

(Rajasthan). 


8. Shri Muslim Khan, Member 

President, —representing 

Santr Limestone Mazdoor Sangh employees 

Care R.S.M.D.C., .Taisalmer, 

(Rajasthan). 

9. Suit. Tara Bhandari. Member 

M.L.A. —representing 

Sirohi. women. 


10. Welfare Administrator, 
Bhilwara. 


—Secretary. 


2. The headquarters of the said Advisory Com¬ 
mittee shall be nt Bhilwara. 


[No. IM9012|2|89-W.II(C)1 


FT. FT. 2 844.—Pi? SPTTF ’FTP, ptpfhJT PPPF 
TFT 3ftr FTP pprF "FTP >pfFF F?FTW fPfP fpipT 
1978 % fpFF 3 % TrfpFP (i) P ptf Ffer 
ppr pftf jjpt, tfmfDr stuff tjtp put Ftp stuff 
J 3TT ssrfpF FFuPP fpfP—srfPfpUP 1 9 7 6 Pp STTFT 6 
3TFT FT FT SlfuFuf FT SpfpT FTp ?tr, pr£fu prFTF: 

. PP^FTFT %pffU TTWT pfPfp Ufpp F»P) fs frmp 
faHOrfad pW, STRIP :— 

i. snrsMtbO, —steust 

PTVT u <! ras, p£ PurPl 
PTFTp Ffpfpfp 


2 . mrTpfPF 

NP PRT'PU, pf IPePV 


—PTPPm 

(P?p) 


3. TTffTRr^vrTT (jsrPT^rrtr) 
«sPTnerPTP, Pf 


4. «hv4l«l ETffiTt, (PPqm) 
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5. E-lfl Trim, 

®T1 l u i 11 <51, 

5 5 5-1 / 2, HT llTTTll 
11T$T1T1-21 1002 

6. mw TT1.T1, 

11 < n<r*H i 'J| lldl, 

14-1, Ft’JT H3, 
iFtctit (TtJppTnr) 

7. fUFT SfTIfl, 

H fi>0 l u l Hid, 

33, WlirilT, 

^ar%m-7 5ioo9 

8. 'tic4T u l Hlfl, 

11 mm 1151, 

75 Fm3 313, 

^FJT-5 6 005 2 

9. a b?1l u l IPJfl, 

N'T mTI 1131, 

nnV (in) itiptti ttiFti mw m^fi 
(itpftfr 11113 fclFFft ^lETFr), 
g«TH HUT, ^rrRTK-500195 

10. mm stpjw, 

«OT WT 1131, 

44, nflT %tf, l-WJ*-482001 

11. (fJW J | *n^<td, 

■SET f"?9 l ,J l 1131, 

'Tt.afr. *frdntfir, 

Fnr firkin, mf -829137 

12 . WTT H1T1, 

jsnr •tn'M pn 1131 , 

5, <4 DTK 311, 

imr-440010 

1 3. T31T1 Ml^fd, 

«n fOTn *fl31, 

162, 31T1T TIN IJ^ff 3tl, 
nmTT-700026 

14. «ft IJITTI, 

13m IT TUT fl?13, 

itftlT 5TR fall Ft.., 

1JlfaT13-7 51001 

15 . sft'ft.am. #3, 

irfanfr fafaur, 

tt Wfall, 

1T3ltl CUN TTfim, 

mi ^ fifasi, 

4. d d r->Tf ^hit 3tl, faliFl d<l, 

1T5WW-700001 


[Part II—Sfx. 3[ii)l 

ns. «fr tnr, 

Ww (mm) 3i^ti »irFn fern Fm Ft. 

«rfai in, io-3-311/1, fan, 

HI ^ tf3NT1-5 000 2 8 

17 . s ^ft irFmi Fm, 

ismur: (m) imfr im m, 
imfr 1 

is. «fr it.%. TFpft, 

HTTTmfT (mm) 

^foin ?(W (^fan) Ft., 

3 imr tht, if itfai, 

101^3-4 40001 

19. it Hlfal Fit, 

1H fnfijf? SfiFTO , 

3nffa iFn Frm Frn Ft.., 

’siFtt wi, 10 - 3 - 311/1 %*h, fan, 
m, £* fr, ^arrmr-5 0 0 0 2 8 

20 . «Fi.it. n$trr, 

1 W (iFTT lltH fam) , 

Fi^fFr nm (ifnr) Ft.,, 

3, IFF 3 v‘lT IfH^VPT, 

TT133-440001 

21 . it it.%. nt, 

lf3*3 TTO3 (uf, TF.) 
miti 1 m ttFhfiFt.., 

sFHld HI, <rT|(fl FTl, 
if ftmft-11000 3 

22 . «ft 11 .%. ^ftfTI, 

smnr (nFri) , 

liifar iq-qr^ (^1 %tt)Ft., 

3, IH'd 3lr 1W?P1T, 

41033-440001 

2 3- <ft %t.%. ifn, 

ifflT FTtm (31T3.11. ^. ) 

f^iT in ini, 

1T3Tftl til Id TTfTfmr, 

tuti in, pfnfl fn, 

Fnft -110003 

24. %.11. 1T£, 

ttiit snw (inn), 

'd 41 tii m Fm Ft., 

^^1)13-751001 

25. aft ^ft. TT3. fp?T , 
irm^ifT ( 11 , 1 ft.), 
iftn m FmFr., 

^14313-751005 
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D, 18, 1913 

36. «ft ^-inTf^T %^TT, 

6T'+ T ffli F^fTFT TTOT Ff+ffb, 
<^Te t. 25i, yirt^r ftc 
^ fad-3, T TTOC:- 7 51001 


[Fur TI—®rr 3 (ii)] 

FTtFTfFTT 3ffhi%fBT 

26. ’sft Ft.%. FTOf, 
mro TOto/st toto ^faro, 
fbTTF uwi-Wsr, 
frofaf ^ (ft^n:) 

27. «ft «ft. *ft. TOT, 

T^TF'lTO, 

fijWt F^TOffT TO TTF^TC JjfFTO, 

TrTOR.TOrTOTOrcT, 

tptt t.%. ttr, 
frorr tot (sfprr) 

28. «ft ir^.%. %, 
fftsto-, 

tfsLf F'ffT'T'T ITTTO TTOT Ls f TT. 

^- 32 , FTTT ‘W'l'H'jft, 

F£fTO?ft-110019 

29. tt. f^rroff 

FFffot JfsrjT TFT, TOTFtW TOT, 
frCTT TO, TOTTO, 

T^ftwfr 

30- sfr TTO TOJ, 

=5%TrT TTTFI^FPT m^T TOT =jfTTT, 
sTFiT-^fijmrr, frorr tot, 

^ft*TT 

3i. «ft tot fro T?rft, 

to4 to? qtJFF-r fror, 

TTJ^T-76 9001 (^fthT) 

32- «fl TJjTTP, 

Tmrn; toto ^ ^jfrorr (to tot ) 

TOPTT-^WT^T (fafTC) 

33. «fr PtTOtTO TPFTT 
TOJTFfTO, 

TtTT TOTO tr^Y FTTO T# ^TOT, 

TPiftT fsrfTYT, fTTTT TOT, 
fffTT r^jfrfTOPT TTST, 

4TVMT-Mfii"0 (TtTT) 

34 . >spr <ft.%. TOW, 

Trar^srr topjt tot to pttt of , 

TTOfrw *ITWf TOTO, 

HTTOT-TOTT, fTOTT TOTOTTf 

(Tfm) 

35. «fr Tttt cj=t FP^, 

TfTO, TOT ’TTTT TT\T FT, 

2 ,/^T, TO 0701741, 

S'l+T T-fTOrfF- 4945 56 
fTOT TOT (FTO T^T) 


3 7. Ft TOT TmtTt TTT, 

TOfTOT, TOTTTF tttr ft?t to,, 

fr.^.w. wifotr, 

^rEK-gw, fTO-TTFrare 

(tot 

39. TTTO TOW (TJ5FITOT) FfTOF 

FT TOTTO, 

froft 

[tT.TO ^.-23011/ l/88-SSTO^-J] (#T) 

S.O. 284A—In exercise of the powers conferred by 
section 6 of the Iron Ore Aimes, Managanese Ore 
Mines and Chiome Ore Mines Labour Welfare 
Fund Act, 1976 (61 of 1976) read with sub-rule 
(1) of rule 3 of the Iron Ore Mines, Manganese Ore 
Minos and Chrome Ore Mines Labour Welfare 
Fund Rules, 1978, the Central Government hereby 
constitutes the Central Advisory Committee consist¬ 
ing of the following members, namely:— 

1. Deputy Minister for Labour, —Chairman 
Government of Indio, 

New Delhi. 

Members Representing Government: 

2. Additional Sectary, —Vice-Chairman 

Ministry of Labour, (ex-oflicio) 

New Delhi. 

3. Director General (Labour Welfare), 
Ministry of Labour, 

New Delhi. 

4. Welfare Commissioner (Headquarters), 
Ministry of Labour, 

New Delhi. 

5. Welfare Commissioner, 

Labour Welfare Organisation, 

555-A]2, New Mumfordganj, 

Allahabad-211 002. 

6- Welfare Commissioner, 

Labour Welfare Organisation, 

44-A Gandhi Nagar, 

Bhilwaru (Rajasthan). 

7. Welfare Commissioner, 

Labour Welfare Organisation, 

33, Ashok Nagar, 

Bhubaneswar-751 009. 

8. Welfare Commissioner, 

Labour Welfare Organisation, 

75. Millers Road, 

Banaglore-560 052. 

9. Welfare Commissioner, 

Labour Welfare Organisation, 

Block V (Ground Floor) 

Central Pool Office Accommodation Com¬ 
plex. (Near Government Maternity Hospi¬ 
tal), Sultan Bazar, Hyderabad-500 195. 
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10. Welfare Commissioner, 

Labour Welfare Organisation, 

44, Narmada Road, 

Jabalpur-482 001. 

11. Welfare Commissioner', 

Labour Welfare Organisation, 

ICO. Jhumrnelaiya, 

District Hazaribagh, 

Karma-829137. 

12. .Welfare Commissioner, 

Labour W'eltare Organisation, 

5, Central Bazar, Road, 

Nagpur-440 010. 

13. Welfare Commissioner, 

Labour Welfare Organisation, 

162, Shyam Prasad Mukherjee Road, 
Calcutta-700 026. 

Members Rcpicse-nteing Employers: 

14. Shri J.K. Bhattaeharya, 
Cahuman-cum-Managing Director, 

Orissa Mining Corporation Limited, 
Bhubaneswar-751 001. 

15. Slid P.R. Merh, 

Executive Director, 

Raw Material Division, 

Steel Authority of India Ltd, 

Chartered Bank Building, 

4, Netaji Subhas Road 
2nd Floor, 

Calcutt.a-700 001. 

16. Shri M. Kumar, 

Director (Production), 

National Mineral Development Corpora¬ 
tion Limited, 

Khanij Bhawan, 

10-3-311JA Castle Hills, 

Masab Tank, 

Hyderabad-500 028. 

17. Shri Saligram Singh, 

General Manager (Mines), 

Bolani Ore Mines, 

Bolani. 

18. Shri D. K. Sahni, 

General Manager (Operation), 

Manganese Ore (India) Ltd., 

3, Mount Road, Extension, 

Nagpur-440 001. 

19. Shri Man Mohan Singh, 

Chief Personnel Manager, 

National Mineral Development Corpora¬ 
tion Ltd., 

Khanij Bhavan, 

10-3-311 (A Castle Hills, 

Masab Tank, 

Hyderabad-500 028. 

20. Shri A. S. Malhotra, 

Chief (Human Resources Department), 
Manganese Ore (India) Limited, 

3, Mount Road Extension 
Nagpur-440 001. 
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21. Shri V.K. Verma, 

Senior Manager (IR), 

Steel Authority of Lidia Ltd., 
lspat Bhavan, 

Lodi Road, 

New Delhi-110 003. 

22. Shri M.K. Venugopal, 

Manager (Personnel), 

Managanese Ore (India) Lid, 

3, Mount Road Extension, 

Nagpur-440 001. 

23. Shri G.K. Sarin, 

Joint Director (1R), 

Raw Materials Division, 

Steel Authority of India Lto., 

Ispat Bhavan, 

Lodi Road, 

New Delhi-110 003. 

24. Shri K. S. Sahoo, 

Deputy General Manager (Adm.;, 

Orissa Mining Corporation Ltd., 
Bhubaneswar-751 001. 

25. Shri C. R. Mohapatra, 

General Manager (MP), 

Orissa Mining Corporation Ltd., 
Bhubaneswar-751 001. 

Member Representing Employees : 

26. Shri P. K. Banerjee, 

Cjo Noamundi Mazdoor Union, 

At & P.O. Noamundi, 

District Singftbhum (Bihar). 

27. Shri B.C. Das, 

General Secretary, 

T1SCO Sukhinda Chromite Mine Workers 
Union, 

P.O. Kalaringhata, 

Via J.K. Road, 

District Cuttack (Orissa). 

28. Shri N.K. Bhatt, 

Vice-President, 

Indian National Mineworkers Federation, 
D-32, Tara Apartments, 

Kalkaji, 

New Delhi-110 019. 

29. Dr. Sudhakar Kulkarai, 

Bharatiya Mazdoor Songh, 

Ram Naresh Bhavan, 

Tilak Gali, 

Paharganj, 

New Delhi-110 055. 

30. Shri Dcbcndra Sahu, 

Sukinda Upatyaka Mines Workers Union, 
P.O. Sukinda, 

District Cuttack, 

Orissa. 

31. Shri Satya Priya Mahanti, 

Workers & Peasants House, 

RourkeIa-769 001, 

Orissa. 
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32. Shri Purnendu Mazumdar, 

General Secretary, 

Keonjhar Mines and Lorest 
Workers Union (Red Flag), 

P.O. Chakiadharpur (Bihar). 

33. Shri Christoper Fonseca, 

General Secretary, 

Goa Mines and Gcneial Workers Union, 
Velhos Building, 

2nd Floor, 

Near Municipal Garden, 

P.O. Panjim (Goa). 

34. Shri P.K. Patnaik, 

Rourkeia Mazdoor Sabha (HMS), 

Barsoia Iron Mines, 

Post Tensa, 

District Sundevgtlrh (Orissa). 

35. Shri M-P- Pandey, 

Secretary, 

Raster Khadan Mazdoor Sangh, 

2 jtB^ New Colony, 

P'O. Kirandul-494 556, 

District Bastar (M.P.). 

36. Shri Jndramani Behra, 

Clo Orissa State Committee of CITU, 

Plot No. 251, 

Kharvel Nagar, 

Unit 3, 

Bhubaneswar-751 001. 

37. Smt. Mayobi Deep, 

Secretary, 

Bharatiya Mangnizc Mazdoor Sangh, 

B.M.S. Office, 

Post Ukwa, 

District Balaghat (M.P.). 

38. Welfare Administrator (Headquarters). 

Ministry of Labour, .Secretary 

New Delhi. 

[No. U-23011! 1188-W.Il(C) ] 

di 24 STFJ5TC 1991 

ft.ttt. 2845 .—FTf) wp: Fv*rm ftffer fim, 
1978 % Fm 3 % (2) afk Fftf ie % 

hW 'ffer nfFfV FTTFTT WT"t Ftfa 1976 

(1976 m 62) fT trnr 5 £rrr 5 Pt?t ft ffft 
ftf f?#Pt w FF^gpr FiwiT % 

f%rr cfrft FFFI r F^TTF Ftfu qff F^TsfH Ttfiifr 
F^fft ff sftr twin fold cffiFFiT ft w qfrrfr 
% H '549 PPJFT "6 y rfi ^ >— 

1 . trwrfr rFft, fw^T 

q-r^JT ftr — f;ft 

2. sp^TTT 5TFJFT, FHFrTT 

ppT F^FM *TFFF, F^T, HFlttrST 

WTT-- FUT T r t>," r 

3. 5tfMV!pt «PT STPTFT, 

qfaspi ?Ftft tuftt ttht tttftt % 

(f%f) 


F^Fr H , 1 H a 1 /tttF.T 18, 1913 

4 . «fV TTFFT, 

nq-. mq. rr. qjri^rr (qfw FFFT fFETPT 

rp-Tr-FFF) 

5 . >4T UTF? TFT, FFW. 

rfPTrT 5fT. €f ■ 9FT, FTfaFT F qffrffiftT 

fr? srifw afrfrnqrq, 
qfWFlF 

6. >41 SlfFF fFTT 5TH, dFFF 

FFtf fqstffFT, —TlTpTFT F srfrfFttf 

JftFfhft 4tfr mr[- 
'+i+qfFT f. 

(nr.) afrwFTF, 
fw—ijfffrawiq 

7. ipTnr £FTF tm, 

fqtJFFP, FUFTfrUT F ufafafu 

tqqv-R- #%fr, ^rfrfrqr ifrf) 

17 7-ft, trrqFT ^fftot ^ 
ffjuy, 

F'T'FfTT' 6 

8. >-fr Ft. fqsrrF^rq, 

53, TTTFPf jpp?F 7 f 'FT FFT IIS, ~F(?T— 

FFFTTT-16 

9. nFtfT TTPcft TR FRT, FfesrTaff FT sM-rfd 
>lfrrF 'FT’f, 

53, FTFR FFfhJT FFT Fid TtT, 

F'lFOI-l 6 

10. FFFPT qwr?TF, —TtfFF 

m F5FFT TPT3F, 

TFfTFTT 

2- >FT ’FTT^FTT TTfirfF FT f^TFTTT F 

(TtFT I 

[F *{. 19012 / 13 / 9 (FT)] 

New Delhi, the 24 October, I 991 

S.O. '845. --in exercise of the powers 
conferred by section 5 of the Becdi Workers Welfare 
Fund ,\ct, 1976 (62 of 1976) read with sub-rule (2) of 
rule 3 and rule 16 of the Beedi Worku s Welfare Fund 
Rules, 1978, the Central Government hereby consti¬ 
tutes the Advisory Committee for Beedi Woke is 
Welfare Fund, for the State of West Bengal and app¬ 
oints the following persons to the said Committee, 
namely:— 

I. Ministcr-in-charge ot Chairman 

Labour Department, 

Government of West Bengal. 
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2. Welfare Commissioner, 

Vice-Chairman 

Lab -ur Welfare Organisation, 

(ex-officio) 

Ministry of Labour, 


Government of India. 


Calcutta, 


3. Additional Labour 

Member repre¬ 

Commissioner, 

senting the 

G ivernrat.nt of WtM Bengal 

State Gov* lr 


ment (ex-officio) 

4. Shi i Abul Hasur.at, 

Member of the 

M.L.A., 

West Bengal 

Farakka, 

State Legisla¬ 


ture 


(Member) 

5, Shri An and Paul, 

Member repre¬ 

C/o R.T. Paul, 

senting owners 

P.O. Aurangabad, 


Mu'-shidabad. 


6 . Siiri Anil Kumar Das, 

Member repre¬ 

Managing Director. 

senting OW 1 RI •. 

M;ssr:, Mrinalini Biri 


M mufacturing Company 


(Pvt). Ltd., 


Aurangabad, 


Distt. Murshidabad. 


7. Shri Janab i lmnayun Reza, 

Member re pie- 

M.L.A., 

sen ting 

General S.cvtary, 

employees 

Jangipur Mahakuma Biri 


Siiramik Union 


(BPNTUC), 


1 77/B, AJ.C. Basu Road, 


Caleutta-16, 


8 , Shri Md. Nizamuddin, 

Member 

C1TU, 

representing 

Shramik Bhavan, 

employees 

53, AJ.C, 


Basu Road, 


Culentta-1 6. 


9. Smt. Arati Dasgupta, 

Member 

Sluamik: Bhramik Bhavan, 

representing 

53, AJ.C., 

women 

Basu Road, 


Calcutta-16. 


10. Welfare Administrator, 

Secretary 


Labour Welfare Organisation, 

Calcutta. 

2, The headquarters of the said Advisory Com¬ 
mittee shall be at Calcutta. 

[No, U-l 90I2/I3/90-W. II (€,] 

94.44. 284 8.—-frfr 5f7F3TTOT fafti fmrirr- 

4<fl 1 97 8 % ffrTU 3 % dUfqBB (2) % w 'ifsT 
wtit fbfw 1978 (19 7 8 tt 


<; 1991/KARTIKA 18, 1913 [Part II— Sec. 3(ii)J 

8 2) WA OTTT 5 ffRT 5 PTtV HlftfPTT 44 H 4 BT W-T 
4^14 SR44L SECT [44147 2 fwwrc 19 89 
% 4TCT % WW % W 2, WW-3, 'JTTS (ii) if 
445 25 8 7 TV KTnrfSW 4R4 OTt «W 84 W T4 
qfygAqT 4. tt. cr. 2 0 7o, mrr to tart 
1989 4 fwfafaB gjfirsrq- ? I 

494 irfqgqyr 4 4>. #.4 aft’C i44 tf«tfsr?r 

sfqfce it iWITTct WfrR*nfT4 MT 4T4, nmtcr:— 

“4. W foTlT t44 JTT4 ItTfi 3T£T, 

fa 449441 gw 

9444 qw-fwiT 

*41 

>* 

Ifa^T IJ¥T —gw" 

Is. 19012/ 3/ 87-¥*CI 11 (91) ] 

S.O. 2846.—In exercise of the powers conferred 
by section 5 of the Bcedi Workers Welfare fund 
Act, 1976 (62 of 1976) read with sub-rule (2) of 
rule 3 of the Beedi Workers Welfare Fund Rules, 
1978, the Central Government hereby makes the 
following amendment in the notification of the Gov¬ 
ernment of India in the Ministry of Labour S.O. 2070 
dated the 10th August, 1989 published in the 
Gazette of India dated the 2nd September, 1989 Part 
II, section 3, sub-section (ii) at page 2567 namely:— 

In the said notification, for serial number 4 und 
the entry relating thereto, following shall be substi¬ 
tuted, namely :— 

“4. Shri Dilipsinh Jawansinh Tljakor, 

Member of Legislative Assembly, 

At Post Chhipdi, 

Taluka Kapadvanj, 

District Kheda. ... Member.” 

[No. U-19012!3;87W.U(C)| 

44. 4T .2847 4W 414, #9944 tTW, 

w afiT 444 4949 *44 «t*t t'-w fafj fTTw^fr, 
1978 % fa94 3 T TTfim ( 2 ) 4 w qlw tfre 
4W 1374 , #9#far 9999 949 3rV 994 49447 419 
49 ffifu srferfim, 1978 ( 1978*14 61 ) 9 # 

UTTT 5 3 TVT 994 9fa99T 94 99T9 9774 gir ifajfa 
3 - 9 % 3191 , JFrfeqr w % fanr rrErrgspTv 
pfufit 44 454 «R4V % fhnT^T f9r9ffafa|4 44V9 fflfi, 
wfa :— 

1 . >44 # 4 ), 979)997 tmrv mw 

2- C44 44144, ‘SUTSUtiT (t?9) 

tflg srw, fimfer 9974 
3rl T 444 9W 
W >44 WT4 99S9, 

44^7: 
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3. r-^iTT^ (%^t) TT 1 ^ (’T^t) 

■>pttT t 

4 . T^T (T^t) 

TTiT ^ 67 T pRETTJTiT, 

^TtYw sCet 

Ht. :J 4 T. (T*Y?T) 

5. kfn.F. nffT -> |Y j rr^-nr 

p*T . n ;r. it ., fjppjwp 

fi. eft vrfr-PT kt • kmf fkYmr % irkfaftr 

PTTJFFERp (» 7 T?r) w^x 
ifwT^r mr? sfr^ 
f“f., tvfYfrnY qW- 5 8 3112, 

TFT-’FTL ^M^Y fkrr 

7. kl'pT. k. T^ST, mr 
TTfvr^^TT TC 9 R 'hrfaT, 

8. kY ^TsftT ^TeTR^, JJPT hTfkT 
^nr s rpjT qk, kkk ctttt 
kkk fkrr i 

9. kr%. ’rnrwrr, =Tk^rfkir% 

dfkr, *rfYrkrr srf*nF m srfrfafa 

?kWY-—<fte 5831 12 , 
fk'Tr t^Tt 1 

'•9 1 

10. kY (TJtfR, 'dT^T mr. 115. rT . 

kY w ffnr, hitt fk%rr 

T TtT$, jfW?, fjPTT I 

n. kY 4 k Tmrrk, r i'F?-?piT^i- 

wTT^pkY, gM? fkrr 

a}^k~k 

12. kkkwtPTr, *rfiTTT srfrfkfh 

kY *n^iT mroTTP; TifY 

m^rrrr. u;^-. jrprr'snp', 
wfkgw, 57RT r^r. 5 ft. 
mi . % wet, jrtfkm i 

13. srWTtPP, *rfkt 

■'W qpsq-pT nted, 

2. %^kr ’T’TTTT SB% urn ^TTOlif 7 *rfkpT ^T 
pw^T kpfk fYrfkr^r ^kY I i 

|V.r#T qkn- 4 - 1901 2/10/8 8-Y^-II (?ft) ] 
kY. kY. wfp~, wx jrfk^ - 

S.O. 2847.— In exercise of the powers 
conferred by scclion 5 of the Iron Ore Mines. Manga¬ 
nese Ore Mines and Chrome Ore Mines Labour Wel¬ 
fare Fund Act, 1976 (61 of 1976), read with sub-rule 
( 2 ) of rule 3 of the Tron Ore Mines. Manganese Ore 
Mines and Chrome Ore Mines Labour Welfare Fi nd 
Riles, 1973, the Central Government hereby cons¬ 


titutes the Advisory Committee for the State e l Kai- 
nnt.ika consistingc i fthe folk'.wingnumbtrs, namely: 

1. Minister of Labour, Chuiimaii 

Go vein num t o f Kama la ka . 

2. Welfare Commissioner, Vice-Chciiman 

Iron Or., Manganese Ore and (cx-t fficio) 

Chrome Ore Mines Labour 

Welfare Organisation, 
bangalore. 

3. Regional Labour Member 

Commissioner (Central). (tx-oflieio) 

Bangalore. 

4. Director. Memuor 

Directorate e'f Mints Safety. (ex-c L cio) 

Oorgaum Region, 

P.O. Oorgaum, 

(Karnataka). 

5. Shri M. Shankar Reddy. Member 

M.L.A.. 

Sirguppa. 

6. Shri Kartikeya M. Ghorpr.de,'I 
General Manager (Mires). 

The Sandur Manganese ard 
Iron Ores Limited, 

Deogiri Post-583 112, 

Via Sandur, 

District Bellary. Employers' 

7. Shri S.V. Raghulu, Representatives 

Mining Engineer and Mines 

Owner, 

Hospet. 

8. Shri Mur.ecr Ahmed, 

Mines Owner. 

Karalapur Post I 

Hospet Taluk, I 

District Bellavy. J 

Employees’ Representatives "| 

9. Shri K. Somappa, | 

So tc ary, j 

SMIORE Workers Union, i 
Deogiri Post-583 1 12. 1 

Via Sundur, y 

District Bellary. i 

10. Shri Gudusab. j 

Ex-M.L.A., 1 

Sri Ramulu Nagar, j 

Behind Rama Talkies, I 

Hospet, 

District Bellary. 

1 i. Shri Meti Pampapatfi, j 

At Post Rampanayakanahalli, | 

Hospet Taluk, i 

District Bellary. J 

12. Smt. Shan 1 ha. 

W/o of Shri Mallappa 

Hrlatmavr, Woman 

C/c M.H, Halannavr. Rcprcsentatiu 

Advocate, 

House Near Old S.B.L. 

Muddebhihal. 
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1 \ Wdfa’ e Administrator, 

Lab >ur Welfare Organisation, Seer clary 

Bangui: re. 

7. The C\.nUal Govcrrjiu.nl hereby fixes Banga¬ 
lore lo be the head quarters of the Advisory Cc m- 
mittec, 

(No. U-l9012/10/88-W.II (C)J 
V.D. NaGaR. Dnder Secy. 

di 1991 

37T.mT.2 848.—iffiglfw faTN STftrfffffTT, 1947 
( 1947 TT It) Tt STHT 17 % ?rffffTi7T 4, TrjPT 

xprtpTJ, fi ifr. 4t. 44. " 5 , tfr TffTftjf IWK 
% 4 f44nrf4 4t T 734 % 3743 TH %'Jet, 

TPTfffT 4 fafer? 4444437 f43T5 4 
3^444^ TtfTTTflT, 4. 1, 'cFRfiT T T3C 3ff 5T+tlf»M 
3rr?ft 7 . jTT 34 14-19-91 34 STmT 

-?v.\ «rr i 

New Delhi, the 21st October, 1991 

S.O. 2848.—In pursuance of section 17 of the 
Industrial Disputes Act, ’947 (14 of 19471, the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal No. I, 
Dhanbad as shown in the Annexure in the industrial 
dispute between the employers in relation to (ho man¬ 
agement of Moonidih Project of M|s. B.CC.L. and 
their workmen, which was received by the Central 
Government on 14-10-91. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under Section 10(1) 
(d) of the Industrial Disputes Act, 1947- 
Reference No. 30 of 1983 

PARTIES : 

Employers in relation to the management of 
Moonidih Project of ME. B.C.C. Ltd. 

AND 

Their workmen 

APPEARANCES : 

For the employers : Shri R. S. Murthy, Advo¬ 
cate. 

For the workmen . Shri J. D. Lall, Advocate. 
STATE : Bihar INDUSTRY : Coal 

Dated, the 30th September, 1991 

AWARD 

By Order No. L-20012(347) !82-D.TTI(A), dated, 
the 16thl28tb April, 1983, the Centra] Government 
in the Ministry of Labour, has. in exercise of the 
powers conferred by clause (d) of sub-section (1) of 
section 10 of th e Industrial Disputes Act, 1947, refer¬ 
red the follow in u dispute for adjudication to this Tri¬ 
bunal , 


"‘Whether the action of th'e management of 
Moonidih Project of Messrs Bharat Coking 
Coal Limited, in not promoting Shri R. P- 
Singh from clerical Grade-1 to Special Grade 
from the date when his juniors were promot¬ 
ed, is justified ? If not, to what .relief is the 
said workman entitled ?” 

2. The case of the employers in relation to the 
management of Moonidih Project of Mjs. Bharat 
Coking Coal Ltd., as disclosed in the written state¬ 
ment, details apart, is as follows : 

The present rcfeience is misconceived in as much 
as R. P. Singh, the workman concerned, was not an 
employee of Moonidih Project as on the date of 
reference. Besides the management of Moonidih Pro¬ 
ject did not promote any clerk junior to R. P. Singh 
to the post, of clerical special grade when Sri Singh 
was employed in Moonidih Project. Anyway, R. P. 
Singh was a clerk Grade-11 in Dharmaband Colliery 
within the jurisdiction of Area Ill (Govindpur Area) 
of M|s. B.C.C. Eld- He was holding the same post 
at time of nationalisation of the colliery on 1-5-72. 
In December, 1976, he was transferftd as clerk 
Grade-11 from Dharmaband Colliery to Moonidih 
Project which was entirely a different project not con¬ 
nected with Govtndnur Area in the normal course as 
the employees of ME. B.CC.L were|are transferable 
among various collieries (establishments. 'Moonidih 
Projecl does not form a part of any area of Mjs. 
B.C.C. Ltd- The dispute relating to the demand of the 
sponsoring union, Rashtriva Colliery Mazdoor San ah 
(hereinafter referred as R.C.M.S.) for placing Sri 
Singh in Clerk Grade-T on the ground that he was 
discharging the duties of loading supervisor for a long 
time was referred to arbitration of SlSbri- G. D. 
Pandey, Secretary of R.C.M.S. and A. P. Sinha, the 
then Dy. Chief Personnel Manager (Executive Estab¬ 
lishment, of \I r s. B.C.C. Ltd. This was not an arbi¬ 
tration under Section 10A of the Industrial Disputes 
Act. However, the arbitrators, after hearing parries 
nave divergent awards and in the circufnstances th'e 
matter should have been referred to an Umpire. Bui 
instead of having recourse to a reference of the matter 
to the umnire. it was negotiated mutually between the 
management and the union and the settlement was 
.arrived at under the Industrial Disputes Act on 
79-7-81 in terms of which it wav agreed that Sri Sinrh 
would be placed in clerk Grade-T with restrnnective 
effect from 1-1-75 an<t the dispute would be deemed 
<o hove been resolved fuJlv. When the settlement was 
singed the* sponsoring union never raised the question 
of rimher promotion of P n Singh, Nariiratlv, there¬ 
fore tv> wnulr! have to W-e his chance for uromotion 
to tbe next higher erode i.e. sneeial grade under the 
rirnmntion mlpc r>f tUp management wtiLh were fipa- 
ticfd in Tunn 1077 ip rrypsulf priori with the different 
•vinc’pgl trad-' unions Fupetionmg on tpe Central 
Consultative Committee of ME, B CC Ltd. The union 
bv letter dated 79-4-87 addressed to Asstt. Labour 
r ‘omrnisvionm- (Central). Dhanbad-TT claimed that, 
s'x persons junior to F. R Singh in clerical Grade-T 
were earlier nromoted after 1-1-75 to clerical Social 
Grade and he 'honld he gR-en rrromorion from the 
same date as his junior". Th- management exolnm- 
'•f 'he nositioo to the Asstt. l abour Commissioner 
(C). Dhanbad, that as far Govindpur Area is con- 
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cerned those six persons who were promoted, were 
all senior to K, P. bingn. It was explained tnat no one 
was junior to K. P. auign or wnose date or promotion 
lo tue clerical grade-i was later man 2i-iz-/4 was 
promoted to Clerical Crude special aher i-l-iy/5. 
It will be evident that in the context ol facts and 
circumstances the case Sri Singh has not been 
superseded by any junior employee holding the post 
in Clerical Grade-l at Moomdih Project, promotions 
at this level are not on the basis of seniority only as 
per promotion rules of the management but merit is 
also taken into the account for selection. Six clerks 
Grade-I of Moonidih Project were promoted by an 
Olfice Order issued by the management dated 
2i |23-2-1980 as per the promotion rules of the 
management. The promotion of these employees vvus 
very much within the knowledge of the sponsoring 
union when the settlement dated 29-7-81 was arriv¬ 
ed at between the union and the management. The 
question of further promotion of the workman con¬ 
cerned was not raised by the union. At any rate, even 
if the date of appointment of R. P. Singh to the post 
of Cierk Grade-I was taken as 1-1-75, he was not 
senior to any of the employee who were promoted. It 
has been alleged that the sponsoring union, by rais¬ 
ing the present demand, is going back on the settle- 
men* dated 29-7-81 even though it was binding on 
it. Sri Singh was transferred from Moonidih Project 
in June, 1982 to the Putki Balihari Project of M|s. 
B.C.C, Ltd. which is a separate project and not 
covered by any area and later, he was transferred to 
Kusunda Area of M^s. B.C.C. Ltd. where hen's now 
employed. He (is no longer in Moonidih Project and 
the management of Moonidih ProieCt cannot be 
called upon to give him any benefit in the matter of 
promotion. In the context of facts and circumstances, 
he is not entitled to any relief whatsoever. 

3- The case of the workman concerned, as appear¬ 
ing in the written statement submitted on his behalf 
by the sponsoring union, Rashtriya Colliery Mazdoor 
Sangh, briefly stated, is as follows ; 

Tim concerned workman is a permanent employee 
■of the management in clerical grad© in the post of 
loading supervisor in Moonidih Project and since 
1-1-75 he was paid clerical Grade-! tune scale of pay¬ 
ment and emoluments, In terms of the cadre scheme 
in BCCL an employee in a particular grade will be 
entitled in a seniority list of the same grade and the 
same seniority list will be revised every year and in the 
event of promotions lupgradations the individuals 
would be entitled to the same benefit according to the 
seniority list of the clerical cadre. Accordingly, the 
concerned workman should be deemed to have been 
in clerical cradc-T with effect from 1-1-75 and in the 
next promotion he should have been given clerical 
Snccial Grade since in Mis. B.C.C- Ltd such posts 
(Loading Supervisors') ate in Clerical Special Grade. 
Sometime in 1981 the management have promoted 
several Clerical Grade-J employees of 1975 batch to 
Clerical Special Grade but the concerned workman 
was left 0 ”t for the reasons best known to the man¬ 
agement, The workman himself as well as the union 
on his behalf made several representations before the 
management, but to no avail. The management pro¬ 
moted! ungraded several employees from Clerical 
<jrade-T to Clerical Special Grade who j'oined M|s. 


B.C.C.L. in 1976 in the post ol Loading Supervisor 
in which the concerned workman was employed. The 
action of ihc management of M|s. BCCL is arbitrary 
and illegal and the workman has to suffer financial and 
consequential losses for no fault on his part. The 
concerned workman should be allowed the benefit 
of promotion to Clerical Special Grade with effect 
from 1-1-1981. 

4. In rejoinder to the wrilren statement of the 
sponsoring union, (lie management, has stet'd ''-.at 
the modalities of preparation of seniority list and the 
issued of promotioniupgradation have been elabora¬ 
tely stated in its written statement. The management 
lias denied that the concerned workman worked in 
the post of Loading Supervisor at Moonidih Project 
since 1-1-75. The management has also denied and 
dispu'ed each and every contention of the union in 
its rejoinder. 

5. The parties arrayed have not laid any evidence, 
oral or documentary in the present care Shri R. S. 
Murthy. learned Advocate for the management and 
the representative of the sponsoring union have 
submitted that the case be decided and award passed 
on the basis of facts as 'emerging from the pleadings. 

6. Upon consideration of the pleadings of the 
parties the following facts remain undisputed. 

Shri R. P\ Singh, the workman concerned, was 
posted as Clerk-Grade-II in Dhannaband Colliery 
within Ar'eu III (Govindpur Area) of M|s. B.C.C. 
Ltd. at the time of nationalisation of the colliery i.c. 
W-5-1972. In December 1976 be was transferred from 
Dhannaband colliery as Clerk Grade-II to Moonidih 
Project which was entirely a different Project not con¬ 
nected with Govindpur Area in normal course of 
business. Then again, in June, 1982 he was trans¬ 
ferred from Moonidih Project to Putkce Balihari 
Project of M|s. B.C.C. Ltd. which is a separate 
Project and later he was transferred to Kusunda 
Area of M[s. B.C.C. Ltd. (Area VI). 

R.C.M.S. raise dispute relating to the demand for 
placing the concerned workman in Clerical Grade-I 
on the ground that he was discharging the duties 
of Loading Supervisor for long. The dispute was refer¬ 
red to arbitration of SfShri G. D. Pandey, Secretary 
of the R.C.M.S. and A. P. Sinha, the then Deputy 
Chief Personnel Manager (Executive Establishment). 
The arbitrators rendered divergent awards over the 
dispute and thereafter negotiation ensued between the 
management and R.C.M.S. and a settlement was 
arrived at under the Industrial Disputes Act on 
29-7-1981 in terms ofwhich it was agreed that Shri 
Singh would be placed in Clerical Grade-I with re¬ 
trospective effect from 1-1-75 and hat the dispute 
would be deemed to have been resolved fully. 

7. At the time when the dispute was settled Sri 
Singh was posted in Moonidih Project. The present 
reference was made on 3-5-83 when Sri Singh seemed 
to haste been posted to Putkee Belhari Project of Mis. 
B.C.C. Ltd, Tn the con'ext of these facts the manage¬ 
ment has contended that he present reference is not 
competent since at the time when the dknute was 
raised Sri Singh was no longer employed under Mooni¬ 
dih Project. In my view, this contention Is absolutely 



4358 THE GAZETTE OF INDIA : NOVEMBER ) 1991/KARTIKA 18, 1913 [Part II—Sec. 3(ii)J 


baseless and without any merit. Sri Singh was not 
transferred to Pu'kec Balihari Project on his own 
choice, but at the instance of the management. Hence, 
the management cannot by any stretch of imagination 
deny him any benefit which was available to him while 
he was working in Moonidih Project. These projects 
and areas have come into being for the convenience 
of the udminiftra'ion of the management and the 
workmen have not no band in it and they remain the 
employees or Mis. B.C.C. Ltd. working in different 
areas, projects and collieries. 

8. Anyway, the rase of die sponsoring union is 
that since the concerned workman was reriorming the 
job of Loading Supervisor, lie should have been plac¬ 
ed in Clerk Special Grade S’uco in Mis. B C.C Ltd. 
such posts are l-n clerical special nmde. The conten¬ 
tion of the union has no‘ been fohowed im by any 
solid evidence. Tha f mart the umon arrived a" a 
settlement with 'be inair'cemcnt on 29-7-81 whereby 
it norpad to r'lrv’t'rnent of the conferred workman in 
Clerk Grade-1 Tins heinv -;n ttie cl-dm of the union 
on 'his score I minders on the ground. 

9- Then again, the case of the union is that some¬ 
time in 1981 the management promoted several 
clerical grade employees of 1975 batch to c ! crk spe¬ 
cial grade, but the concerned workman was left out. 
The management lias assented that six clerks in cleri¬ 
cal grade-1 of Moonidih Project were promoted by 
Office Order dated 21 [23-2-80 in conformance to 
Promotion Rules o r the management to clerical spe¬ 
cial grade. Then again, the management has assert¬ 
ed that even if the appointment of the concerned 
workman to the post of clerk grad’e-I is taken as 
1-1-75 he was no' senior to any of the employees who 
were promoted. This assertion of the management has 
not been disproved by any cogent evidence. Hence, 
on this score as well as the demand of the sponsor be: 
union for placing the concerned workman in clerk 
special grade founders on the ground. The union has 
further asserted that the management of Mis B.C.C. 
Ltd. promoted lupgraded several employees from clerk 
grade-I to clerk special grade who io : ned Mh B C.C. 
Ltd. in 1976 in the post of Loading Supervisor, The 
management has asserted that, the statement of facts 
made by the union is misconceived and baseless. The 
union has not specified the names of the employees 
who joined M|s. B.C.C. Ltd. in 1975 and promoted 
from Clerk Grade-I to Clerk Special Grade, This be¬ 
ing so, I am constrained to state that the claim of the 
union on this score as well is not sustainable. 

10. Accordingly, the following award is rendered 
the action n f 'be management of Moonidik Pnrect 
of Mis R C.C. Ltd. hi not nrnmotinv Sri R. R. 
from rierical Gnde-T to Special Grade is justified. 

Tn the circumstances of the case. I award no cost. 

Sdl- 

S. K. M7TRA. Presiding Officer 
[No. L-20012(347187-D. TH^A 7 HR fC. I) j 

STT.srr, 2849.—sfoftftor fVaiT srfsrfrpriT, 1947 
f 1947 3TT 14 ) qff HTTT 17 % ST -lfft ' J T if, %rjbr 
f. tfV. fffr. spf dlUI'J-r-2 % 


TTsprm %■ sfH 'fWfirri % sfpi, 

£ppjtf if fafceff arkftfgv Lrt? if Tn.’CR 

afhftfw STf«RRur, ri, 1 , SRRITT % bBT? AT srnfsiff 

'TTpr % aft TAFT 7TRFR <jfr 14-10-91 rrbff 

|5tr err 1 

S.O. 2849.-—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publshes the award of the Central 
Government Industrial Tribunal (No, 1), Dhanbad as 
shown in the Annexure in the industrial dispute bet¬ 
ween the employers in relation to the management of 
Chapapur-II Colliery of M|s. E.C.L. and their work¬ 
men, which was received by the Central Government 
on 14-10-91. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. t, DHANBAD 

In the matter of a reference under section lOtlfid) 
of the Industrial Disputes Act, 1947- 

Ref crence No. 105 of 1988 

PARTIES : 

Employers in relation to the management of 
Chapapur-II Colliery of M(s. Eastern Coal¬ 
field Ltd. (Nirsa Area). P.O. Nirsachatti 
(Dhanbad). 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers : Shri R, S Murfhy, Advocate. 

For the Workmen : Shri B. K, Ghosh, Member, 
Executive Committee, Janta 
Mazdoor Sangh 

STATE : Bihar INDUSTRY : Coal. 

Dated, the 30lh September, 1991 
AWARD 

By Order No. L-20012|41|88-D 111(A), dated, the 
2nd August, 1988, the Central Government in the 
Ministry of Labour, has, in exercise of the powers 
conferred by clause (d) of sub-section (1) of Section 
10 of the Industrial Disputes Act, 1947, referred the 
following dispute for adjudication to this Tribunal : 

“Whether the action of the management in dis¬ 
missing Shri Aklu Kole, underground loader 
of Chapapur-II of Nirsa Area of M(s. Eas¬ 
tern Coalfields Limited, Dhanbad with effect 
from 10-01-84 is justified ? If not, to what 
relief is the workman entitled ?” 

2. The case of management of Ch.tpapur-II Colliery 
of M|s. Eastern Coalfields Ltd. of Nirsa Area, Dhan¬ 
bad, as disclosed in the written stnfement-cum-rejom- 
der, details apart, is as follows : 

Akin Kole, workman concerned, was employed as 
an underground loader in Chapapur-IT Coficry. Model 
Standing Orders framed by the Central Government 
under the Industrial Employment (Standing Orders) 
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Act, 1946 ate applicable to the workers of Chapa- He was dismissed from service with effect from 

pur-11 Colliery. Continuous absence of a workman 18-1-84. The action of the management in dismissing 

irom work without permission and without satisfactory him from service is unjustified. He has prayed that he 

causes for more than ten days is a misconduct under be reinstated in service with full back wages with 

danse 17(i)(n) of the said Standing Orders. '1 he con- effect from 18-1-84. 
cerned workman continuously absented from duty 

with effect from 4-2-83 without permission and with- 4. In rejoinder to the writen statement of the spon- 

out any satisfactory cause which attracted the provi- soring union, the management has stated that the 

sions of the Model Standing Order. The management concerned workman was an underground loader of 

patiently waited for information from .ho workman Chapapur-H colliery, but it has denied that the con- 

concerned for more than six months and then issued cerned workman fed ill from 4-2-83 and was there- 


him with a chargcsheet dated 24-8-83 for the afore¬ 
said misconduct. He submitted his reply to the charge- 
sheet after lapse of about three months on 15-11-83. 
I I s reply was found to be unsatisfactory and a domes¬ 
tic enquiry was held to enquire into the charge framed 
against him. Shri M. Ghosh was appointed Enquiry 
Officer for holding enquiry. After due notice to the 
concerned workman an enquiry was held into the 
charge framed against him in accordance with the 
principles of natural justice. The Enquiry Officer sub¬ 
mitted his report holding the concerned workman 
guilty of the charge framed against him. The report 
of the Enquiry Officer was considered by the Agent 
of the colliery and after accepting the finding of the 
Enquiry Officer he came to the conclusion that the 
concerned workman deserved to be dismissed fiom 
service on account of the charge proved against him. 
The report of the Enqu ry Officer, the proceedings of 
the enquiry etc. were put up thereafter to the General 
Manager, Nirsa Area in which Chapapur-11 colliery 
falls. The General Manager accorded his approval of 
dismissal of the concerned workman from service. 
Accordingly he was dismissed from service by letter 
dated 18-1-1984 issued by the General Manager, 
Nirsa Area. The management has stated that absen¬ 
teeism of workers in the cullicry has become a chronic 
and cndamic problem and it is adversely affecting the 
mining activitxs and production of coal. In view of 
these facts, the management has prayed that the 
action taken by it in dismissing the concerned work¬ 
man from service be held to be justified. 

3. The case of the concerned workman as appear¬ 
ing in the written statement submitted on his behalf 
by the sponsoring union, Janta Mazdoor Sangh, is as 
follows : 


fore unable to perform his duties. The management 
has elaborately equipped dispensaries and hospital* 
and ser ous cases are referred to Central Hospital, 
Dhanbad or Central Hospital at Sanctoria where treat¬ 
ments are given free of cost. The management has de¬ 
nied that the chargeshcet was served on the concerned 
workman in November, 1983. The management has 
further submitted that the charge against the con¬ 
cerned workman was proved in the domestice enquiry. 

5. In rejoinder to the written statement of the 
management, the sponsoring union has denied and 
disputed the facts and contentions of the management 
as contained in its written statement. 

6. At the instance of the management the propriety 
and farncss of the domestic enquiry was considered 
as preliminary issue. 

The management examined MW-1 ITarisadhan 
Ghosal, Attendance Clerk of Chapapur-11 Colliery and 
laid in evidence entire domestic enquiry proceeding 
which have been marked Exts. M-l to M-ll. 

7. Upon consideration of evidence on record it was 
held that the domestic enquiry was held fairly and 
properly. Thereafter the case was heard on merit. 

8. Admittedly, Aklu Kole was working as an under¬ 
ground loader at Chapapur-II Colliery on Nirsa Area 
of M>s. Eastern Coalfields Ltd. It has been asserted 
by the sponsoring union that Aklu Kole was working 
as a permanent underground loader of the said colliery. 
The management could not adduce any evdcnce to 
disprove th : s fact. This being so, it is concluded that 
Aklu Kole was working as permanent underground 
loader of Chapapur-II colliery. 


Aklu Kole, a permanent workman of Chapapur-II 
Coliery of Nirsa Area fell illjsick from 4-2-83 and 
thereafter he was unable to perform his duties. He 
informed the management of his illness by letters sent 
on 5-2-83 with request for grant of leave on account 
of sickness. He sent further letters by post on 7-3-83, 
11-4-83, 9-5-83, 5-7-83. 22-9-83 and 10-10-83. The 
management issued a chargeshcet against him in 
August, 1983 which, however, was served on him in 
November, 1983 when he reported for duty after re¬ 
covery from illness. He submitted his reply to the 
chargcsheet on 1.5-11-83 together with supnortine 
documents. The management d ; d not allow him to 
resume duty and decided to hold domestic enquiry 
into the matter. He participated in the domestic en¬ 
quiry and submitted documents before the Enquiry 
Officer in support of informat ; on sent by him regar¬ 
ding his illness. Despite the documentary evidence 
which should have been found enough to support his 
case of illness, he was found guilty of the misconduct 
of absence without information and sufficient cause. 


9. Admittedly, Model Standing Order for Indus¬ 
trial Employment in Coal Mines is applicable to 
Chapapur-II colliery. 

It is the case of the management that Aklu Kole 
continuously absented from duty with effect from 
4-2-1987 without permission and without any satis¬ 
factory cause which constituted misconduct and attrac¬ 
ted the provisions of clause 17(i)(n) of the Model 
Standing Order. Clause 17(i)(n) of the Model Stan¬ 
ding Orders provides as follows : 

“Continuous absence without permission and 
without satisfactory cause for more than 
ten days.” 

Tt is the further case of the management that the con¬ 
cerned workman was issued with a chargeshcet dated 
24-8-83 and the concerned workman replied to the 
ebargesheet on 15-11-83 after a lapse of about three 
months from the date of issue of the chargesheet 



4360 THE GAZETTE 01- INDIA MALMlvLR 


It is the ease of the sponsoring union that the con¬ 
cerned workman fell ill and informed the management 
of his illness by letter sent by post on 5-2-83 with a 
request for grant of leave on account of his illness 
and that he sent further letters to the management by 
post on 7-3-91, 11-4-83, 9-5-83, 5-7-83, 22-9-83 
and 10-10-83. It has been asserted by the union that 
the concerned workman was served with a chargesheet 
in November, 1983 when he reported for duty after 
recovery from lhness. The management has denied 
that the chargesheet was served on him in November, 
1983. It appears from the chargesheet that it was 
dated 20j24;8-83 (Ex. M-l;. The chargcsneet dis¬ 
closes that since the concerned workman absented 
from duty from 4-2-83 without authorised leave ; per¬ 
mission or intonation which amounted to misconduct 
of continuous absence without permission or widiout 
satisfactory cause for ten days under Clause 17(i)(n) 
appl.cable to Coal Mines industry and he was direc¬ 
ted to explain within 48 hours lrom the date of re¬ 
ceipt of the chargesheet as to why disciplinary action 
should not be taken against him (Ext. M-l). Tlicie is 
no evidence on record as to when that chargesheet 
was served on the concerned workman. It has been 
asserted by the sponsoring union tnat it was served m 
November, 1983. Anyway, in reply to the chargesheet 
thte concerned workman stated that he went to village 
home on casual leave, fell ill there and was admitted 
in the hospital and sent information to the manage¬ 
ment by letter dated 17-3-83 sent under registered 
post. 

10. In his reply to the chargesheet the concerned 
workman stated that he was undergoing treatment in 
hospial, but he produced a certificate from a private 
medical practitioner dated 12-11-83- (Ext. M-5). The 
certificate bears oui that the concerned workman was 
suffering from Koch’s abdoman since 15-3-83 and 
was advised rest. The certificate further discloses that 
he was fit to resume duty. It bears the L.T.I. of the 
concerned workman. 

Shri B. K. Ghosh, authorised representative of the 
sponsoring union has submitted that the concerned 
workman is an illeteratc Adivasi workman and he has 
no sophistication to discern between hospital and the 
chamber of a private medical practitioner. Shri R .S. 
Murtby has not disputed that the concerned is an 
Adivasi workman- It appears that he is an illeteratc 
workman. Considering these facts I am constrained 
to hold that there is much force in the submission of 
Shri Ghosh when he has submitted that the concerned 
workman has not sophisticaticn to distinguished bet¬ 
ween hospital and the chamber of the private mediacl 
practitioner. 

It appears that he sent intimation to the manage¬ 
ment about his illness by letters dated 22-9-83 (Ext. 
M-6) and 10-10-83 (Ext. M-7). In both these letters 
he prayed for leave with effect from 17-3-83 on the 
ground of illness till his recovery. 

The medical certificate produced by the concerned 
workman indicates that he was sufferng from Koch's 
abdomen and the doctor advised him to take com¬ 
plete rest. This being so, it is clear that he did not 
absent himself from duty without any satisfactory 
cause. Then again, he provided information to the 
management about his illness although not as expedi¬ 
tiously as desired. But it must not be forgetten that he 
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is an illeteratc Adivasi workman and hence it cannot 
be expected of him that he should have as much so- 

S histication as an ordinary literate man is expected to 
hve. 

It appears that the Enquiry Officer did not disbe¬ 
lieve the fact that the concerned workman was U1 
but since he could not give any explanation regarding 
his absence from 4-2-83 to 14-3-83 and in the pro¬ 
cess he was absent for more than ten months (al¬ 
though he sent information on 22-9-82 and 10-10-83), 
he held hin guilty of the charge levelled against him. 
I have already held that the concerned workman did 
not remain absent from duty without any satisfactory 
cause- He also provided information to the manage¬ 
ment about his illness and prayed for grant of leave 
till his recovery. In the circumstances, 1 hold that the 
management is not just'fied in dismissing him from 
service with effect from 18-1-1984 (and not 16-1-84). 
He is entitled to be reinstated in service, but since lie 
has failed to inform the management about his illness 
in time, he is not entitled to get full back wages. In 
my view, the ends of justice will be met if he is awar¬ 
ded 40% of his back wages from the date of his dis¬ 
missal from service till he resumes his duty. 

11. Accordingly, the followmg award is rendered 
the action of the management in dismissing Shri Aklu 
Kole, underground loader of Chapapur-II Colliery of 
Nirsa Area of M|s. Eastern Coalfields Ltd., Dhanbad, 
with effect from 10-1-84 is not justified. The mana¬ 
gement is dhected to reinstate him in service within 
one month from the date of publication of he award 
and pay him 40% of his back wages from the date 
of his dismissal from service til 1 he resumes his duty 
with continuity of service. 

In the circumstances of the case, I award no cost. 

S. K. MITRA, Presiding Officer 
[No. L-20012|41|88-D.II1(A)|IR(C.1)1 

ftwfr, 2 3 ST'f'TTT, 1991 

TT.WT. 2850-—ItWlflPT feTR trfafatriT, 194 7 
(1947 i4) an 17 % spfpyr ft, 

ftw, ft. tfr. n-r. sffr % 

ft ftftT ffnTTfrf tV wrrif % wrw. 
injftsr 4 fftfftR ftWtfw fwc T 4 *t ,hr 

ftkfifftr ^fbarniT, (ft. 27), ftftftrer % rtr ftt 

spFrfsm srefr %, wt qwsh t tRTR 14-10-91 ftr 

srrer -§?rr wj 1 

New Delhi, the 23rd October, 1991 

S.O. 2850.—In pursuance of Section 17 f the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Centra] 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal (No, 2), Dhanbad 
as shown in the Anncxure in the industrial dispute 
between the employers in relation to the management 
of Angamathra Colliery of M|s. B.C-C.L. and then 
workmen which was received by the Central Govern¬ 
ment on the 14-10-91. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) Af DHANBAD 

In the matter of a reference under Section 10(l)(d) 
of the I.D. Act, 1947. 

REFERENCE NO. 311 OF 1986 

PARTIES : 

Employers in relation to the management of 
Angarpathra Colliery of Mjs. Bharat Coking 
Coal Limited. 

AND 

Their Workmen, 

APPEARANCES : 

On behalf of the workmen ; Shri S-N. Goswami, 

Advocate. 

On behalf of the employers : Shri B. Joshi, Advo¬ 
cate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhaubad, the 30th September, 1991 
AWARD 

The Govt, of India, Ministry of Labour in exercise 
of he powers conferred on them under Section 10(1) 
(d) of the l.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-20012(149)|86-D.I11(A), dated, the 20lh 
August, 1986. 

SCHEDULE 

“Whether the action of the management of 
Angarpathra Colliery of M|s. Bharat Coning 
Coal Limited, in dismissing from service 
their workman Shrimati Dukhiya Bhuini, 
Wagon Loader from 7-2-1895 was justi¬ 
fied ? If not, to what relief is the said work¬ 
man entitled ?” 

2- In this case both the parties appeared and filed 
their respective W.S. documents. Thereafter the case 
proceeding along its course. Subsequently both the 
parties appeared and submitted before me a petition 
for passing ‘No dispute’ Award on the ground that the 
concerned workman in the present industrial dispute 
died during the pendency of the reference and there 
is no genuine dependent to claim any relief on her 
behalf and accordingly the sponsoring union agreed 
to drop the dispute in overall settlement. 

Since the union has agreed to drop the dispute and 
there is no dispute existing between the employers and 
the workmen, I am constrained to pass a ‘No dispute’ 
Award in the reference. 

B. RAM, Presiding Officer 
[No. L-200121149]86-D.IIT(A) |IR(C).I)] 
K. J. DYVA PRASAD, Desk Officer. 

fi^T, 22 1991 

W.tTT. 28:51-3fat)fW firm srfkfiT'ET, 1947 

( 1947 <FT 14) tJTTT 17 %■ if, 

dd) + l4 ITRrf, %■ WUriff % fil'dJ|ttH 


srtr % dH spjdtr $ firfire afterrfw 

firo ir trwn; sftaTfipp srfirenTir, it. i 

14-10-91 SEtT fTTT «qi I 

New Delhi, the 22nd October, 1991 
S.O. 2851.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal, No. 1, Bombay 
as shown in the Annexure, ir: the industrial dispute 
the employers in relation to the management of Tei- 
com Factory, Bombay and their workmen, which was 
received by the Central Government on 14-10-91. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1 AT BAMBAY 
(PRESIDING OFFICER : JUSTICE S. N. KHATRI) 
REFERENCE NO. CGIT-45 OF 1991 

PARTIES : 

h Employers in relation to the Management of 
Tclcom Factory, Bombay, 

AND 

Their Workmen. 

APPEARANCES : 

For the Management : Shri P.M. Masurkar, Adv. 
For the Workman : None present. 

INDUSTRY : Telecommunication 
STATE : 1 1 .3 Maharashtra. 

Bombay, dated the 30th September. 1991 
AWARD 

The Central Government has referred the following 
industrial dispute to this Tribunal under section 10 of 
the Industrial Disputes Act, 1947, for adjudication; 

“Whether the management of Telecom Factory, 
Deonar, Bombay are justified in denying the 
incentive payment to 13 workmen promoted 
from unskilled to Semi Skilled category (as 
per the Annexure) from ‘he date they wefe 
promoted 7 If not, what relief are these 
workmen entitled to ?” 

2. The All India Post and Telegraphs Industrial 
Workers Union has not put in appearauce on the last 
two dates. They have in fact refused service of notice 
twice- It appears that they arc not interested in prose¬ 
cuting the reference. Today also they have remained 
absent. In the circumstances, I dismiss the reference 
for want of prosecution. No orders as to costs. 

S. N. KHATRI, Presiding Officer 
[No. L-40011 |22|90-TR(RU)(Pt)J 
fff 2 2 3WJSR, 1991 
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, S.O. 2852.—In pursuance of Section 17 of the 
Industrial Disputes Act, iy47 (14 ot 1947), the 
Central Government hereby publishes the award of 
the Central Government industrial Tribunal No. 2 
Bombay as shown in the Annexure, in the industrial 
dispute between the employers in relation to the man¬ 
agement oi : India Govt Mmt, Bombay and their 
workmen, which was received by the Central Govern¬ 
ment on 11-10-91. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 2, AT BOMBAY 

PRESENT ; 

Shri P.D. Apshankar, Presiding Officer. 
Reference No. CGIT-2|28 of 1991 

PARTIES : 

The employers in relation to the Management of 
India Government Mint, Bombay. 

AND 

Their Workmen 

APPEARANCES : 

For the management : Shri B. M. Masurkar Ad¬ 
vocate. 

For tire workmen : No appearance. 

INDUSTRY : Mint STATE . Maharashtra 

Bombay, dated the 30th September, 1991 
AWARD 

The Central Government by their order No. 
L-J oU 111 /1yu-rR (DU ) Uutud y-5-1991 have reler- 
icd the ronowmg industrial dispute to this Tribunal 
tor adjudication under section iU(l)(d) of the In¬ 
dustrial Disputes Act, 1947. 

“Whether the action of die management of India 
Government Mint in differentiating the 
quantum of the incentive to the workmen 
of Examining in tli© Examining and Un¬ 
current DepU. for the month of December, 
1987, January, 1988 and February 1988 
and the workmen of Sorting in the Annel- 
ing and Coining Department for the month 
ot December, 1987 and January, 1988 is 
justified ? 11' not, what relief the workmen 
are entitled to 7” 

2. The notices were issued to both the parties. 
Accordingly the representative oi the management 
appeared before this Tribunal on 7-6-1991 and on the 
subsequent dates. The notice of the reference was 
duly served upon the President of the Union on 
17-5-1991. However, he remained absent on 
17-6-1991, 17-7-1991, 19-8-1991 and on 6-9-1991, 
Another notice was also issued to the President of 
Union, and it was duly received by hint on 23-S-1991. 
However, he remained absent as above. 

3. The burden was upon the union to prove that 
tlte action of the management in question was not just 
and proper. However, the union has remained absent 
since the beginning. As such, the present reference 
stands disposed of. 

P. D. APSHANKAR. Presiding Officer 
[No. L-160011l790-IR(DU)(Pt.J] 
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S.O. 2853.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (4 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Industrial Tribunal, Madras as shown in the Anne¬ 
xure, in the industrial dispute between the employers 
in relation to the management of Biological Labora¬ 
tory & Animal House, Madras and their workmen, 
which was received by the Centrak Government on 
14-10-91. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL 
NADU, MADRAS 

Tuesday, the 30th day of July, 1991 
Present 

TII1RU M. GOPALASWAMY, B.Sc., BEL., 
Industrial Tribunal. 

INDUSTRIAL DISPUTE NO. 17 of 1988 

(In the matter of dispute for adjudication under 
section 10(1)(d) of the Industrial Disputes Act, 
1947 between the workman and the management of 
Government Medical Stores Deptt., Madras.) 

BETWEEN 

Thiru D, Ramesh, 

No. 159, Ashok Nagaf, Ammbakkara near MMDA 
Colony, 

Madras-600106. 

AND 

The Director, 

Biological Laboratory & Animal House, 

Ministry of Health & Family Welfare, 

Govt, of India, 

37, Naval Hospital Road, 

Pcriamct, GMSA Campus, Madras. 

REFERENCE: Order No. L-42012| 112|87-D.II(B), 
dated 6-3-1988 of Ministry of Labour, 
Government of India, New Delhi. 


This disput© after remapd coming on for final hear¬ 
ing on Tuesday, the 16th day of July, 1991 upon 
perusing the reference claim and counter statements 
and all other material papers on record and upon 
hearing the arguments of Thiru T. Fenn Walter 
Authorised Representative for the workman and of 
Thiru M. Chidambaram fof Thiru P.B. Krishna- 
nioorthy. Central Government Pleader for the 
Management, and this dispute having stood over till 
this day for considerafion, this Tribunal made the 
following :— 



4363 


[wi II — wr 3 (ii)j 


«T WW ! 9, 1991/^fTff 18, 1913 


AWARD 

This dispute between the workman and the Manage¬ 
ment of Biological Laboratory & Animal House, 
Ministry of Healih & Family Welfare, Madras arises 
out of a reference under Section 10(1)fd) of the 
Industrial Disputes Act, 1947 by the Government of 
India in its Order No. L-12012|112|87-D.II(B), dt. 
16-3-1990 of the Ministry of Labour for adjudica'ion 
of the following issue 

“Whelher the action of Director, Biological 
Laboratory & Animal House, Ministry of 
Heal'h and Family Welfare, Govt, of India, 
Madras in terminating the services of Shri 
D. Ramesh, Laboratory Assistant w.e.f. 
11-4-85 is justified? If not. to what relief 
the said workman is entitled to ?” 


2. The claim Petition averme'ns are as follows : 


The Petitioner entered seivicu under the Respon¬ 
dent on 23-6-82 as Temporary Lab Attendan. in the 
Biological Laboratory, Govt, Medical Stores Depot, 
Madras as per tire Older of appointment dated 9-6-82. 
The Petitioner should be on probation for the period 
of six months in the first instance, and it can be ex¬ 
tended at the discretion o* the compcten authority. 
He completed the probation on 22-12-82. Therc- 
af.er the Petitioner issued an Order dated 28-3-85 
stating that the probation period of wo years was 
extended by one mote year. This order of extending 
the proba'ion to two years and further beyond is un¬ 
just, improper and illegal. There was some difference 
of opinion between the 2nd and 3rd Respondents and 
as a result of which there was a strike. The Peti¬ 
tioner did not participate in the strike. However, the 
Director started ill-treating the Petitioner and bore 
grudge against him. The Pe'itioiver was under the 
bona fide impression that he had completed his proba¬ 
tion successfuly on 22-12-82. While so sudden'y he 
received a registered le'fer da'ed 16-4-85 containing 
three letter stating that there was no improvement 
in his performance and the petitioner failed to im¬ 
prove his responsibility, honesty and integrity even 
after he was warned several times to be careful in his 
duty and yet he inclined ho will be liable for strict 
disciplinary action. The 2nd letter found in cover is 
an office order No. 55 Part II dated 9-4-85 falsely 
alleging their his letter of explanation dated 8-4-85 
to the memorandum dt. 6-4-1985 was found to be 
unsatisfactory. Regarding the allegation that certain 
communication and documents were niffefaoed and 
tampered with bv him is absolutely baseless. Though 
his cond"ct. behaviour integrity was good ffiese two 
letters indicate the various allegations of misconduct 
made against the Petitioner. Those allegations are 
bnseRsc end are mnlafide and the Direr‘or has decided 
to ruin flie RPure of tire Petitioner. The Third letter 
containing i-n the same rover is an order of termina¬ 
tion issued by the. Director. Th ; s letter has been 
Issued wi*h malafide motives. He cannot be terruna- 
ted und'-r Section 5 of the Central Service (T^moo- 
rary Service Rules, 1985. The Pefltion-r has not been 


given any opportunity to face the allegations made 
against him. It is a case of punishment without 
following the stipulated procedure. Tire petitioner 
was, appointed by the 2nd Rcsondent, who is superior 
to 3rd Respondent and the termination by 3rd Res¬ 
pondent is invalid and inoperative. The Petitioner 
was undergoing medical treatment at that, time. The 
Government Medical Stores Depot is an industry 
employed 450 employees as defined under section 
2<j) of the Industrial Disputes Act. The resj.7om.lenl 
is engaged in production and di-ttihuiion of medi¬ 
cines and hence the Respondent is engaged in menu- 
facturing processes and if is an industry. The lermi- 
nation of service world amount to icbenchment in 
contravetion of Section 25-F of the Industrial Dis¬ 
putes Act. The Respondent failed to i^uc retrench¬ 
ment norice and no retrenchment coienem a boo was 
offered before terminatige him. The Pitifioner wgs 
drawing a salary of Rs 900 1 - per monTi at ih* time 
of termination. Hence the claim for reinstatement, 


3. The Respondent in its counter statement 
states as follows : The Biological Laboratory and 
Animal House, Madras wherein the Petitioner was 
employed, is not an industry within the definition of 
industry in the Industrial Dispues Act. He is gov¬ 
erned by the rules framed under Article 309 of the 
constitution. The Laboratory and Am trial House is 
an independent organisation under the Directorate 
General Health Service, Government of India, New 
Delhi. The Petirioner service is governed by rules 
framed and notified by t’v Government of India. As 
per rules for persons in Group C & D including the 
post held by the Petitioner the period of probation 
is two years. No one is entitled to mod'fy the said 
rules without the Prior permission of the Govern¬ 
ment of India. A eler'eal error has created in the 
original order of appointment issued to the Peti¬ 
tioner 3 nd he cannot take advantage and claim the 
probation is only for six months. The 3rd Respon¬ 
dent has never intimated the Petitioner that the 
period o? probation ?s six months. The Head Office 
is entitled to extend the period of probation. The 
Respondent submits that the Petitioner h ; mself 
stated in his letter dated 4-12-84 for confirmation 
of h : s service after completion of probation of two 
years. If no order communicating confirmation is 
issued, it must be taken that the probation has not 
been confirmed. The order extending the probation 
is not unjust, improper and illegal. Tile Petitioner has 
faiiied to give satisfactory performance during his 
period of probation in two years. The averments 
that there is difference of opinion between the 2nd 
and 3rd Rscoondents. ds denied. The Petitioner was 
under the administrative control of 3rd Respondent, 
It is incorrect to state that the Petitioner was ill- 
treated by the Director. There is no iustificabon by 
the Petitioner to assume that he has been confirmed 
in service. The 3rd Respondent is the Head of 
Office and the disciplinary au hority for all croup 
of C # D cnmlovees including the peritioncr, There 
is no mala fide on the part of ihe 3rd Rc^nnudent 
ITh" Pet'rioner was found unsuitable to the post of 
Laboratory attendant and his services were termi¬ 
nated with effect from 11-4-86 undm- Rule 5 of the 
CCS (Temporary Services Rules) 1965 j*|w the pro- 
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visions of Rule 11, explanation (v/iii) (a) & (b) of 
the CCS, CCA Rules, 1965. The Petitioner being a 
probationer it is not mandatory for an enquiry 
before his services are terminated. (The Older of 
termination docs not amount to penalty under rule 
11, Explanation (Viii)(a) & (b) of the CCA and 
CCS Rules. The Petitioner though was offered one 
month salary in lieu of notice, he did not claim. 
Hence 25-F should apply. There lis no irregularity 
in the odrer of termination passed by the 3rd Res¬ 
pondent since he is the superior and competent 
authority over the 2nd Respondent. Hence the 
claim iis liable to be dismissed. 

4. The points for determination are : 

(i) Whether the action of the 3rd Respondent 
in terminating the service of D. Ramcsh, 
the Petitioner is justified ? 

fii) To what relief. 

_ 5. This dispute was already disposed of by an 
award passed by this Tribunal on 16 - 9-89 under 
which the dispute was dismissed on the giound that 
the termination of Petitioner service is valid and 
just and that he is not entitled to any relief. There¬ 
upon the Petitioner filed Original Application No. 
161|90 before the Central Administrative Tribunal, 
Madras. In disposing of this Original Application 
learned Central Administrative Tribunal passed an 
order, holding that the Industrial Tribunal has 
failed to give findings on the legality of termination 
with reference to the conditions laid down in Sec. 
25-E of Industrial Disputes Act apd remitted the 
matter to this Tribunal for giving a decision with 
reference to Sec. 25-F, and its appliction to the 
case of the Petitioner. 

Whether the order of termination is in violation 
of Sec. 25-F of the I. D. Ad and if so what relief 
should be given to the Petitioner are the questions 
to be answered now. Evidently the employees under 
Respondents 2 and 3 are less than 50 and lienee 
Chapter V-A of the I. D. Act is applicable to the 
act on taken by the Respondents 2 and 3 against the 
Petitioner. It is common case that the Petitioner 
WW-1 Ramesh came to be apppointed as Attcnder 
in the Laboratory by an order Ex. W-l wherein a 
probation period of six months is stipulated. The 
appointment is called a temporary one with a duty 
to complete probation satisfactorily and with a 
condition that after such satisfactory completion only 
the Petitioner could be regularly appointed as lab¬ 
oratory attender. Ex. W-2 contains the stipulations 
including the period of six months probation which 
is liable to be extended at the discretion of the 
authority. M.W. 1 The Assistant Director in his 
evidence clarified that the ac'ual neriod of probation 
for the class of employees including laboratory at- 
tender is two years and by mistake it was stated 
as six months in Ex. W-2. Ex. W-3 and W-4 dt. 
9-4-85 are two office orders in which tile Director, 
3rd Resoonden herein has clearly recorded his 
views about the bad activities of the Petitioner, his 
indulgence in removing office records, negligent 
performance of duties etc. Even prior to these ad¬ 
verse records, the Petitioner service was found un¬ 
satisfactory and therefore his probation period has 
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been extended by one imorc ytear, a|ter expiry of 
first two periods and that this extended one year 
should end with 21-6-85, as ordered in Ex. W-6, 
dt. 24-3-85. The Office memcrondum signed by the 
Director (l.c.) 3rd Respondent on 30-3-85, that is, 
one day after extending the probation for a year, 
bears another entry of unsatisfactory service ren¬ 
dered by the Petitioner, in the view of fho 3rd Res¬ 
pondent. Ex. M-l and M-2 are the previous records 
containing adverse comments against the conduct 
and service of the petitioner and they have led to 
Ex. W-6 otdejs extending probation for one year. 
A perusai of the acts of misconduct noted down in 
Ex. M- 1 and M-2 will convince that extending 
piobation for one year under Ex. W-6 is a proper 
exerebe of discretion. Finally the Petitioner’s ser¬ 
vices were terminated under Ex. W-5 order dt. 
11-4-85 forcing the Petitioner to seek legal remedies 
through the Industrial Dispute. Tt should be exa¬ 
mined whether termination of a probationer on the 
ground of unsatisfactory sendee and misconduct can 
be construed as retrenchment proper. Sub-clause 
(oo) of Sec. 2 of he I. D. Act denning retrenchment, 
excludes termination of services as a result of a sti¬ 
pulation being enforced and such stipulation being 
part of the contract of employment, from what is 
called retrenchment. Obviously the service during 
probadon period as a condition precedent to regular 
employment is a stipulatbn which is made known to 
the petitioner and expressed in Ex. W-2. Therefore, 
an employee like the petitioner whose service during 
the probation period is found unsatisfactory and 
whose service as a probationer is terminated cannot 
complain that he has been retrenched. The meaning 
of retrenchment as defined, clearly excludes termina¬ 
tion by enforcing a stipulation. Termination result¬ 
ing from unsatisfactory completion of probation is 
to be taken as termination based on stipulation con¬ 
tained in the contract and hence petitioner’s termi¬ 
nation from service cannot amount to retrenchment 
under the Industrial Disputes Act. I therefore find 
on these points and questions that the Petitioner 
has not been retrenched in a legal sense, that he is 
not entitled to any relief and hat the dispute is 
liable to be dismissed. He has been terminated 
only in accordance with the terms of appointment 
on the ground that he did not satisfactorily com¬ 
plete the service as a probationer. 

In the result, an award is passed dismissing the 
claim or the petitioner. No costs. 

Dated, this the 30th day of July, 1991. 

THIRU M. GOPALASWAMY, Industrial Tribunal 
FNo. W. 42012|I12[87-D.II(B)(Pt.)T 

WITNESSES EXAMINED 
Before & after remand 

For workman: W.W.-1—Thiru D. Ramesh 

(Petitioner-workman) 

For management: M.W.-t—Thiru C. Gopala- 
krishnan. 

DOCUMEN1TC MARKED 
Before & after remand 

For workman: 

Ex. W-l |23-6-82—Order of temporary appoint¬ 
ment issued to Petitioner-workman. 
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Ex- W-2|9-6-82—Officer of temporary appoint¬ 
ment issued to Petitioner-workman for the 
post of Lab Attendant. 

Ex. W-319-4-85—Office order No. 57, Part II 
issued by the Director, Biological Labora¬ 
tory and Animal House, Madras. 

Ex. W-4|9-4-85—Office Order No. 58, Part II 
—do— 

Ex. W-5| 11-4-85—Office Order No.-, Part 

II —do— 

Ex W-6|29-3-85—Office Order No. 32, Part II 
—do— 

Ex, W-7[30-4-84—Conduct Certificate issued to 
Petitioner-Workman. 

Ex. W-8|30-3-85—Memorandum issued by the 
Directqr, Biological Laboratory & Animal 
House, Madras-3 to the Petitioner-Work¬ 
man.. 

for Management: 

Ex. Ml—Confidential report for the year 
ending 31-12-83 & 31-12-84 relating to 

Petitioner-Workman (xerox copy). 

Ex, M-2.scries—Unsatisfactory reports relating 
to some of the workers including Peti¬ 
tioner-Workman (xerox copy). 

Ex. M-314-12-84—Letter from Petitioner- 
Workman to the Director, Biological Lab¬ 
oratory & Animal House, Madras-3 pray¬ 
ing to confirm him in the post of Laborato¬ 
ry Attendant, (xerox copy) 

Ex, M-4—Extract from the Gazette of 

Tndia, Part-II Section 3 Sub-Section 6, 
Minhfrv of Health & Family Welfare 
dated 24-2-84 (xerox copy) 

23 1991 

JfT.tTT. 2 8541- arWrpEF fftqpf srfgffpnr, 1947 
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*F4TIT 15-10-91 4ft UET «!T I 

New Delhi, he 23rh October, 1991 

SO. 2854.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
Central Government Industrial Tribunal. No . 2, 
Bombay as shown in the Anncxure, in the indus¬ 
trial dispute between the employers in relation to 
the management of India Govt. Mint, Bombay and 
their workmen, which was received by the Central 
Government on 15-10-91- 
28" 1 1 Gf /9 ! --8 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 2, AT BOMBAY. 

PRESENT : 

Shri P. D Apshankar, Presiding Officer 
Reference No. : CGIT-2J27 of 1991. 

PARTIES : 

The Employers in relation to the Management 
'>f India Government Mint, Bombay. 

AND 

Their Workmen. 

APPEARANCES 

For the Employer : Shri B. M. Masurkar Ad¬ 
vocates 

For the Workmen . No appearance. 

INDUSTRY . Mint. STATE : Maharashtra 

Bombay, dated the 30th September 1991. 

AWARD 

The Central Government by their order No 
t,-lofU.T7 1 90-lR( DU) dated 9-5-1991 have refer¬ 
red tiie loi!owing industrial depute to this Tribunal 
for adjudication under sccfiim 10(1 )(d) iff die 
Industrial Disputes Act, 19-17. 

‘'Wbe her Hu; '.effon of the management oi 
India Government Mint, Bombay, in not 
’■rornofiflg Mr Ash.* Vasant Deshpandc, 
Grade I to fire Poo ol Asst, Mistry w.e t. 
1-1-1987, is justified? If not, what relief 
the workman concerned is entitled to ?” 

2. 1 lie of iixiK i ..Terence were issued to 

both the parties, They were duly served on both 
the partvs. The rerre ruLfivc cV fire management 
accordingly appeared before this Tribunal on 
7-6-1991, and on the subsequent dates. However, 
the General Secretary of the Union, even though 
he was duly .served the notice: on 17-5-1991, re¬ 
mained absent on 7-6-J. ot ? 1, 17-7-1991, 19-8-1991, 
and on 6-9-1991. Another notice was also issued 
to the Union, and it was duly served upon the 
General Secretary on 23-8-1991. Even the nobody 
from the Union apptared before this Tribunal till 
today. 

3, The burden was noon the Union of prove that 
the action of the management in question was not 
just and proper. However, the Union has re¬ 
mained absent since the beg'nning. As such, the pre¬ 
sent reference stands disposed off. 

P. D. APSHANKAR, Presiding Officer 
HNo. L-16012[7|90-IR(DU)(pt.)] 
K. V. B. UNNY, Desk Officer 

25 3Tsf^r, 1991 

4ff.trr, 2855:- fttefrftur srfftfftqrr, 1947 

( 1947 4ff 14) 4ft SJET 17 % g puuu r ft. 
fiXTU TTrffftr ^ ^ 

fftftDuft afftr 4tft4Tjtft % ftH srqftfj ft fftferj 
Bftefifftv ftfprnr ft ^rftrEfrTTjr. 




4366 THE GAZETTE OF ’..NUIA NfALMBIR 9, 1991/KARTIKA 18, 1913 [Part II— Sec. 3(ii)] 


% c N t TJ TT Ttiifiild 4>7tfV q, 'jft “USfiT 

^ 15 - 10-91 Tf sridr «rr t 

New Delhi, the 25th October, 1991 

S.O. 2855.—In pursuance of Section 1 7of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal Calcutta 
as shown in the Annexure in the Industrial dispute 
between the employers in relation to the Mgt. of 
United Commercial Hank and their workmen, 
which was received by the Central Government on 
the 15-10-91. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRI¬ 
BUNAL AT CALCUTTA 
Reference No. 101 of 1988 

PARTIES : 

Employers in relation to the management of 
United Commercial Bank 

AND 

Their workmen. 

PRESENT : 

Mr. Justice Manash Nath Roy Presiding 
Officer. 

APPEARANCES : 

On behalf of management : Mr. H R. Khan, 
Legal Retainer of the Bank. 

On behalf of workmen: Mr. D. P. Roy, Gene¬ 
ral Secretary of the Union. 

STATE : West Bengal. INDUSTRY : Banking. 

AWARD 

By Order No. T-1,2()12|6|87-D.IIfA) |D-UI(A) 
dated 21st July, 1987, the Government of India, 
Ministry of Labour referred the following dispute 
to this Tribunal for adjudication: 

“Whether the action of the management 
of United Commercial Bank, Divisional 
Office, 2, India Exchange Place, Calcutta, 
in dismissing Shri S. P. Singh, Special 
Assistant, LJCC Bank, Burra Bazar 
Branch, Calcutta, with effect from 26-8-86 
is justified ? If not, to what relief is con¬ 
cerned workman entitled ?” 

2. Shri S. P. Singh, the employee concerned 
fhereinafter referred to as the said employee), was 
at the relevant time appointed as a Special Assistant 
of the United Commercial Bank at Burra Bazar 
Branch. Hu joined the service of the Bank in 1961 
as Assistant Cashier. 

3, He was chargcshected and dismissed from service 
on the ba4s of a demcstic enquiry and the date of 
the charge sheet was 8th October.' 1085 and therein 
alienations of fraud and misappropriate through 
clearing accounts W'erc made. Tt has been alleged 
that this offcncr involved moral turpitude under 
clause 19.2 of the Bipartite Settlement of 1966. 


4. Since the parties before me made copious re¬ 
ference to several clauses of the said Bipartite 
Settlement, I think for convenience, some provisions 
be quoted as under :— 

19.2 By the expression “offence” shall be meant 
any, offence involving moral turpitude for 
which an employee is liable to conviction 
and sentence under any provision of Jaw. 

19.3 (a) When in the opinion of the manage¬ 
ment an employee has committed an off¬ 
ence, unless he be otherwise prosecuted, 
the bank may tak'e steps to prosecute him 
or get him prosecuted and in such case 
he may also be suspended. 

(b) If be be convicted, he may be dis¬ 
missed with effect from the date of his 
conviction oi be given any lesser form of 
punishment as mentioned in clause 19.6 
below . 

(c) It Le be acquitted, it shall be open 
to the management to proceed against him 
under the provisions set out below in 
clauses 19.11 and 19.12 infra relating to 
discharges. However, in the event of the 
management deciding after enquiry not to 
continue him in service, h’e shall be liable 
only for termination of service wiih three 
month's pay and allowances in lieu of notice. 
And he shall be deemed to have been on 
duty during the period of suspension, ii 
any, and shall be entitled to the Full pay 
and allowance* minus such svbsi' lance 
allowance os be' was drawn and to all 
o'hcr privileges for the period of suspen¬ 
sion provided that if he be acquitted by 
being given the benefit of doubt he may 
be paid such portion of such pay and 
allowances as the management may deem 
proper, and the period of his absence shall 
not be treated as a period spent on duty 
unless the management so direct. 

(d) L the prefers an appeal or revision ap¬ 
plication against his conviction and is ac¬ 
quitted, in case he bad already been dealt 
whh as above and he applies to the mana¬ 
gement for re consideration of the case, 
the management shall review his case end 
may either reinstate him or proceed aga¬ 
inst him under the provisions set below in 
clauses 19.11 and 19.12 infra relating to 
discharge, and the provisions set out above 
as to pay, allowance and the period of sus¬ 
pension will apply, the period unto dale 
for which full pay and allowances have 
not been diawn beinp treated as one of 
suspension. In the even* of man a cement 
deciding, after enquiry no 1 to continue 
him in service, the employee shall be lia¬ 
ble only for termination with three month's 
pay and allowances n lien of neffer. as 
directed above. 

19.4 If after steps have been taken to pro- 
sendc an employee or get him pros¬ 
ecuted. for an offence, he Is not put on 
fria 1 within a year of the commission of 
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the offence, the management may then 
deal with him as if he had committed an 
act of “gross misconduct” or of “minor 
misconduct”, as defined below; provided 
that if the authority which was to start 
prosecution proceedings refuses to do so 
or come to the conclusion that there is no 
case for prosecution it shall be open to 
the management to proceed) against the 
employee under the provisions set out below 
in clauses 19.11 and 19.12 infra relating 
to discharge, but ho shall be deemed to 
have been on duty during the period of 
suspension, if any, and shall be entitled to 
to the full wages and allowances and to 
all other privileges for such period. In the 
event of the management deciding, after 
enquiry, not to continue him in service, 
he shall be liable only for termination 
with three month’s pay and allowances in 
lieu of notice as provided in clause 19,3 
supra. If within the pendency of the pro¬ 
ceedings thus instituted he is put. on trial 
such proceedings shall be stayed pending 
the completion of the trial, after which 
the provisions mentioned in clause 19.3 
above shall apply. 

5. It was alleged that under the above provisions, 
if an employee was guilty of committing offence 
involving moral turpitude, the primary duty of the 
Bank was to lodge a First Information Report to 
Police for ak : ng steps to prosecute him, unless they 
are followed and complied with, the Bank cannot 
direcly adopt paragraphs 19.11 and 19.12 Of the 
Settlement and institute a domestic enquiry. 

6. As alleged the charge-sheet dated 21st October, 
1985 against the said employee involved moral tur¬ 
pitude and the management of the Bank deliberately 
did not take any steps to prosecute him by lodging 
any First Information Report to Police and as such, 
such action initiated by the domestic enquiry, without 
applying the provisions of paragraph 19.3(a) was 
without jurisdiction, arbitrary and contrary to said 
settlement and as such, no punishment could be 
imposed on the sakl employer and further-more en¬ 
tire domestic enquiry in the facts and circumstances 
of the case should be held to be illegal and without 
jurisdiction. 

7. It would also appear that on or about 18th 
November, 1980, a First Information Report was 
lodged by the Bank to the Officer Incharge of the 
said Police Station for some fraudulent deals in res¬ 
pect of some accounts from the year 1977 to 1988 
and It was averred by the Bank that “We have strong 
suspicion that the said Shri Singh either alone or in con- 
nievence and in conspiracy with others was involved 
in such fraud”. It was also alleged that in view of the 
nature of the fraud committed, the Bank authori¬ 
ties suspected that some, organised gang was operat¬ 
ing to defraud the Bank and thus they requested the 
Officer Incharge concerned to Investigate the -natter, 
so that the wrong-doers may be brought to book. 

8. Xerox Copies of the statements of the 
concerned accounts would show detailed particulars 
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of the debit and credit entries passed through those 
accounts on different dates. It has also been stated 
that since balancing of various books of the con¬ 
cerned branch have not been completed, so the 
authorities of the Bank were not in a positron at 
that stage to confirm whether similar clearing entries 
made in the said savings bank accounts on earlier 
dates were also fictitious and it was very likely that 
fraud might have been committed in other accounts 
also. It has also been stated that the books were 
being examined and if other frauds or forgeries 
come to light, they will be reported to the Officer 
Ineharge in time. It has also been stated that thus 
it trinspired that the balancing of the books were not 
complete and it has also been stated further that on 
the basis of the same F.I.R., proceeding is now go¬ 
ing on at Special Court before the Metropolitan 
Magistrate, Calcutta. 

9. It is an admitted fact that the employee con¬ 
cerned was placed under suspension from June, 1981 
and he was not paid any subsistence allowance. This 
has been stated that it was intended to cause harash- 
ment to the said employee and to touch him some 
lesson economically. It also appears that the emp¬ 
loyee concerned ultimately moved the High Court 
of Calcutta in its writ jurisdiction, whereupon an 
order was passed to pay subsistence allowance to 
him and ultimately he received such allowance In 
January, 1986. 

10. As indicated earlier the charge-sheet in tue 
instant case was issued on 8th October. 1985 con¬ 
taining instances which involved moral turpitude, 
but the authorities concerned did not register any 
F.I.R. to the Pohce like the other one nor they re¬ 
ported the same to be in continuation of the previous 
F.I.R. 

11. Mr. P. Sen Eshoro, Law Officer of the Bank 
was appointed as Enquiry Officer on 24th Decem¬ 
ber, 1985 and it has been alleged that the said en¬ 
quiry was constituted as and by way of pre-planned 
conspiracy to victimise the said employee and the 
whole motive of the Enquiry Officer Was to com¬ 
plete the enquiry in hot-hest and submit his biased 
report It was also the allegation that the Enquiry 
Officer and the Presenting Officer connieved in the 
matter and the action of the Enquiry Officer ah 
throughout was prejudiced, motivated and biased. 
In any event, he did not give the said employee 
reasonable opportunity to defend bis case properly, 
apart from the fact that natural justice was denied 
in his case. 

12. To establish that the enquiry was conducted 
and concluded in hot-hest, it was stated that only 
the Enquiry Officer by a notice fixed the enquiry on 
24th January, 1986, which was received duly by 
the said employee and he was present, in the office 
of the Enquiry Officer, but on that date, the En¬ 
quiry Officer was absent. It has been stated that 
next date was fixed on 7th February, 1986 and the 
said employee admittedly received the notice on that 
date and the prayer of the said employee for adjourn¬ 
ment of the date of hearing for one month since .he 
was sufferring from various ailments alongwith the 
medical certificate was not duly considered. It Is 
•true Jhat the next date of enauirv was fixed on 24th 
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February, 1986 and notice of this enquiry was sent 
through one Maffick Mahato. The said employee 
has stated that this notide was not received by him 
and there was no evidence to show that there was 
actual refusal to receive the notice as signatures of 
two persons in terms of para 19.16 of the Bipartite 
Settlement in case of such refusal, which was re¬ 
quired, was not taken. In fact no oher person, 
excepting the said Shri Mahato has deposed to the 
above fact. But the Enquiry Officer, contrary to 
above mentioned paragraph of the said settlement 
failed and neglected to consider the same and thus 
invalidity of the domestic enquiry was proven. 

13. The next date of enquiry was fixed on 11th 
March 1986 and notice o. enquiry of that daie was 
sent to the said employee by registered post, was re¬ 
ceived, but the Condition of his health was such that 
he sent another application on 7th March, 1986 
asking for one month’s time from 11th March, 1986 
on medical ground. This was accompanied by 
medical Certificate. It has been alleged now that 
strange enough, the Enquiry Officer did not try to 
verify the validity or otherwise of the said medical 
certificate either by a permanent doctor of the Bank, 
who attend their Head Office everyday or by affy 
doctor of Bank’s choice and he only adjourned the 
base to 18th March, 1986 i.e. for 6 days. The En¬ 
quiry Officer has also admitted that this time, the 
notice in question waa sent to the said employee 
alongwitb the registered letter which was received 
by him, but the said employee could not be present 
in the enquiry personally in view of his earl : er medi¬ 
cal certificates and indifferent health, but he sent 
a representation through a friend, to the officer con¬ 
cerned, praying for allowing him to be defend by 
a lawyer and that too on consideration of the pature 
of allegations which were all “offences” under moral 
turpitude. It has also beeh alleged that the Enquiry 
Offider did not at all consider the request of the 
said employee to be defended by outside lawyer 
which was informed by him through the letter dated 
28th March, 1986 and fixed 29th March, 1986 a* 
the next date of hearing. On such, by letter dated 
24th March, 1986, addressed to the Enquiry Officer, 
the said employee explained his reaction on the 
refusal to be represented by a lawyer and a copy 
of the said letter was also sent to the disciplinary 
authority, but without any effect. 

14- Then on 29th March, 1986, the Enquiry 
Officer Mok the decision to hold the exparte hearing 
and for that he took necessary steps. Tn fact said 
exparte hearing was held on 31st March, 1986 and 
few days thereafter. 

15. It has been stated that from the above facts 
it would be obvious that the said employee wa* 
given three dates onlv, by the Enouiry Officer and 
that too in contemplation of his nre-planncd comoi- 
raev tn find (be said emffioVee guilty of the offences 
charged. Apart from the fact that the conduct of 
the Enouiry Officer will no doubt show his< motive 
to deprive the said employee opportunity to defend 
his case properly, it has been stated ffim the 
Enouiry Officer was not dulv Justified in isroorinc the 
aeno’is condlt : on of the said employee and he had 


not also considered the medical certificate -as produc¬ 
ed and as admitted by him. It will appear that on 
consideration of the submission of tfie Presenting 
Officer, who denied the fact of the said employee’s 
illness, the said date was fixed. 

16. It has been stated that if there was any doubt 
about the medical certificate of registered medical 
practitioner, the Enquiry Officer could have referred 
the matter to the Bank’s permanent doctors for their 
respect or any other doctor of Bank’s choice instead 
of acting only on the basis of submissions of the 
Presiding Officer, which again undoubtedly estab¬ 
lish prejudice and bias of the Enquiry Officer and 
his connievence with the Presenting Officer in victi¬ 
mising the said employee. 

17. Apart from the fact for the admitted position 
that the Enquiry Officer alongwith the Presenting 
Officer jointly Visited the house of the said employee 
to find out the truth or otherwise of his statement, 
there will be no doubt that they were acting in 
league with each other for the reasons and purposes 
as indicated. It has further been stated that under 
paragraph 19.12(iii) of the Settlement of 1966, a 
charge sheeted employee is entitled to be defended 
by a lawer with the permission of the Bank, but the 
Enquiry Officer in ignoring such provisions never in¬ 
formed the said employee as to whom he should 
approach for engaging an outside lawyer in the 
domestic enquiry and as such, he could have consi¬ 
dered his application dated 17th March, 1986 for 
being represented by an outside Lawyer or he could 
pass any order in regard to his prayer instead that 
such order by him was made through inadvertence. 
In fact, it was also been pointed out that there was 
no objection recorded in the proceedings by the 
Presenting Officer against such representation of the 
said employee by a lawyer and as such the Enquiry 
Officer should pot have held the proceedings exparte 
without passing any order on his application for 
being represented by a lawyer. That being the 
position, It was claimed that the exparte hearing 
starting from 29th March 1986 was illegal, arbitrary 
whimsical and violative of natural justice. It was 
stated that in such view of the matter, (he said emp¬ 
loyee was not in a position to defend himself duly 
in the enquiry and so the exparte enquiry should be 
set aside. 

18. From the recorded proceedings it will also 
appear that the Enquiry Officer himself subseqpenfty 
found and relied on a procedure followed by him as 
not proper and it was also recorded that although be- 
was given chance to submit reply filed bv the Present¬ 
ing Officer on the basis of such exparte hearing, the 
said Enquiry Officer deliberately absented hrirrclf 
on 29th May, 1986 i.e. the date as fixed and ultima¬ 
tely he could not file the written reply. 

19. Sinde further reference to paragraphs 19.11 
19.12 and 19.16 were made by the parties before 
me, I think time iV now appropriate when 1 should 
quote them as under ■„— 

“19.11 When it is decided to take any discip¬ 
linary action against an employee such 
decision shall ho communicated to him 
within three days thereof. 
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19.12 The procedure in such cases shall be as 
follows :— 

Ca) An employee against whom disciplinary 
action is proposed or likely to be taken 
shall be given a charge-sheet clearly setting 
forth the circumstances appearing against 
him and a date shall be fixed for enquiiy, 
sufficient time being given to him to enable 
him to prepare and give his explanation as 
also to produce any evidence that he may 
wish to tender in his defence. Ho shall be 
permitted to appear before the Officer con¬ 
ducting the enquiry, to cross-examine any 
witness on whose evidence the charge rests 
and to examine witness and produce other 
evidence in his defence. He shall also be 
permitted to be defended — 

(i; (x) by a representative of a registered trade 

union of bank employees of which he is 
a member on the date first notified for 
commencement of the enquiry; 

(y) where the employee is not a member of 
any trade union of bank employees on 
the aforesaid date, by a representative 
of a registered trade union of employees 
of the bank in which he is employed; or 

(ii) at the request of the said union by a re- 
presentat ve of the state federation or 
all India Organisation to which such 
union is affiliated ; or . 

(ffi) with the Bank's permission, by a lawyer. 
He Shall also be given a hearing as regards the 
nature of the proposed punishment in case any charge 
is established against him. 

(b) Pending such inquiry he may be suspended, 

but if on the conclusion of the enquiry it 
b decided to take no action against him 
he shall be deemed to have been on duty 
and shall be entitled to full wages and 
allowances and to all other privileges for 
the period of suspension; and if some 
punishment other than dismissal is inflict¬ 
ed the whole or a part of the period of 
suspension, may at the discretion of the 
management, be treated as on duty with 
the right to a corresponding portion of 
the wages, allowances etc. 

(c) In awarding punishment by way of discipli¬ 

nary action the authority concerned shall 
take into account 'he gravity of the mis¬ 
conduct, the previous record, if any, of 
the employee and any other aggravating or 
extenuating circumstances, that may 
exist. Where sufficiently extenuating 
circumstances exist the misconduct may be 
condoned and in case such misconduct is 
of the “gross’* type he may be merely dis¬ 
charged, with or without notice or on 
payment of a month’s pay and allowances, 
in lieu of notice. Such discharge may also 
be given where the evidence is found to be 
Insufficient to sustain the charge and where 
the bank does not, for some reason or 
other, think it expedient to retain the emp¬ 
loyee in question any longer in service. 


Discharge in such cases shall not be-deem¬ 
ed to amount to disciplinary action. 

(d) If the representative defending the employee 
is an employee of the same Bank at an 
outstation branch with ; n the same State, 
he shall be- re.ieved on spec.al leave (on full 
pay and allowances) to represent the emp 
loyee and be paid one return fare. The 
class of fare to which he will be entitled 
would be the same as while on duty. In 
case of any adjournment at the instance of 
the Bunk, He may be asked to resume duty 
and if so, will be paid fare for the conse¬ 
quential journey. He shall also be paid 50 
per cent of the halting allowance for the 
period he stays at the place of the enquiry 
for defending the employee as also for the 
days of the journeys which are undertaken 
at the baffics cost. 

(e) An enquiry need not be held if — 

(ij the misconduct is such that even, if proved 
the bank docs not intend to award the 
punishment of discharge or dismissal; 

and 

(ii) the bank has Issued a show cause notice 

to the employee advising him of the 
misconduct and the punishment for which 
he may be liable for such misconduct; 
and 

(iii) the employee makes! a voluntary admis¬ 

sion of his guilt in his reply to the afore¬ 
said show cause notice. 


However, if the employee concerned requests 
a hearing regarding the nature of punish¬ 
ment, such a hearing shall be given. 

19.16 Any notice, order, charge-sheet, communi¬ 
cation or intimation which is meant for an indivi¬ 
dual employee, snail be m a language understood by 
the employee concerned. In the case of an absent 
employee notice shall be sent to him by registered 
post with acknowledgement due. If an employee 
refuses to accept any notice, order, charge-sheet, 
written communication or written intimation in con¬ 
nection with disciplinary proceedings when It ‘Is 
sought to be served upon him, such refusal shall be 
deemed to be a good service upon him, provided 
such refusal takes place in the presence of at least 
two persons Deluding the person who goes to effect 
service upon him. Where such notice, order, charge- 
sheet, communication or intimation is sent by regis¬ 
tered post with acknowledgement due, the same shall 
at the discretion of the officer of the bank concerned, 
be deemed to have been duly served upon the ■ emp¬ 
loyee, if the same has been refused by the emp¬ 
loyee.” 

20. The exparte enquiry was thus claimed to be 
inconclusive and incomplete. It was also claimed 
that the Enquiry Officer filed the report with such 
character, as such the same was further' claimed 
to be motivated, biased, prejudiced and contrary to 
the Desai Award and the Bipartite Settlement. It 
was further claimed that there was no proof of anv 
fraudulent deal by the said employee an din any event 
the same was not proved beyond any reasonable 
doubt and by any legal evidence. It was claimed 
that the above allegations would also be amply 
testified from the recorded evidence of this case. 
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21. The sai<i Bank of course and contended to 
the contrary and claimed that all necessary and 
reasonaDle opportunities were afforded to the said 
employee, who elected not to accept them and all 
his statements as made now are afterthoughts. They 
denied the allegations of manipulation of the enquiry 
either by tire Enquiry Officer or by him at the ins¬ 
tance and connivence of the Presenting Officer. It 
was maintained that the report of the contravention of 
was due, proper and made not in contravention of 
any principles of natural justice and fundamentals oT 
fairplay. 


22. It is true that the said employee was to a great 
extent responsible in having completion of the en¬ 
quiry delayed, but that writ n z ; exenera.e the said 
Bank to rush to the completion of the enquiry, the 
more so when, the reasons as ascribed by the said 
employee could not be tlirown out or brushed aside 
in the manner the same has been done or for the 
reasons as recorded. It is very difficult to visualise 
aud agree with the reasons recorded that when such 
an ailing employee was in a position to travel 1 K.M. 
to take niS food every day, so how and why he could 
not attend the enquiry. The capacity to travel 1 
K.M. ; n the morning and 1 K.M. in the night for 
having food and appearing before an enquiry or id 
face the same cannot be equoted together and placed 
in the same footing. The Enquiry Officer to my mind 
acted beyond his power and jurisdiction to visit the 
said employee’s house alongwitli the Presenting Offi 
der, if he so wanted, he could have gone there 
himself alone and not accompanied by the Present¬ 
ing Officer. There was gross violation of the provi¬ 
sions of Bi-partite Settlement in refusing or not 
allowing the sa : d employee to be represented by a 
lawyer, particularly when he was facing charges of 
moral turoitude Anv delinquent facing such serious 
charges may be expected to be loosing his mental 
equilibrium and thus such prayer as made in this 
eas c was not unreasonable and if the same was allow¬ 
ed then there would not have been cause of much 
delay in completing the enquiry as the same was 
already sufficiently delaved. Tn anv event, such 
delay, if any, in a case of the present nature, when 
the said employee should have the feelini tW 
justice has been duly done iff his case, as not requit¬ 
ed to be (Considered. 

23. I feel that the cases cited, not during the 
course of hearing, but In the written argument Bjy 
the said Bank, will not really help them in the facts 
of the case and more specifically because of the 
findings as recorded by me. 

24. Thus I have no hesitation in answering thfe 
reference in the affirmative and in favour of the 
contentions of the said emnloyee. As a conse¬ 
quence therefore he should be reinstated in service 
in accordance with law and will also be entitled to 
due legal interest for all his dues, so long he is not 
reinstated. 

Tiffs is my Award. 

Dated, Calcutta, 

The 10th September, 1991. 

MANASH NATH ROY, Presiding Officer 
[No. L-l2012|6187-D.irCA)] 
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*PT.?ri. 2856:- afwffW fktT* t»47 

( 1947 14) *Ef ETTTT 17 % if, 

dWT. for rpk tfmT % srronrcr % tes fastem 
Vk Rfftf’ET A fapkff Ytvfrfiptr 

A trwrv Vttfrfw % 

JET sft 

15-10-91 *PT ^5TT «rf I 

S.O. 2856.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (,14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Bombay 
as shown in the Annexure in the Industrial dispute 
between the employers in relation to the Mgt. of 
Bank of India and their workmen, which was re¬ 
ceived by the Central Government on 15-10-91. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I AT BOMBAY 

(PRESIDING OFFICER : JUSTICE S. N. 
KHATRI) 

REFERENCE NO. CG1T-47 OF 1991 

PARTIES : 

Employers in relation to the Management of 
Bank of India. 

and 

Their workmen. 

APPEARANCES 

For the Management : Shri M.M. Shinde, Industrial 

Relations Officer- 

For the Workmen : None present. 

INDUSTRY : Banking STATE : Maharashtra 

Bombay, dated the 30th day of September, 1991 
AWARD 

The Central Government has referred llie to 1 low¬ 
ing industrial dispute to this Tribunal under section 
10 of the Industrial Disputes Act, 1947, for adjudi¬ 
cation : 

“Whether the action of the management of Bank 
of India in relation to its Pune city branch 
in withdrawing the stagnation increment 
of Shri B.A. Godbole, AELPM operator 
of Pune city branch in view of clause 14- 
stagnation increment of Memo, of settle¬ 
ment dated 1-1-86 between Bank of India 
and Federation of Bank of India staff 
Union is justified. If not, to what relief 
the workman is entitled to ?” 

2. The Workman has not cared to put in appea¬ 
rance on the last two dates of hearing and even 
today, although notice has been served on Em 
afresh. Although he lias not filed his statement of 
claim. The Bank have filed their written statement, 
submitting that the claim of the Workman has been 
duly satisfied. In the c : rcumstances, I dismiss the 
reference for want of prosecution. There will be no 
orders as to costs. 


S. N. KHATRI, Presiding Officer 
[No. L-l 2012|374|90-IR(B 11)1 
V K. VENUGOPALAN, Desk Officer 
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